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ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) 


MEETING AGENDA - REVISED  
 
Virtual Public Zoom Webinar Meeting   September 17, 2020 
To attend the open meeting: https://abschools.zoom.us/j/95248771505                        7:00 p.m. 
To call in: 312 626 6799     
Live streaming: http://actontv.org/on-demand/livestream/government 


------------------------------------------------------------------------------------------------------------------------------- 


1.    Call to Order (7:00) 
  
2.    Chairperson’s Welcome – Tessa McKinley 
 
3. Public Participation – Please use “Hand Raise” feature to participate (not the “Chat”) 


 
4.    Superintendent’s Update – Peter Light 


  
5.    PRESENTATIONS  (7:10) 


5.1  AB Students for Equity and Justice (ABSEJ) Presentation on ABRSD Mascot -  
Ashley Dawn, Neha Saravanan, Olivia Bispham, Benjamin Langman, Kubi Issah 
5.1.2  Discussion of Process for Possible Mascot Change 


5.2  *Educators Committed to Anti-Racism, Equity and Social Justice (ECARES) - Betty 
Baker 


5.3  Recommendation and possible VOTE to change “Columbus” Day to “Indigenous 
Peoples’” Day on the District Calendar (October 12, 2020) 


 
6. ONGOING BUSINESS  (8:00) 


6.1.   Approval of ABRSC Meeting Minutes of 8/27/20 & *9/3/20 – VOTE – T.McKinley 
6.2.   Subcommittee and Member Reports 


6.2.1.     Policy – Diane Baum (met on 9/11/20) 
6.2.1.1   Recommendation to Revise Prohibition of Harassment, File: 
ACAB/JBA/GBA – Second Read - VOTE  
6.2.1.2   New procedures ACAB/JBA/GBA-R included FYI 


6.2.2   Capital Improvement – Yebin Wang (met on 9/10/20) (oral) 
6.2.3   *Health Insurance Trust (HIT) - John Petersen (met on 9/17/20) 
6.2.4   *Acton Board of Health - John Petersen 


  
7.    Statement of Warrants and Recommendation to Approve – VOTE – T. McKinley (8:20) 
8.    FYI - none  
9.    Adjourn  (8:30) 
 
NEXT MEETINGS:    October 1 and 15 at  7:00 p.m. publicly via zoom 


Posted on 9/11/20 at 5:00 p.m. 
*Reposted on 9/15/20 at 5:00 p.m. to add 5.2 ECARES Presentation, 6.1 approval of minutes of 


9/3/20, 6.2.3 HIT Update, and 6.2.4 Acton Board of Health. DEI Presentation was postponed. 



https://abschools.zoom.us/j/95248771505

https://abschools.zoom.us/j/95248771505

http://actontv.org/on-demand/livestream/government





AB Students for Equity and Justice Call For Mascot Change 
 


 
 
To Whom It May Concern:  
 
We are the Acton-Boxborough Students for Equity and Justice (ABSEJ), a coalition of AB 
students and alum committed to hold the Acton-Boxborough community accountable against 
systemic oppression in all forms. In light of our community’s response to the nationwide Black 
Lives Matter movement, we are writing to you about an issue specific to our community that is 
overdue for change. 
 


Our mascot is currently the Acton-Boxborough's “Colonial,” which pays homage to the colonists 
who founded the Massachusetts Bay Colony in the 17th century. Not only does it glorify 
colonialism, the “Colonial” mascot also disregards the generational pain and suffering that 
European colonists inflicted upon Black and Ingenious people of color in their quest to colonize 
the Americas. Colonialism brought slavery to the Americas and the idea of race that white 
Europeans used to justify it. Therefore, colonialism is a historical reason for why the Black Lives 
Matter movement must exist in the current moment.  
 
Furthermore, a white-male-colonist mascot in no way reflects the ever-changing community of 
Acton-Boxborough. As the community grows and diversifies, our current mascot is not 
representative of who we are or what we stand for as a community.  
 
Many community members have already expressed their discomfort and desire to change the 
mascot. In less than a month, an online petition started by an ABRHS alum has collected over 
1,200 signatures from town residents, AB alum, and current students. In a separate survey that 
we conducted on community members recently, we found that over 57% of respondents from 



https://www.change.org/p/acton-boxborough-regional-high-school-let-s-change-the-ab-colonials-mascot





Acton or Boxborough agreed or strongly agreed with the statement that “the AB ‘Colonial’ 
mascot is a reflection of racial and cultural inequality.” 81% of respondents disagreed or strongly 
disagreed with the statement that “there is enough representation of minority groups in the school 
administration and on school campuses.”  
 
As we continue to imagine our anti-racist educational environment and curriculum, changing the 
mascot is an ethical and educational action that will underscore the need to know real, and not 
sugar-coated, representations of a problematic past. We have already witnessed numerous 
instances of the removal of racist mascots and statues around our country. Just last month, our 
neighbors in Walpole, MA voted to change their problematic “Rebels” mascot. We appreciate 
the June 2020 letter on “Anti-Racist Action Steps for AB Schools” and believe that in 
accordance with our mission statement, it is time for us to follow suit and adopt a new mascot 
that upholds our values. 
 
We are not effective supporters of Black Lives Matters unless we challenge the normalization of 
colonialism in our daily lives. To do so, we need to take concrete actions, starting by changing 
the narratives that we tell. Narratives have power. We need a symbol for school spirit that is not 
at odds with our mission statement, rather than a symbol associated with racism and oppression. 
 
A new mascot that represents our diverse community would be a first step for ABRHS to create 
a more inclusive space for all. We hope that you will join our call to change the ABRHS colonial 
mascot. Please do not hesitate to contact us if you wish to learn more about our initiative or 
become involved.  
 
In solidarity, 
 
Acton Boxborough Students for Equity and Justice  
 
For More Information Visit:  
Petition: 
https://www.change.org/p/acton-boxborough-regional-high-school-let-s-change-the-ab-colonials-
mascot  
Black Lives Matter Acton Facebook Mascot Post:  
https://www.facebook.com/groups/958865607884406/permalink/960870914350542/ 
ABSEJ Instagram and Facebook pages: 
https://www.instagram.com/abs4ej/  
https://www.facebook.com/ABSEJ-100724201708079/ 



https://www.wgbh.org/news/local-news/2020/06/19/walpole-school-committee-votes-to-drop-rebels-school-mascot-name

https://abrhs.abschools.org/about_us/mission___vision

https://www.change.org/p/acton-boxborough-regional-high-school-let-s-change-the-ab-colonials-mascot

https://www.change.org/p/acton-boxborough-regional-high-school-let-s-change-the-ab-colonials-mascot

https://www.facebook.com/groups/958865607884406/permalink/960870914350542/

https://www.instagram.com/abs4ej/

https://www.facebook.com/ABSEJ-100724201708079/





AB STUDENTS FOR EQUITY AND 
JUSTICE CALL FOR MASCOT 


CHANGE
ABSEJ Student Leaders


INTRODUCTION TO ABSEJ
AB Students for Equity and Justice are committed to ensure that 


neither Acton nor Boxborough remains a participant in the systemic 
oppression that has impacted marginalized communities in our nation 


for generations.  











MASCOT INITIATIVE PROGRESS
- Petition


- Survey


- Letter


Support for the Mascot Initiative
Senator Jamie Eldridge 


Racial Justice for Black Lives 


Educators Committed to Anti-Racist Equity and Social Justice (ECARES)


Fostering Racial Justice Boxborough


First Parish Church of Stow and Acton 


Unitarian Universalist Church 


Angel Youth Foundation 


Indivisible Acton 


Highrock Covenant 







MASCOT REMOVAL
- Timeline


- Removal Process


- Student involvement/opinion
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TO: Members of the Acton-Boxborough Regional School Committee 


FROM: Peter Light 


RE: Recommendation to Change “Columbus Day” to “Indigenous Peoples’ Day” on the District Calendar 


DATE: September 15, 2020 


 


 


 


As you are aware, the Acton-Boxborough Regional School District has been focused on improving efforts to 


incorporate anti-bias and anti-racism practices in all aspects of our operation.  As part of this effort, we will 


look carefully at our policies, practices and procedures.  After consideration of current events and a review of 


background materials, I am in support of the ECARES request and would like to propose that the School 


Committee change the name of our holiday on October 12, 2020 from Columbus Day to Indigenous Peoples’ 


Day on our District Calendar.  


 


I have read the minutes from your meetings in December 2016 and February 2017 and understand that you 


did approve this change for the FY18 school year.   Although this was not reconsidered for the FY19 school 


year, I do believe it is time that we as a district re-examine this decision. Since 1992, more and more cities, 


towns and school districts have adopted this change and it is consistent with what is being taught in our 


schools as a way to “commemorate the humanity, histories and cultures of Native Americans” as stated by our 


Educators.  


 


I look forward to our discussion with a possible vote on the 17th, or at the next meeting on October 1st if time 


for additional public comment is desired.  


 


Possible Motion:  I move that the Acton-Boxborough Regional School District lists the federal holiday 


“Columbus Day” as “Indigenous Peoples’ Day” on all school district calendars. 


To develop engaged, well-balanced learners through collaborative, caring relationships. 
 


WELLNESS ● EQUITY ● ENGAGEMENT 
 



http://www.abschools.org/
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ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) 
MEETING DRAFT MINUTES 


 
Virtual Public Zoom Webinar Meeting                                                                   August 27, 2020 
To attend the open meeting: https://abschools.zoom.us/j/95248771505                        7:00 p.m. 
To call in: 312 626 6799                                                                                            
Live streaming: http://actontv.org/on-demand/livestream/government 


-------------------------------------------------------------------------------------------------------------------------------        


Members Present: Evelyn Abayaah-Issah, Diane Baum, Kyra Cook, Adam Klein, Ginny 
Kremer, Amy Krishnamurthy, Tessa McKinley, John Petersen, Nora 
Shine, Yebin Wang  


Members Absent: Angie Tso 
Others: Marie Altieri, Dawn Bentley, Deborah Bookis, Peter Light, Beth Petr, Dave 


Verdolino 
____________________________________________________________________________ 


            
1. Call to Order   


The ABRSC was called to order by Chairperson Tessa McKinley at 7:02 p.m. She noted that 
the meeting was being conducted both in person and remotely via a Zoom webinar and that 
members Evelyn Abayaah-Issah, Diane Baum, Kyra Cook and Yebin Wang were 
participating via zoom. Angie Tso was absent and the remaining 6 School Committee 
members were in the auditorium. Per our Remote Participation policy, BEDJA, all votes 
were done by roll call. The meeting was being taped by Acton TV. 


 
2. Chairperson’s Welcome 


Tessa shared some of the opening remarks to staff from the previous day. She asked 
everyone to be patient with each other because we are having to do things during this 
pandemic that have never been done before. Many things are uncertain and constantly 
changing and it means that we sometimes have to wait for information.  
 
2.1.   Public Participation - none 


  
3.       ONGOING BUSINESS (7:10) 


3.1.   Approval of ABRSC Meeting Minutes of 7/23/2020 & 8/5/20 (next meeting) – 
VOTE – Tessa McKinley 
John Petersen moved, Adam Klein seconded and it was unanimously,  
 VOTED by roll call: to approve the minutes of 7/23/20 as written.  


(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, McKinley, 
Petersen, Shine, Wang) 


 
3.2.   School Opening Update – Peter Light 
Mr. Light echoed the Chairperson’s comments. Everyone is working incredibly hard right 
and we have to “appreciate everyone’s bubble”. He encouraged everyone to “act with 
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grace” as we approach the upcoming weeks because people come at things with 
different emotions. We need to meet people where they are at.  
 
Mr. Light shared his update, which will go to families tomorrow. He was very grateful to 
Dawn Bentley and the Nurse Leaders who have met all summer in preparation for 
school to open. All of the information is on the Transition to School website, the Return 
to School Flow Charts are very helpful. The District has also developed community 
health metrics with our local Health Departments. These will be updated on our website 
every Thursday. The fastest way to get accurate answers is by referring to the updated 
Family Communication Map found on the website.  


 
3.2.1.         Recommendation to Approve ABRHS FY21 Handbook – VOTE – 


Peter Light (Reference FY20 Handbook here) 
The Handbook is developed by the High School and changes are voted annually 
by the School Committee. Associate High School Principal, Maurin O’Grady 
explained the three changes – Late Transportation, Physical Education Make-Up 
Procedures, and our Technology Acceptable Use Policy. Ed Tech Director Amy 
Bisiewicz assisted with the policy. The School Committee level policy states that 
parents must sign off on the Junior High and High School policy in the handbook. 
Also, the Title IX language found in the new Harassment policy tonight will be 
included in the Handbook, once the School Committee votes the revised policy.  
 
A member reminded the Committee that during the handbook discussion last 
year, it was agreed that it was time for a total handbook review and new look so it 
sends the right message and tone. (It has been the same for the last 20 years.) It 
was understood why this year was not the time to take on such a significant 
project, but hopefully next year will be.  


 
Adam Klein moved, Ginny Kremer seconded and it was unanimously,  


VOTED by roll call: to approve the changes as proposed for the FY21 
ABRHS Student Handbook. 
(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, 
McKinley, Petersen, Shine, Wang) 


 
A member asked about cameras being used by students being turned on 
remotely. It was noted that our students’ chromebooks don’t have cameras. 
Teaching remotely can be difficult for some, when students’ faces cannot be 
seen. Legally we cannot require students to turn their cameras on. Other ways 
will be found to ensure that students are engaged.  
 
3.2.2.         Budget Update – Dave Verdolino  


3.2.2.1.              FY20 End of Year Update 
3.2.2.2.              FY21 Update 
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This is a preliminary report because the audit is underway so technically it 
is not final. The next School Committee meeting, will have a report in 
more depth on some of these areas. Dave concluded that the only sure 
thing about the FY22 budget process is that it will be different. 
 
Comments from the Committee: 


 It was shocking to see the revolving fund balances fall like they 
did, but it was good that it ended positively. Kirsten Nelson and 
her team’s effort to feed the community was praised again.  


 Regarding the total FY20 covid costs, Dave is not ready to commit 
to a number given all the changes still taking place.  At this point, 
we are not allowed to use covid relief money for revenue 
replacement. If there was an opportunity to restore the Food 
Services or Community Education balances appropriately with 
federal funds, Dave would recommend that. We are very fortunate 
to be in pretty good financial shape. 


 Although E&D is below the policy rate of 4%, in budget 
subcommittee members were generally comfortable because it 
was close and was mainly due to change in the denominator due 
to the debt service. Because Dave just stated that there will be no 
turnback this year, we may need to revisit the policy.  


 
3.2.2.3.              Approval of Change of Members of the Other Post 
Employment Benefits (OPEB) Trust Fund Board of Advisors  - VOTE  
This annual vote updates members of the OPEB Advisory Board per our 
Trust Agreement. The Trust specifies that the members are the Director 
of Finance, School Committee Chair and a representative from the Acton 
Finance Committee and the Boxborough Finance Committee.  
 
Adam Klein moved, John Petersen seconded and it was unanimously,  
VOTED by roll call: that the ABRSC approve the following members of 
the OPEB Trust Fund Board of Advisors for FY21: David Verdolino, Steve 
Noone (Acton Finance Committee), Gary Kushner (Boxborough Finance 
Committee) and Tessa McKinley (ABRSC Chairperson). 
(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy,    
McKinley, Petersen, Shine, Wang) 
 


3.3.   Subcommittee and Member Reports 
3.3.1.         Approval of FY21 EDCO Board Member, Advisory Member and SC 


Leadership Liaison/Round Table Representatives – VOTE –Tessa 
McKinley 
 
Adam Klein moved, John Petersen seconded and it was unanimously,  
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VOTED by roll call: that the ABRSC approve the following: EDCO 
Board Member (voting) - Peter Light, EDCO Advisory Member (non-
voting) - Tessa McKinley, and EDCO School Committee Leadership 
Liaison/Round Table Members - Nora Shine & Angie Tso. 
(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy,    
McKinley, Petersen, Shine, Wang) 
 
Mr. Light has volunteered to be on the Executive Finance Committee for 
EDCO this year.  


 
3.3.2.        Policy – Diane Baum (met on 8/20/20)  


3.3.2.1.              Recommendation to Revise Prohibition of Harassment, 
File: ACAB/JBA/GBA - First Read  
This revision is required to align the policy with the new Title IX 
regulations effective August 14th. The proposal has been reviewed by our 
attorneys due to the amount of required legal text. Members asked if the 
policy could be shorter and more readable by moving some information to 
procedures.  
 
Counsel advised that some material could be separated out but all of it 
has to be in the Student Handbook. A question was asked about adding 
under Hearings on page 7, that a complainant should, or even must, have 
an attorney during the grievance process, not just an advisor. A member 
was concerned that there may be times when a class issue is involved 
and a complainant brings a friend as an advisor, when they really would 
benefit from an attorney. Mr. Light added that there may be times when 
someone really would prefer to bring a friend. Dawn Bentley noted that 
surrogate parents who often assist students receiving special education 
services go through extensive training any may be the best advisor in 
some cases. This policy covers all kinds of incidents, large and small. 
She will work with the staff and ask counsel about the role of the advisor. 
Dawn noted that much of this policy is written for colleges and 
universities, which are more complicated than elementary schools in 
terms of this topic.  
 
A few years ago, the District had a harassment policy for students, one 
for employees and one for sexual harassment issues. It was found that 
when something happens to someone, people didn’t know where to look 
for the policy so they have been combined into one policy that is rather 
long. The new Title IX language adds to this. The subcommittee can go 
back and try to make it more readable. Legally the policy must contain the 
contact information for whom to address a complaint to. Comments 
should be sent to Diane Baum before the policy sub meeting next week.  
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3.3.2.2.              Recommendation to Establish Masks/Face Coverings 
(new), FIle: EBCFA - First Read, procedures EBCFA-R included FYI 
 
Eventhough our School Reopening Plan is considered policy, Diane 
explained that the subcommittee felt a separate policy was also needed. 
The proposed policy was vetted by legal counsel.  
 
Members discussed accommodations regarding the different kinds of 
masks and what would happen for students who were not able to wear 
them. Dawn is working on this as part of the procedures. Members felt the 
language at the bottom of the first page (from MASC) sounded punitive 
and questioned if it was necessary.  Mr. Light said that this language 
allows the district to enforce mask wearing. He has been hearing a lot 
from families and staff about this, in light of the lack of clear scientific 
evidence. Many districts are doing First Reads of their policy this week. 
Some districts are having educators talk with their students about why 
and how to wear a mask. The balance between needing kids to 
understand the importance of wearing a mask and also needing a mask 
break was discussed by the subcommittee. Language could be added to 
educate without being punitive. Members liked this comment. A member 
added that it could be explicitly stated that the policy will expire on June 3, 
2021 if it is not extended. 
 
These two policies are expected to be on the agenda for the September 3 
School Committee meeting for a Second Read and VOTE.  
 


Other Updates: 
Nora Shine attended the Boxborough Fincom meeting. Members wanted to 
encourage students to consider applying for options, such as Nashoba Tech, in 
addition to Minuteman Tech High School. The Boxborough Fincom is not certain 
that the  chromebooks purchased for the High School are reimbursable from the 
CARES money. They are asking for clarification. 


 
Adam Klein reported that Budget Subcommittee met and reviewed Dave’s 
presentation. They will be changing their meeting time to Monday at 11:00.  


 
Diane Baum reported that the Acton Selectmen is doing some good work 
regarding Racial Equity. Special Town Meeting will be September 8 with 9 
articles on the warrant. Kyra Cook reported that the deadline to express interest 
for the Diversity, Equity and Inclusion (DEI) Commission September 4. Members 
will be announced at the following Selectmen’s meeting.  


 
Tessa and Kyra are organizing the Joint PTOs group. A virtual meeting will be 
held soon.  
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Kyra reported that the DEI Advisory will meet on Monday for the first time.  


 
3.3.3.       School Building Committee Update –Peter Light 
At last night’s meeting it was reported that paving has just been finished and the 
modulars are installed so Gates is ready for students. Hiring Consigli 
Construction was a great decision, as they have been very accommodating.  


  
4.       Recommendation to Approve Gifts – VOTE – Peter Light 


4.1.   AB United Way Grant to Community Education ($2,500) 
4.2.   Award to ABRHS STEM Program from the Society for Science and the Public and 
Regeneron ($4,000) 
Adam Klein moved, John Petersen seconded and it was unanimously,  


VOTED by roll call: To approve these two gifts with gratitude. 
(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, McKinley, 
Petersen, Shine, Wang) 


  
5.       Statement of Warrants and Recommendation to Approve – VOTE – Tessa McKinley 
 Tessa McKinley moved, Adam Klein seconded and it was unanimously,  
  VOTED by roll call: See motion on warrant memo.  


(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, McKinley, 
Petersen, Shine, Wang) 


 
6.       FYI  


6.1.   FY21 Subcommittee and Liaison Assignments (added A. Tso as Fincom Liaison) 
6.2  FY21 School Calendar, voted 8/5/20 
Mr. Light mentioned that a heat index will be used when it’s very hot in the buildings, and 
school cannot be held and will go remote. The same can also happen with snow days.  
 
Lastly, Mr. Light continues to express gratitude to all of the educators for balancing their 
fears and knowing that their students need them to learn.  


  
7.       Adjourn 


Adam Klein moved, Ginny Kremer seconded and it was unanimously,  
VOTED by roll call: to adjourn the ABRSC at 8:48 p.m.  
(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, McKinley, 
Petersen, Shine, Wang) 


 
 
Respectfully submitted,  
Beth Petr 
 
List of documents used: see agenda 
NEXT MEETING:    September 3 – 7:00 p.m. 
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ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) 


MEETING DRAFT MINUTES 
 
Virtual Public Zoom Webinar Meeting                                                              September 3, 2020 
To attend the open meeting: https://abschools.zoom.us/j/95248771505                        7:00 p.m. 
To call in: 312 626 6799                                                                                            
Live streaming: http://actontv.org/on-demand/livestream/government 


-------------------------------------------------------------------------------------------------------------------------------  


Members Present: Evelyn Abayaah-Issah, Diane Baum, Kyra Cook, Adam Klein, Ginny 
Kremer (audio only), Tessa McKinley, John Petersen, Nora Shine, Angie 
Tso (8:30 p.m.), Yebin Wang  


Members Absent: Amy Krishnamurthy 
Others: Marie Altieri, Dawn Bentley, Deborah Bookis, Peter Light, Beth Petr, Dave 


Verdolino 
___________________________________________________________________________ 


 
 


1. The ABRSC was called to order by Chairperson Tessa McKinley at 7:03 p.m. 
She noted that the meeting was being conducted both in person and remotely via a Zoom 
webinar and that members Kyra Cook, Ginny Kremer, Nora Shine, Angie Tso and Yebin 
Wang were participating via zoom. The remaining members were in the auditorium for the 
meeting. Per Remote Participation policy, BEDJA, all votes were done by roll call. The 
meeting was being taped by Acton TV.    


  
2. Chairperson’s Welcome –  


Tessa McKinley was thanked with flowers for serving as Chairperson last year and for 
continuing to serve a second year. John Petersen shared some kind words from the 
Committee and thanked Tessa’s family as well for all the time she has devoted to the 
community and the district.  


 
3. Public Participation – none 


 
4.   Superintendent’s Update  


Mr. Light shared his update which will be emailed to families tomorrow. Particularly exciting 
news is the extension to the USDA program that will continue to provide free breakfast and 
lunch now until December 31st (or until funds run out) for all students, regardless if they 
attend school fully remote or in an alternative school setting.  


 
Members asked if an elective that needs to be in person would be cancelled if there was a 
snow day and the class was being taught remotely as a result. Mr. Light explained that 
some learning activities cannot be done fully, such as a lab. In such a case, the teacher 
would still teach remotely but do a different lesson and do the lab another day. Another 
question was whether a teacher could live stream a class. Mr. Light explained that there is a 
different pedagogy when teaching in person vs remotely. It is not just about turning the 
camera on. Streaming into a room would not allow things like small group work for example. 
Some people are wondering by children can’t experience classes just like the School 
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Committee is doing – some people in the room and others participating via zoom. Tessa 
explained how much effort it takes to run a hybrid meeting (without even delivering content, 
like a teacher has to).  She has to be sure that everyone in person and those on zoom are 
being paid attention to. While she is running the meeting, Mr. Light is running the zoom and 
Adam Klein is helping with the public participation. This would be a tremendous effort for a 
teacher with a class of children.   


 
5.       PRESENTATIONS  


5.1  Transition to School 2020-2021:Teaching and Learning   
 Deborah Bookis and Dawn Bentley began the presentation stating that the most defining 


feature of the upcoming school year is “uncertainty”. They discussed the Elements for 
Learning, Approaching Unfinished Teaching and Learning, Teaching in New 
Environments, and Anti-Rascist Professional Learning and Work. Members appreciated 
the very thorough and informative presentation.  
 
Comments from the Committee included: 


 Q: How does the feedback component happen in a remote setting? 
 A: There are lots of different tools to gather feedback (slides 16 and 29), although 


you don’t want to use too many. It should be streamlined so teachers know how 
to use the tools properly. An advantage of zoom is video conferencing with small 
groups that you cannot do with a classroom of 25 kids.  


 Q: People will appreciate seeing how well the extra days of PL have been used 
to improve the educational effort. Regarding the end of the school year, like 
every year, members will want to know how much students have learned, 
compared to other districts and compared to last year. When will you return to 
School Committee with measurements of learning?  


 A: Assessments were in place from last year that will be a baseline for measuring 
this year. With smaller groups of students, there may be a chance to go deeper 
with students in some areas. There could be some great outcomes. We also 
need to look at thing with a social emotional lens. Mr. Light added that the idea of 
a metric so we know as a district how we did is important, but this year the metric 
will be how each student did and did they maximize their learning. We have not 
had universal screening across the district before. This will be helpful this year. 
He hopes to identify which students need more support or more material. The 
focus will be on the individual child.  


 Q: With 1,000 staff members, it doesn’t seem like a very high percentage in total 
attended the summer learning opportunities.   


 A: Of our 1,000 staff members, only 500 are certified staff. Of those, 75-100 are 
not teachers. Approximately 65% of our teachers participated this summer. For 
some courses, those who attended are leaders who will then share the 
experience with their colleagues. Summer tech camp is a choice. More tech 
camp is offered next week as well. 


 Q: Regarding the parent education piece, we have condensed our curriculum 
and chosen what is essential for this year. Will parents be told what the new 
sequence will look like, and what has been left out? A member suggested that 
informing parents about what will not be included this year may help them decide 
if a particular item is important for their child.  
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 A: Deborah Bookis explained that parents should be informed about the process 
that the Administration went through and overviews can be shared but details 
should come from the schools. The same standards are taught at all of our schools, 
but they do have individual styles. The same critical standards will be taught 
whether in hybrid or remote learning.  In person project opportunities will probably 
be done with in person learners but not with remote learners at this time.  


 
 5.2  FY21 Staffing & Budget Update – Marie Altieri 
  5.2.1   Staffing Update, memo, slides (also see Descriptions in FYI) 


Hiring began in February and continues to this day. It is expected that 63 new 
teachers will have been hired, the most in 20 years. Twenty of them are one year 
positions. Nineteen teachers retired June 30th, 2020. Previously 16 retirees was 
our highest number. We have 509 total teachers with 12% of them new to AB this 
year.  


 
A chart showing the number of “Candidates of Color” that have been hired was of 
interest to the Committee. Marie looks forward to continuing our work on this high 
priority area. Many of our educators will be participating in affinity groups this 
year which will be great way to support our staff. Members discussed the class 
sizes. Instruction is different when done remotely so the higher average class 
size shown on the spreadsheet should be acceptable for these classes, although 
not optimal. It noted that the Kindergarten projection was for 330 students. Today 
we have 292 Kindergarteners. Marie thanked Marlene Dow and all of her staff for 
their hard work. 


 
5.2.2.  Acton Boxborough Education Association (ABEA) Covid-19 Letter of 
Agreement – VOTE – Marie Altieri 
Marie described the recent process as very collaborative and emotional. She 
really appreciated the teaching staff’s leadership and time spent working on this 
Agreement. Tessa echoed Marie’s comments and gratitude to the teachers. 
John Petersen moved, Adam Klein seconded and it was unanimously, 


VOTED by roll call:  that we approve the Memorandum of Agreement 
between the ABRSC and the ABEA containing the 38 points in the packet 
with gratitude to our teachers.  


(YES: Abayaah-Issah, Baum, Cook, Klein, McKinley, Petersen, Shine, Wang) 
Tessa noted that Ginny Kremer was participating in the meeting with only audio 
so she was not voting.  
 
Mr. Light also thanked our teachers on behalf of the administration. He noted that 
the news is full of reports about how contentious the issue of whether or not 
people should return to school in person has become. He has spoken with over 
200 of our teachers recently and they overwhelmingly have talked about wanting 
to see the kids and welcome them back. We are very fortunate. He stated that, 
“The unity of our District’s voice has been incredible.” Mr. Light also thanked all 
of the administrators – Marie, Deborah, Dawn and Dave, for the extraordinary 
level of work and detail that they have put into this. Mr. Light shared a 
conversation he had with a group of teachers that talked about the level of trust 
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in this district between teachers and administrators. This trust is key and it’s due 
to the Association, teachers, and everyone who have worked so hard. Tessa also 
thanked everyone and added that she feels proud of the work they are doing and 
that it is led by the School Committee. 


 
6. ONGOING BUSINESS 


6.1.   Approval of ABRSC Meeting Minutes of 8/5/20 – VOTE – Tessa McKinley 
John Petersen moved, Adam Klein seconded and it was unanimously, 


 VOTED by roll call: to approve the minutes as written.  
(YES: Abayaah-Issah, Baum, Cook, Klein, McKinley, Petersen, Shine, Wang) 


 
6.2.   Budget – Dave Verdolino  


6.2.1.  Recommendation to Approve Decrease in ABRHS Senior Parking Fee 
from $200 to $100 for FY21 – VOTE  
This change was requested by High School Principal Larry Dorey. These funds 
pay for some of the campus security staff.  
Diane Baum moved, John Petersen seconded and it was unanimously,  


VOTED by roll call: to set the High School student parking fee at $100 
for the 2020-2021 school year. 
(YES: Abayaah-Issah, Baum, Cook, Klein, McKinley, Petersen, Shine, 
Wang) 


           
6.2.2.  Recommendation to Set the Imprest Balance of the Student Activity 
Checking Accounts for FY21 – VOTE 
Adam Klein moved, John Petersen seconded and it was unanimously,  


VOTED by roll call: to set the imprest balance of the Student Activity 
checking accounts for the 2020-2021 school year, consistent with the 
prior year, as follows: Senior High School  $35,000, Junior High School  
$25,000, and Blanchard Elementary  $5,000.  
(YES: Abayaah-Issah, Baum, Cook, Klein, McKinley, Petersen, Shine, 
Wang) 


 
6.3.   Subcommittee and Member Reports 
 6.3.1.     Budget – Adam Klein (met on 8/31/20) (oral) 


Meetings will be on Mondays at 11 with the schedule to be determined. Members 
reviewed material and talked about budget updates for this year. No one knows 
what next year will be like, so they will have to see how events unfold. 
6.3.2.        Policy – Diane Baum (met on 9/1/20) 


6.3.2.1.              Recommendation to Revise Prohibition of Harassment, 
File: ACAB/JBA/GBA – Second Read - VOTE  (next meeting) 
New procedures ACAB/JBA/GBA -R included FYI 
Diane reported that both policies were discussed at the last subcommittee 
meeting but Harassment is being reviewed by our attorneys again so it 
will not be voted on at this meeting. Good discussion was held regarding 
what is policy and what is procedure, as well as using legal language vs 
readable language.  Members felt that legal text should be preserved but 
policy text must be readable, with an eye toward equity.  
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6.3.2.2.              Recommendation to Establish Masks/Face Coverings 
(new), FIle: EBCFA - Second Read – VOTE  
(procedures EBCFA-R included FYI 
If the administration changes the procedures during the year, the 
Committee might receive the change as an fyi, or the administration could 
discuss with School Committee if the changes were substantial. The 
Committee does not vote on procedures, although they may give an 
opinion on them. If procedures are inconsistent with the policy, the policy 
would have to be revised.  
Adam Klein moved, John Petersen seconded and it was unanimously,  


VOTED by roll call: to approve the new Masks/Face Coverings 
policy EBCFA as proposed. 
(YES: Abayaah-Issah, Baum, Cook, Klein, McKinley, Petersen, 
Shine, Wang) 


 
7.   Recommendation to Accept Donation of N-95 Masks for ABRSD Staff – VOTE  


Marie Altieri explained that this is the same donor that gave so many masks to the 
community this spring. This donation was of 4,000 KN95 masks for our 1,000 employees.  
Adam Klein moved, John Petersen seconded and it was unanimously,  


VOTED by roll call: to accept this extremely generous and thoughtful donation 
of 4,000 masks for our staff valued at $40,000 in memory of Edward D. McClure, 
with generosity.  It was agreed that we are a very lucky district to be the recipient 
of such thoughtfulness. 
(YES: Abayaah-Issah, Baum, Cook, Klein, McKinley, Petersen, Shine, Wang) 


 
 8.  Statement of Warrants and Recommendation to Approve – VOTE – (next meeting) 
 
9.       FYI  
John Petersen will present at the Acton Board of Health meeting on September 14 regarding 
testing waste water for the Covid-19 virus. This is a first step in a potential process.  
 
10.    Adjourn  
John Petersen moved, Adam Klein seconded and it was unanimously,  
VOTED by roll call: that the ABRSC adjourn at 9:34 p.m.  
 
 
FYI (For Your Information) 


8.1.  FY21 New Certified Staff Descriptions  
8.2.  FY21 Family Communication Map - 
https://www.abschools.org/families/district_communication_map 
8.3  This Month in the Division of Open Government, August 2020 
    


Respectfully submitted, 
Beth Petr 
 
List of Documents Used: See agenda              NEXT MEETING:  September 17 – 7:00 p.m. 
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File:  ACAB 
 


PROHIBITION OF HARASSMENT 


The Acton-Boxborough Regional School District (ABRSD) is committed to maintaining a school 
environment that values civil discourse and diversity where all individuals are treated with dignity 
and respect. Therefore, the District will take appropriate action to: 
 


● Prevent and/or otherwise respond to demeaning behavior and unlawful discrimination or 
harassment of its employees or students, and 


● Define  processes by which individuals can bring concerns about unlawful discrimination 
or harassment to the Schools’ attention for resolution. 


 
ABRSD will not tolerate harassment of their employees or students. Harassment of staff or 
students based on race, color, sex, sexual orientation, gender identity, religion, disability, age, 
active military/veteran status, ancestry, or national or ethnic origin in the administration of its 
educational policies, employment policies, and other administered programs and activities is 
prohibited. In addition, students who are homeless or of limited English-speaking ability are 
protected from discrimination in accessing the course of study and other opportunities available 
through the schools. 
 
It should be noted that while this policy sets forth the goal of promoting a work and educational 
environment that are free of harassment, the policy is not designed or intended to limit the authority 
of school officials to discipline or take remedial action for conduct which is deemed unacceptable, 
regardless of whether that conduct satisfies the definition of unlawful harassment. 
 
Definition of Harassment 
Harassment includes verbal or physical conduct which may offend, denigrate, or belittle any 
person because of, or due to, any of the characteristics described above. Harassment may include 
pictures, jokes, comments, innuendoes, slurs, derogatory remarks based on a protected 
characteristic or any other behavior which creates an environment that is intimidating, hostile, or 
offensive to anyone. 
 
Investigations of Harassment 
The District will promptly investigate every complaint of harassment, observing all relevant state 
and federal laws and regulations and school system policies and procedures, as well as applicable 
contractual requirements. There are separate protocols for responding to complaints of allegations 
of sexual harassment against students, which are outlined in Procedure ACAB-R. 
 
Student or Staff Complaints 
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All District employees must respond to suspected harassment and to complaints by students of 
harassment by notifying the building principal or Title IX coordinator.  Employees are expected 
to take every report of harassment seriously.  A student or any individual wishing to file a 
complaint alleging harassment may inform any trusted staff member, their building principal, or 
the Title IX Coordinator listed below.   
 


  
The ABRSD Title IX Coordinator is:  


Dr. Dawn G. Bentley, Assistant Superintendent for Diversity, Equity, and Inclusion 
 Acton-Boxborough Regional School District 
 15 Charter Road, Acton, MA 01720 
 978-264-4700 x3265 
 
The Assistant Superintendent for Diversity, Equity, and Inclusion and the Deputy Superintendent 
are available to provide information about this policy and the District’s complaint process. 
 
Prohibition of Retaliation 
It is unlawful to retaliate against, or discipline, any individual who files a complaint of harassment 
or discrimination, or who cooperates in an investigation of such a complaint. The Schools will not 
tolerate any such retaliation, and individuals who engage in retaliation will be subject to 
termination/expulsion or other sanctions determined by the School Administration and/or School 
Committee, subject to applicable school system policies and procedures, as well as applicable 
contractual requirements. 
 
 
 


PROHIBITION OF SEXUAL HARASSMENT  
This section will speak specifically to sexual harassment, a subset of the  
 
Definition of Sexual Harassment 
While all types of harassment are prohibited, sexual harassment requires particular attention.  
Pursuant to Title IX of the Education Amendments of 1972, ABRSD has a Grievance Process for 
investigating and resolving Formal Complaints of Sexual Harassment (Refer to Procedure ACAB-
R.).   
 
In Massachusetts, Sexual Harassment is defined as any unwelcome sexual conduct, including 
sexual advances, requests for sexual favors, and/or other verbal or physical conduct of a sexual 
nature when: 


1. Submission to, acceptance of, or rejection of such advances, requests, or conduct is made 
either explicitly or implicitly a term or condition of employment or education or a basis for 


Deleted: Investigation, Corrective Action & Closure of a 
Complaint¶
The Assistant Superintendent for Diversity, Equity, and 
Inclusion and/or the Deputy Superintendent will coordinate 
the investigation. Typical steps in an investigation include 
separate interviews with those involved, putting statements 
from each party in writing, identifying and questioning 
witnesses, and other appropriate actions. The Schools will 
conduct the investigation with as much confidentiality and 
privacy for the parties as possible without compromising the 
thoroughness of the investigation.¶
¶
The Schools will endeavor to complete the investigation 
within thirty (30) school days of receiving the complaint, 
unless the nature of the investigation or exigent 
circumstances dictate otherwise, in which case the 
investigation will be completed as quickly as practicable. 
Also, if the respondent is subject to a collective bargaining 
agreement that sets forth a specific timeline for notice and/or 
investigation of a complaint, such timeline will be followed.¶
¶
If a determination is made that harassment or retaliation for 
complaining of harassment or participating in a harassment 
investigation has occurred, the Schools/District will 
promptly take appropriate action to stop the offending 
conduct and ensure that it is not repeated. Depending on the 
severity of the incident(s), such corrective action may 
include counseling, training, a verbal or written warning, 
suspension, or termination/expulsion.¶
¶
The Schools and District will comply with all legal 
requirements governing the reporting of suspected cases of 
child abuse.  ¶
¶
When the Schools/District have completed their 
investigation, school personnel will, to the extent 
appropriate, inform the person filing the complaint of the 
results of that investigation and will file a report with the 
Coordinator for Title IX/Section 504 of the Rehabilitation 
Act/Chapter 622.


Deleted: The Title IX Coordinator is responsible for 
ensuring compliance with this policy, its procedures, and 
federal regulations.  Any ABRSD employee with knowledge 
of alleged sexual harassment, must report it, whether they 
personally witness the sexual harassment, learn of it from a 
third party or the alleged victim themselves.  ABRSD will 
promptly respond to all reports alleging sexual harassment to 
ensure a fair and equitable resolution to the report, provide 
support to the victim, eliminate harassment, and impose 
discipline if necessary pursuant to District policies.  
Discipline may range from verbal reprimand to suspension 
and expulsion or termination in the case of an employee.
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employment decisions affecting an employee or for educational, disciplinary, or other 
decisions affecting a student; or 


2. Such advances, requests, or conduct have the purpose or effect of unreasonably interfering 
with an individual’s work performance, education or participation in extracurricular 
activities by creating an intimidating, hostile, humiliating, or offensive work or school 
environment. 


According to Title IX, sexual harassment is conduct on the basis of sex that satisfies one or more 
of the following: 


1. An ABRSD employee conditioning the provision of an aid, benefit, or service of the 
recipient on an individual’s participation in unwelcome sexual conduct; 


2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to ABRSD’s education 
programs or activities; or 


3. Sexual assault, dating violence, domestic violence, or stalking (all as defined by federal 
laws.) 


 


While it is not possible to list all circumstances that may constitute sexual harassment, the 
following are examples of prohibited conduct at ABRSD: 


● Unwelcome sexual advances -- whether they involve physical touching or not;  
● Sexual epithets, jokes, written or oral references to sexual conduct, gossip 


regarding one's sex life; comments aboutan individual's body, sexual activity, 
deficiencies, or prowess; 


● Displaying sexually suggestive objects, pictures, cartoons; 
● Unwelcome leering, whistling, touching, brushing against the body, sexual 


gestures, suggestive or insulting comments; 
● Inquiries into one's sexual experiences, and  
● Discussion of one's sexual activities 
● Taking or posting of photographs, videos or images of a sexual nature without 


consent 


The Title IX Coordinator is responsible for ensuring compliance with this policy, its 
procedures, and federal regulations.  Any ABRSD employee with knowledge of alleged 
sexual harassment, must report it, whether they personally witness the sexual harassment, 
learn of it from a third party, or they are the alleged victim themselves.  ABRSD will 
promptly respond to all reports alleging sexual harassment to ensure a fair and equitable 
resolution to the report, provide support to the victim, eliminate harassment, and impose 
discipline if necessary.  Discipline may range from verbal reprimand to suspension and 
expulsion or termination in the case of an employee. 


Commented [1]: This will satisfy what we need to do, 
but shorten it up. 


Deleted: “Sexual Assault” or, an offense classified as a 
forcible or nonforcible sex crime; “dating violence” or, 
violence committed by a person who (a) is or has been in a 
social relationship of a romantic or intimate nature with 
the victim; and (b) where the existence of such a 
relationship shall be determined based on a consideration 
of the following factors: (i) the length of the relationship; 
(ii) the type of relationship; (iii) the frequency of 
interaction between the persons involved in the 
relationship;  or “stalking” or engaging in a course of 
conduct directed at a specific person that would cause a 
reasonable person to (a) fear for his or her safety or the 
safety of others; or (b) suffer substantial emotional 
distress.
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Title IX Coordinator 
The Title IX Coordinator is responsible for ensuring the District’s proper response to sexual 
harassment, compliance with Title IX and overseeing the Grievance Process.  ABRSD’s Title IX 
Coordinator is the Assistant Superintendent for Diversity, Equity, and Inclusion, who can be 
reached at 978-264-4700 x3265 or at 15 Charter Rd., Acton, MA 01719.  
 
 


Contact Information for State & Federal Agencies 
 
The Schools urge all individuals in the school community to bring any concerns or complaints of 
harassment to the attention of school personnel so that they can be addressed.  If either party to the 
complaint is dissatisfied with the results or progress of the Schools’ investigation, they may discuss 
this directly with the Superintendent of Schools. 
 
The state agency responsible for enforcing laws that prohibit harassment in the workplace is the 
Massachusetts Commission Against Discrimination (MCAD), One Ashburton Place, Suite 601, 
Boston, MA 02108-1518; telephone (617) 994-6000; TTY Users (617) 994-6196. The time frame 
for filing a complaint with the MCAD is within 300 days from the date of the most recent incident 
of alleged harassment. The state agency responsible for ensuring that Massachusetts public schools 
do not discriminate on the basis of protected characteristics is the Massachusetts Department of 
Elementary and Secondary Education (DESE), 75 Pleasant Street, Malden, MA 02148-4906; 
telephone (781) 338-3300; TTY Users (800) 439-2370.  The MA DESE’s Program Quality 
Assurance Services (PQA) accepts complaints when the alleged violation occurred no more than 
one year before PQA received the written complaint. 
 
The Equal Employment Opportunity Commission (EEOC) is the federal agency that enforces 
federal laws prohibiting employment discrimination.  The deadline for filing a complaint with the 
EEOC is within 300 days from the day of the alleged discrimination The EEOC is located at JFK 
Federal Bldg., 475 Government Center, Boston, MA 02203; (617) 565-3200 or (800) 669- 4000; 
TTY Users (800) 669-6820. The US Department of Education’s Office for Civil Rights (OCR) is 
a federal agency that enforces five federal civil rights laws that prohibit discrimination on the basis 
of race, color, national origin, sex, disability and age in programs or activities that receive federal 
financial assistance from the US Department of Education. In most cases, a complaint must be 
filed with OCR within 180 calendar days of the date of the alleged discrimination. OCR is located 
on the 8th Floor, 5 Post Office Square, Boston, MA 02109-3921; telephone (617) 289-0111, fax 
(617) 289-0150. 


 
 
LEGAL REF.:          M.G.L. 151B:3A 


Formatted: Font: Not Bold, No underline


Formatted: Justified


Deleted: Response to Sexual Harassment¶
A student or any individual wishing to report sexual 
harassment may inform the Title IX Coordinator or any other 
employee.  Any District employee with knowledge of an 
allegation of sexual harassment, must report it, whether they 
personally witness the sexual harassment, learn of it from a 
third party or the alleged victim themselves.¶
¶
Once the Title IX Coordinator learns of an allegation of 
sexual harassment, they will contact the alleged victim, or 
“the Complainant,” to gather preliminary information, offer 
“Supportive Measures,” and inform that person of the right 
to file a “Formal Complaint” against the alleged perpetrator, 
or “the Respondent,” that initiates the Title IX “Grievance 
Process.” ¶
¶
A “Formal Complaint” is a document filed by the 
Complainant or signed by the Title IX Coordinator alleging 
sexual harassment against a respondent and requesting that 
ABRSD investigate the allegation of sexual harassment and 
initiate the Grievance Process.  Formal Complaints may be 
filed with the Title IX Coordinator in person, by mail, or 
electronic mail.  To file a Formal Complaint, the alleged 
sexual harassment must have occurred in the school’s district 
educational programming or activity, and within the United 
States.¶
¶
In some circumstances, the District will dismiss a Formal 
Complaint.  The District has discretion to dismiss a Formal 
complaint where the passage of time results in an inability to 
gather sufficient evidence for a determination of 
responsibility, the district lost responsibility over the 
Respondent.  The District must dismiss the Formal complaint 
if it does not constitute sexual harassment as complicated by 
Title IX.  However, the school may investigate the conduct 
as it pertains to other school policies.¶
¶
“Supportive Measures” are non-disciplinary, non-punitive 
individualized services offered as appropriate, as reasonably 
available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint or 
where no formal complaint has filed.  Such Measures are 
designed to restore or preserve equal access to ABRSD 
education and activities, including measures designed to 
protect the safety of all or the educational environment, or 
deter sexual harassment.¶
¶
ABRSD will maintain the confidentiality of any Supportive 
Measures to the extent possible and document the supportive 
measures offered by the Title IX Coordinator to the 
Complainant and Respondent.  Examples of supportive 
measures include, but are not limited to the following:  
counseling, deadline extensions, course adjustments, work or 
schedule modifications, and increased security.¶
¶
Grievance Process¶
Once the Formal Complaint is filed, the “Grievance Process” 
commences.  ABRSD is committed to treating all parties 
equitably during the Grievance Process.  ABRSD is ... [1]
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Title IX of the Education Amendments of 1972 
BESE 603 CMR 26:00 
34 CFR 106.44 (a), (a)-(b) 
34 CFR 106.45 (a)-(b) (1) 
34 CFR 106.45 (b)(2)-(b)(3,4,5,6,7) as revised through June 2020 
 


Cross Reference:  Policy ACAB replaces former policies JBA and GBA 
 
Revised and Updated – September, 2020 
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PROHIBITION OF HARASSMENT 


The Acton-Boxborough Regional School District (ABRSD) is committed to maintaining a           
school environment that values civil discourse and diversity where all individuals are treated             
with dignity and respect. Therefore, the District will take appropriate action to: 
 


● Prevent and/or otherwise respond to demeaning behavior and unlawful discrimination or           
harassment of its employees or students, and 


● Define processes by which individuals can bring concerns about unlawful discrimination           
or harassment to the Schools’ attention for resolution. 


 
ABRSD will not tolerate harassment of their employees or students. Harassment of staff or              
students based on race, color, sex, sexual orientation, gender identity, religion, disability, age,             
active military/veteran status, ancestry, or national or ethnic origin in the administration of its              
educational policies, employment policies, and other administered programs and activities is           
prohibited. In addition, students who are homeless or of limited English-speaking ability are             
protected from discrimination in accessing the course of study and other opportunities available             
through the schools. 
 
It should be noted that while this policy sets forth the goal of promoting a work and educational                  
environment that are free of harassment, the policy is not designed or intended to limit the                
authority of school officials to discipline or take remedial action for conduct which is deemed               
unacceptable, regardless of whether that conduct satisfies the definition of unlawful harassment. 
 
Definition of Harassment 
Harassment includes verbal or physical conduct which may offend, denigrate, or belittle any             
person because of, or due to, any of the characteristics described above. Harassment may include               
pictures, jokes, comments, innuendoes, slurs, derogatory remarks based on a protected           
characteristic or any other behavior which creates an environment that is intimidating, hostile, or              
offensive to anyone. 
 
Investigations of Harassment 
The District will promptly investigate every complaint of harassment, observing all relevant state             
and federal laws and regulations and school system policies and procedures, as well as applicable               
contractual requirements. There are separate protocols for responding to complaints of           
allegations of sexual harassment against students, which are outlined in Procedure ACAB-R. 
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Student or Staff Complaints 
All District employees must respond to suspected harassment and to complaints by students of              
harassment by notifying the building principal or Title IX coordinator. Employees are expected             
to take every report of harassment seriously. A student or any individual wishing to file a                
complaint alleging harassment may inform any trusted staff member, their building principal, or             
the Title IX Coordinator listed below.  
 


 
The ABRSD Title IX Coordinator is:  


Dr. Dawn G. Bentley, Assistant Superintendent for Diversity, Equity, and Inclusion 
Acton-Boxborough Regional School District 
15 Charter Road, Acton, MA 01720 
978-264-4700 x3265 


 
The Assistant Superintendent for Diversity, Equity, and Inclusion and the Deputy Superintendent            
are available to provide information about this policy and the District’s complaint process. 
 
Prohibition of Retaliation 
It is unlawful to retaliate against, or discipline, any individual who files a complaint of               
harassment or discrimination, or who cooperates in an investigation of such a complaint. The              
Schools will not tolerate any such retaliation, and individuals who engage in retaliation will be               
subject to termination/expulsion or other sanctions determined by the School Administration           
and/or School Committee, subject to applicable school system policies and procedures, as well             
as applicable contractual requirements. 
 
 
 


PROHIBITION OF SEXUAL HARASSMENT  
This section will speak specifically to sexual harassment, a subset of the  
 
Definition of Sexual Harassment 
While all types of harassment are prohibited, sexual harassment requires particular attention.            
Pursuant to Title IX of the Education Amendments of 1972, ABRSD has a Grievance Process for                
investigating and resolving Formal Complaints of Sexual Harassment (Refer to Procedure           
ACAB-R.).  
 
In Massachusetts, Sexual Harassment is defined as any unwelcome sexual conduct, including            
sexual advances, requests for sexual favors, and/or other verbal or physical conduct of a sexual               
nature when: 
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1. Submission to, acceptance of, or rejection of such advances, requests, or conduct is made              
either explicitly or implicitly a term or condition of employment or education or a basis               
for employment decisions affecting an employee or for educational, disciplinary, or other            
decisions affecting a student; or 


2. Such advances, requests, or conduct have the purpose or effect of unreasonably            
interfering with an individual’s work performance, education or participation in          
extracurricular activities by creating an intimidating, hostile, humiliating, or offensive          
work or school environment. 


According to Title IX, sexual harassment is conduct on the basis of sex that satisfies one or more 
of the following: 


1. An ABRSD employee conditioning the provision of an aid, benefit, or service of the              
recipient on an individual’s participation in unwelcome sexual conduct; 


2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and             
objectively offensive that it effectively denies a person equal access to ABRSD’s            
education programs or activities; or 


3. Sexual assault, dating violence, domestic violence, or stalking (all as defined by federal             
laws.) 


 


While it is not possible to list all circumstances that may constitute sexual harassment, the               
following are examples of prohibited conduct at ABRSD: 


● Unwelcome sexual advances -- whether they involve physical touching or not;  
● Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding            


one's sex life; comments aboutan individual's body, sexual activity, deficiencies, or           
prowess; 


● Displaying sexually suggestive objects, pictures, cartoons; 
● Unwelcome leering, whistling, touching, brushing against the body, sexual gestures,          


suggestive or insulting comments; 
● Inquiries into one's sexual experiences, and  
● Discussion of one's sexual activities 
● Taking or posting of photographs, videos or images of a sexual nature without consent 


The Title IX Coordinator is responsible for ensuring compliance with this policy, its procedures,              
and federal regulations. Any ABRSD employee with knowledge of alleged sexual harassment,            
must report it, whether they personally witness the sexual harassment, learn of it from a third                
party, or they are the alleged victim themselves. ABRSD will promptly respond to all reports               
alleging sexual harassment to ensure a fair and equitable resolution to the report, provide support               
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to the victim, eliminate harassment, and impose discipline if necessary. Discipline may range             
from verbal reprimand to suspension and expulsion or termination in the case of an employee. 
 
Title IX Coordinator 
The Title IX Coordinator is responsible for ensuring the District’s proper response to sexual              
harassment, compliance with Title IX and overseeing the Grievance Process. ABRSD’s Title IX             
Coordinator is the Assistant Superintendent for Diversity, Equity, and Inclusion, who can be             
reached at 978-264-4700 x3265 or at 15 Charter Rd., Acton, MA 01719.  
 
 


Contact Information for State & Federal Agencies 
 
The Schools urge all individuals in the school community to bring any concerns or complaints of                
harassment to the attention of school personnel so that they can be addressed. If either party to                 
the complaint is dissatisfied with the results or progress of the Schools’ investigation, they may               
discuss this directly with the Superintendent of Schools. 
 
The state agency responsible for enforcing laws that prohibit harassment in the workplace is the               
Massachusetts Commission Against Discrimination (MCAD), One Ashburton Place, Suite 601,          
Boston, MA 02108-1518; telephone (617) 994-6000; TTY Users (617) 994-6196. The time            
frame for filing a complaint with the MCAD is within 300 days from the date of the most recent                   
incident of alleged harassment. The state agency responsible for ensuring that Massachusetts            
public schools do not discriminate on the basis of protected characteristics is the Massachusetts              
Department of Elementary and Secondary Education (DESE), 75 Pleasant Street, Malden, MA            
02148-4906; telephone (781) 338-3300; TTY Users (800) 439-2370. The MA DESE’s Program            
Quality Assurance Services (PQA) accepts complaints when the alleged violation occurred no            
more than one year before PQA received the written complaint. 
 
The Equal Employment Opportunity Commission (EEOC) is the federal agency that enforces            
federal laws prohibiting employment discrimination. The deadline for filing a complaint with            
the EEOC is within 300 days from the day of the alleged discrimination The EEOC is located at                  
JFK Federal Bldg., 475 Government Center, Boston, MA 02203; (617) 565-3200 or (800) 669-              
4000; TTY Users (800) 669-6820. The US Department of Education’s Office for Civil Rights              
(OCR) is a federal agency that enforces five federal civil rights laws that prohibit discrimination               
on the basis of race, color, national origin, sex, disability and age in programs or activities that                 
receive federal financial assistance from the US Department of Education. In most cases, a              
complaint must be filed with OCR within 180 calendar days of the date of the alleged                
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discrimination. OCR is located on the 8th Floor, 5 Post Office Square, Boston, MA 02109-3921;               
telephone (617) 289-0111, fax (617) 289-0150. 


 
 
LEGAL REF.: M.G.L. 151B:3A 


Title IX of the Education Amendments of 1972 
BESE 603 CMR 26:00 
34 CFR 106.44 (a), (a)-(b) 
34 CFR 106.45 (a)-(b) (1) 
34 CFR 106.45 (b)(2)-(b)(3,4,5,6,7) as revised through June 2020 
 


Cross Reference:  Policy ACAB replaces former policies JBA and GBA 
 
Revised and Updated – September, 2020 
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HARASSMENT- PROCEDURES 


The Acton-Boxborough Regional School District (ABRSD) is committed to maintaining a school 
environment that values civil discourse and diversity and in which all individuals are treated with 
dignity and respect.  ABRSD will not tolerate harassment of staff or students. Harassment of staff 
or students based on race, color, sex, sexual orientation, gender identity, religion, disability, age, 
active military/veteran status, ancestry, or national or ethnic origin in the administration of 
ABRSD’s educational policies, employment policies, and other administered programs and 
activities is prohibited. In addition, students who are homeless or of limited English-speaking 
ability are protected from discrimination in accessing the courses of study and other opportunities 
available through the District.   
 
 
Definition of Harassment 
Harassment includes verbal or physical conduct which may offend, denigrate, or belittle any 
person because of, or due to, any of the categories or characteristics set forth above. Harassment 
includes pictures, jokes, comments, innuendoes, slurs, derogatory remarks based on a protected 
category, and any other behavior which creates an environment that is intimidating, hostile, or 
offensive. 
 
Prohibition Against Retaliation 
It is unlawful to retaliate against, or discipline, any individual who files a complaint of harassment 
or discrimination, or who cooperates in the investigation of such a complaint. The Schools will 
not tolerate any such retaliation, and individuals who engage in retaliation will be subject to 
termination/expulsion or other sanctions determined by the School Administration and/or School 
Committee, subject to applicable policies and procedures, as well as applicable contractual 
requirements. 
 
Staff or Student Complaints 
Any individual wishing to file a complaint alleging harassment may inform any trusted staff 
member or a supervisor.  If an employee does not wish to discuss the issue with a supervisor or 
feels that the problem is not addressed in an effective manner, the employee should contact the 
Employee Title IX Coordinator: 
 


  Assistant Superintendent for Diversity, Equity, and Inclusion 
  Acton-Boxborough Regional School District 
  15 Charter Road, Acton, MA 01720 
  978-264-4700 x3265 
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The Assistant Superintendent for Diversity, Equity, and Inclusion and the Deputy Superintendent 
as listed above are also available to provide information about procedures applicable to this policy.   
 
Investigation, Corrective Action & Closure of a Harassment Complaint 
The Assistant Superintendent for Diversity, Equity, and Inclusion and/or the Deputy 
Superintendent will coordinate all investigations. Typical investigative steps include separate 
interviews with those involved, reducing statements from all parties to writing, identifying and 
questioning witnesses, and taking other appropriate actions. The investigation will be conducted 
with as much confidentiality and privacy for all parties as possible without compromising the 
thoroughness of the investigation. 
 
The Schools/District will endeavor to complete the investigation within thirty (30) school days of 
receiving the complaint, unless the nature of the investigation or exigent circumstances dictate 
otherwise, in which case the investigation will be completed as quickly as practicable. 
Additionally, if the respondent is subject to a collective bargaining agreement that sets forth a 
specific timeline for notice and/or investigation of a complaint, such timeline will be followed. 
 
If after investigation, a determination is made that harassment, participation in harassment, or 
retaliation for complaining about harassment has occurred, the Schools/District will promptly take 
appropriate action to end the offending conduct and ensure that it is not repeated. Depending on 
the severity of the incident(s), such corrective action may include counseling, training, a verbal or 
written warning, suspension, or termination/expulsion. 
 
The District will comply with all legal requirements governing the reporting of suspected cases of 
child abuse.   
 
When the Schools/District have completed the investigation, school personnel will, to the extent 
appropriate, inform the person filing the complaint of the results of that investigation and will file 
a report with the Coordinator for Title IX/Section 504 of the Rehabilitation Act/Chapter 622. 
 


 
 
 


PROCEDURE FOR REPORTS OF SEXUAL HARASSMENT 
 Pursuant to Title IX of the Education Amendments of 1972, ABRSD has a Grievance Procedure 
for investigating and resolving allegations of Sexual Harassment.  ABRSD will promptly respond 
to all reports alleging sexual harassment to ensure a fair and equitable resolution to the report, 
provide support to the victim, eliminate harassment, and impose discipline if necessary pursuant 
to District policies. 
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According to Title IX, sexual harassment is conduct on the basis of sex that satisfies one or more 
of the following: 


1. An ABRSD employee conditioning the provision of an aid, benefit, or service of the 
recipient on an individual’s participation in unwelcome sexual conduct; 


2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to ABRSD’s education 
programs or activities; or 


3. Sexual assault, dating violence, domestic violence, or stalking (all as defined by Federal 
laws.) 


While it is not possible to list all circumstances that may constitute sexual harassment, the 
following are examples of prohibited conduct at ABRSD: 


● Unwelcome sexual advances - whether they involve physical touching or not;  
● Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding one's 


sex life; comment on an individual's body, comment about an individual's sexual activity, 
deficiencies, or prowess; 


● Displaying sexually suggestive objects, pictures, cartoons; 
● Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or 


insulting comments; 
● Inquiries into one's sexual experiences, and  
● Discussion of one's sexual activities 
● Taking or posting of photographs, videos or images of a sexual nature without consent 


 
Complaints of Sexual Harassment 
Any individual wishing to file a complaint alleging harassment may inform any trusted staff 
member, a supervisor, or the Assistant Superintendent for Diversity, Equity, and Inclusion.  Any 
staff member who receives such a report is required to report it to an administrator. If an employee 
does not wish to discuss the issue with a supervisor or feels that the problem is not addressed in an 
effective manner, the employee should contact the Title IX Coordinator. The Title IX Coordinator 
is responsible for ensuring the District’s proper response to sexual harassment, compliance with 
Title IX and overseeing the Grievance Process.   
 
ABRSD’s Title IX Coordinator is: 


Assistant Superintendent for Diversity, Equity, and Inclusion 
15 Charter Rd., Acton, MA 01720 
978-264-4700 x3265  


 
Response to Sexual Harassment 
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A student or any individual wishing to report sexual harassment may inform the Title IX 
Coordinator or any other employee.  Any District employee with knowledge of an allegation of 
sexual harassment, must report it, whether they personally witness the sexual harassment, learn of 
it from a third party or the alleged victim themselves. 
 
Once the Title IX Coordinator learns of an allegation of sexual harassment, they will contact the 
alleged victim, or “the Complainant,” to gather preliminary information, offer “Supportive 
Measures,” and inform that person of the right to file a “Formal Complaint” against the alleged 
perpetrator, or “the Respondent,” that initiates the Title IX “Grievance Process.”  
 
A “Formal Complaint” is a document filed by the Complainant or signed by the Title IX 
Coordinator alleging sexual harassment against a respondent and requesting that ABRSD 
investigate the allegation of sexual harassment and initiate the Grievance Process.  Formal 
Complaints may be filed with the Title IX Coordinator in person, by mail, or electronic mail.  To 
file a Formal Complaint, the alleged sexual harassment must have occurred in the school’s district 
educational programming or activity, and within the United States. 
 
In some circumstances, the District will dismiss a Formal Complaint.  The District has discretion 
to dismiss a Formal complaint where the passage of time results in an inability to gather sufficient 
evidence for a determination of responsibility, the district lost responsibility over the Respondent.  
The District must dismiss the Formal complaint if it does not constitute sexual harassment as 
complicated by Title IX.  However, the school may investigate the conduct as it pertains to other 
school policies. 
 
“Supportive Measures” are non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint or where no formal complaint has filed.  
Such Measures are designed to restore or preserve equal access to ABRSD education and activities, 
including measures designed to protect the safety of all or the educational environment, or deter 
sexual harassment. 
 
ABRSD will maintain the confidentiality of any Supportive Measures to the extent possible and 
document the supportive measures offered by the Title IX Coordinator to the Complainant and 
Respondent.  Examples of supportive measures include, but are not limited to the following:  
counseling, deadline extensions, course adjustments, work or schedule modifications, and 
increased security. 
 
Grievance Process 
Once the Formal Complaint is filed, the “Grievance Process” commences.  ABRSD is committed 
to treating all parties equitably during the Grievance Process.  ABRSD is committed to completing 
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the Grievance Process as soon as possible with the goal of completion within 60 days.  However, 
if required, by good cause, such as the absence of a party, a party’s advisor, or a witness; law 
enforcement or DCF involvement; or the need for accommodations, the parties will be notified of 
the need for delay. 
 
ABRSD will provide the Complainant and Respondent with written notice of the allegations and 
the Grievance Process.  This notice will include specific detail of the allegations against the 
Respondent.  The parties will be informed at this time of their right to have an advisor of their 
choice, who may be, but is not required to be, an attorney, and may accompany them at any point 
during the process.  They will also be informed of their right to inspect and review evidence.  
ABRSD will remind the parties of the school’s prohibition against knowingly making false 
statements during this process. The Respondent is presumed not responsible for the alleged 
conduct until a determination of responsibility has been made.  Supportive measures are available 
to all parties during the Grievance Process. 
 
The Title IX Grievance Process requires the involvement of several different employees that fulfill 
separate roles.  As noted earlier, the Title IX Coordinator oversees Title IX compliance and the 
Grievance Process.  Additionally, each Formal Complaint will be assigned an “Investigator,” who 
could be a Principal, Vice-Principal, or other employee that is properly trained in investigations.  
Each Title IX investigation will be assigned a “Decision-Maker,” which similarly could be a 
Principal, Vice-Principal, or other employee that is properly trained.  All appeals will be reviewed 
by someone who was involved in the underlying Title IX investigation. 
 
ABRSD will ensure that Title IX coordinators, investigators, Decision-Makers, and any person 
who facilitates an informal resolution process, receives training on Title IX policy and procedure 
and his or her respective role. 
 
Informal Resolution of Sexual Harassment 
If appropriate, the Title IX Coordinator will offer the parties the option of an informal resolution 
process, but, pursuant to Title IX, not until a Formal Complaint has been filed and the parties have 
been fully advised of their Title IX rights.  Before beginning an informal resolution process, 
ABRSD will obtain written consent from the Complainant and Respondent.  At any time, the 
parties can withdraw from the informal resolution and the Grievance Process will resume.  
Informal Resolution shall not be offered in the event the Respondent is an ABRSD employee. 
 
Investigation of Sexual Harassment 
A properly trained Investigator will complete an investigation into the Formal Complaint.  Both 
the Respondent and Complainant, will have an equal opportunity to present witnesses and other 
evidence.  Prior to any interviews with a witness, ABRSD will provide the witness with notice of 
the date, time, location, participants, and sufficient time to prepare for that interview.  Both parties 
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will have an equal opportunity to examine and inspect evidence.  Unless waived by one of the 
parties, the investigation will not intrude on any information legally protected as privileged. 
Questions and evidence about a person’s sexual predisposition or prior sexual behavior are not 
relevant, unless it is offered to prove that someone other than the Respondent committed the 
alleged act, or the questions and evidence concern specific incidents of sexual behavior between 
the parties and it is offered to prove consent. At the conclusion of the investigation, the Investigator 
will create an Investigative Report that summarizes the relevant evidence and send it to each party 
and the party’s advisor. 
 
The parties will have 10 days before any hearing or determination of responsibility to review and 
respond to the report if they so choose.  Time periods may be extended or delayed for good cause, 
including the absence of a party, a party’s advisor, or a witness; concurrent law enforcement 
activity; or the need for language assistance or accommodations of disabilities.   
 
The designated Decision-Maker will afford each party the opportunity to submit written, relevant 
questions that a party wants asked of any party or witness, provide each party with the answers, 
and allow for additional, limited follow-up questions. The Decision-Maker, who will first evaluate 
the relevancy of each question.  In the event that the Decision-Maker decides to exclude a question, 
they will provide a written decision explaining their reasoning. 
 
Hearings 
Though it is not required, ABRSD reserves the right to conduct a full-live hearing as part of the 
Grievance Process.  At such a hearing, the Decision-Maker will permit each party’s Advisor to ask 
the other party and any witnesses relevant questions.  If a party does not have an advisor, ABRSD 
will provide one at no cost.  Upon the request of the Complainant or Respondent, the ABRSD will 
utilize technology to separate the parties during the hearing process.  If a party or witness does not 
submit to cross-examination at the live hearing, the Decision-Maker will not consider any 
statement of that party or witness in determining responsibility. 
 
Finding of Responsibility 
Any Respondent found, by a preponderance of the evidence, to have committed Sexual 
Harassment shall be subject to a range of discipline, including, but not limited to: detention, 
exclusion of extracurricular activities, suspension, and expulsion, or in the case of an employee 
discipline, suspension, or termination of employment. 
 
The Decision-Maker will simultaneously issue a written determination of responsibility that 
includes a description of the allegations, the procedural steps of the grievance process, the findings 
of facts, the conclusions reached, and a statement and rationale of responsibility and related 
discipline.  If applicable, it will also include remedies designed to restore or preserve equal access 
to education and activities at ABRSD. 
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Appeal 
Both the Complainant and Respondent shall have the right to appeal the decision of the Grievance 
Process by notifying the Title IX coordinator in writing within 10 business days of receiving the 
decision.  The grounds for appeal are limited to:  procedural irregularity, new evidence that was 
not reasonably available at the time of the determination or dismissal, or an alleged conflict of 
interest.  Both parties shall have an opportunity to provide a written statement supporting their 
position on Appeal.  The Appeal shall be reviewed by a person who is not the original decision-
maker, investigator, or Title IX Coordinator.  That person shall issue a written decision and 
rationale simultaneously to the parties. 
 
Retaliation 
ABRSD strictly prohibits retaliation in any form against persons seeking protection under or 
participating in an investigation related to this policy.  As such, the District will investigate any 
reports of retaliation and take separate disciplinary action against those found to have retaliated 
against someone. 
 
 


 
 
LEGAL REF.:          M.G.L. 151B:3A 
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HARASSMENT- PROCEDURES 


The Acton-Boxborough Regional School District (ABRSD) is committed to maintaining a school            
environment that values civil discourse and diversity and in which all individuals are treated with               
dignity and respect.ABRSD will not tolerate harassment of staff or students. Harassment of staff or               
students based on race, color, sex, sexual orientation, gender identity, religion, disability, age, active              
military/veteran status, ancestry, or national or ethnic origin in the administration of ABRSD’s             
educational policies, employment policies, and other administered programs and activities is           
prohibited. In addition, students who are homeless or of limited English-speaking ability are             
protected from discrimination in accessing the courses of study and other opportunities available             
through the District.  
 
Definition of Harassment 
Harassment includes verbal or physical conduct which may offend, denigrate, or belittle any person              
because of, or due to, any of the categories or characteristics set forth above. Harassment includes                
pictures, jokes, comments, innuendoes, slurs, derogatory remarks based on a protected category,            
and any other behavior which creates an environment that is intimidating, hostile, or offensive. 
 
Prohibition Against Retaliation 
It is unlawful to retaliate against, or discipline, any individual who files a complaint of harassment                
or discrimination, or who cooperates in the investigation of such a complaint. The Schools will not                
tolerate any such retaliation, and individuals who engage in retaliation will be subject to              
termination/expulsion or other sanctions determined by the School Administration and/or School           
Committee, subject to applicable policies and procedures, as well as applicable contractual            
requirements. 
 
Staff or Student Complaints 
Any individual wishing to file a complaint alleging harassment may inform any trusted staff              
member or a supervisor. If an employee does not wish to discuss the issue with a supervisor or                  
feels that the problem is not addressed in an effective manner, the employee should contact the                
Employee Title IX Coordinator: 
 


Assistant Superintendent for Diversity, Equity, and Inclusion 
Acton-Boxborough Regional School District 
15 Charter Road, Acton, MA 01720 
978-264-4700 x3265 


 
The Assistant Superintendent for Diversity, Equity, and Inclusion and the Deputy Superintendent as             
listed above are also available to provide information about procedures applicable to this policy.  
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Investigation, Corrective Action & Closure of a Harassment Complaint 
The Assistant Superintendent for Diversity, Equity, and Inclusion and/or the Deputy Superintendent            
will coordinate all investigations. Typical investigative steps include separate interviews with those            
involved, reducing statements from all parties to writing, identifying and questioning witnesses, and             
taking other appropriate actions. The investigation will be conducted with as much confidentiality             
and privacy for all parties as possible without compromising the thoroughness of the investigation. 
 
The Schools/District will endeavor to complete the investigation within thirty (30) school days of              
receiving the complaint, unless the nature of the investigation or exigent circumstances dictate             
otherwise, in which case the investigation will be completed as quickly as practicable. Additionally,              
if the respondent is subject to a collective bargaining agreement that sets forth a specific timeline                
for notice and/or investigation of a complaint, such timeline will be followed. 
 
If after investigation, a determination is made that harassment, participation in harassment, or             
retaliation for complaining about harassment has occurred, the Schools/District will promptly take            
appropriate action to end the offending conduct and ensure that it is not repeated. Depending on the                 
severity of the incident(s), such corrective action may include counseling, training, a verbal or              
written warning, suspension, or termination/expulsion. 
 
The District will comply with all legal requirements governing the reporting of suspected cases of               
child abuse.  
 
When the Schools/District have completed the investigation, school personnel will, to the extent             
appropriate, inform the person filing the complaint of the results of that investigation and will file a                 
report with the Coordinator for Title IX/Section 504 of the Rehabilitation Act/Chapter 622. 
 
 
 


PROCEDURE FOR REPORTS OF SEXUAL HARASSMENT 
 
Pursuant to Title IX of the Education Amendments of 1972, ABRSD has a Grievance Procedure for                
investigating and resolving allegations of Sexual Harassment. ABRSD will promptly respond to all             
reports alleging sexual harassment to ensure a fair and equitable resolution to the report, provide               
support to the victim, eliminate harassment, and impose discipline if necessary pursuant to District              
policies. 
 
According to Title IX, sexual harassment is conduct on the basis of sex that satisfies one or more of 
the following: 


2 
Acton-Boxborough Regional School District 







DRAFT 9/11/2020 


1. An ABRSD employee conditioning the provision of an aid, benefit, or service of the recipient               
on an individual’s participation in unwelcome sexual conduct; 


2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and             
objectively offensive that it effectively denies a person equal access to ABRSD’s education             
programs or activities; or 


3. Sexual assault, dating violence, domestic violence, or stalking (all as defined by Federal laws.) 


While it is not possible to list all circumstances that may constitute sexual harassment, the following                
are examples of prohibited conduct at ABRSD: 


● Unwelcome sexual advances - whether they involve physical touching or not;  
● Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding one's sex              


life; comment on an individual's body, comment about an individual's sexual activity,            
deficiencies, or prowess; 


● Displaying sexually suggestive objects, pictures, cartoons; 
● Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or           


insulting comments; 
● Inquiries into one's sexual experiences, and  
● Discussion of one's sexual activities 
● Taking or posting of photographs, videos or images of a sexual nature without consent 


 
Complaints of Sexual Harassment 
Any individual wishing to file a complaint alleging harassment may inform any trusted staff              
member, a supervisor, or the Assistant Superintendent for Diversity, Equity, and Inclusion. Any             
staff member who receives such a report is required to report it to an administrator. If an employee                  
does not wish to discuss the issue with a supervisor or feels that the problem is not addressed in an                    
effective manner, the employee should contact the Title IX Coordinator. The Title IX Coordinator is               
responsible for ensuring the District’s proper response to sexual harassment, compliance with Title             
IX and overseeing the Grievance Process.  
 
ABRSD’s Title IX Coordinator is: 


Assistant Superintendent for Diversity, Equity, and Inclusion 
15 Charter Rd., Acton, MA 01720 
978-264-4700 x3265  


 
Response to Sexual Harassment 
A student or any individual wishing to report sexual harassment may inform the Title IX               
Coordinator or any other employee. Any District employee with knowledge of an allegation of              
sexual harassment, must report it, whether they personally witness the sexual harassment, learn of it               
from a third party or the alleged victim themselves. 
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Once the Title IX Coordinator learns of an allegation of sexual harassment, they will contact the                
alleged victim, or “the Complainant,” to gather preliminary information, offer “Supportive           
Measures,” and inform that person of the right to file a “Formal Complaint” against the alleged                
perpetrator, or “the Respondent,” that initiates the Title IX “Grievance Process.”  
 
A “Formal Complaint” is a document filed by the Complainant or signed by the Title IX                
Coordinator alleging sexual harassment against a respondent and requesting that ABRSD           
investigate the allegation of sexual harassment and initiate the Grievance Process. Formal            
Complaints may be filed with the Title IX Coordinator in person, by mail, or electronic mail. To                 
file a Formal Complaint, the alleged sexual harassment must have occurred in the school’s district               
educational programming or activity, and within the United States. 
 
In some circumstances, the District will dismiss a Formal Complaint. The District has discretion to               
dismiss a Formal complaint where the passage of time results in an inability to gather sufficient                
evidence for a determination of responsibility, the district lost responsibility over the Respondent.             
The District must dismiss the Formal complaint if it does not constitute sexual harassment as               
complicated by Title IX. However, the school may investigate the conduct as it pertains to other                
school policies. 
 
“Supportive Measures” are non-disciplinary, non-punitive individualized services offered as         
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent               
before or after the filing of a formal complaint or where no formal complaint has filed. Such                 
Measures are designed to restore or preserve equal access to ABRSD education and activities,              
including measures designed to protect the safety of all or the educational environment, or deter               
sexual harassment. 
 
ABRSD will maintain the confidentiality of any Supportive Measures to the extent possible and              
document the supportive measures offered by the Title IX Coordinator to the Complainant and              
Respondent. Examples of supportive measures include, but are not limited to the following:             
counseling, deadline extensions, course adjustments, work or schedule modifications, and increased           
security. 
 
Grievance Process 
Once the Formal Complaint is filed, the “Grievance Process” commences. ABRSD is committed to              
treating all parties equitably during the Grievance Process. ABRSD is committed to completing the              
Grievance Process as soon as possible with the goal of completion within 60 days. However, if                
required, by good cause, such as the absence of a party, a party’s advisor, or a witness; law                  
enforcement or DCF involvement; or the need for accommodations, the parties will be notified of               
the need for delay. 
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ABRSD will provide the Complainant and Respondent with written notice of the allegations and the               
Grievance Process. This notice will include specific detail of the allegations against the             
Respondent. The parties will be informed at this time of their right to have an advisor of their                  
choice, who may be, but is not required to be, an attorney, and may accompany them at any point                   
during the process. They will also be informed of their right to inspect and review evidence.                
ABRSD will remind the parties of the school’s prohibition against knowingly making false             
statements during this process. The Respondent is presumed not responsible for the alleged conduct              
until a determination of responsibility has been made. Supportive measures are available to all              
parties during the Grievance Process. 
 
The Title IX Grievance Process requires the involvement of several different employees that fulfill              
separate roles. As noted earlier, the Title IX Coordinator oversees Title IX compliance and the               
Grievance Process. Additionally, each Formal Complaint will be assigned an “Investigator,” who            
could be a Principal, Vice-Principal, or other employee that is properly trained in investigations.              
Each Title IX investigation will be assigned a “Decision-Maker,” which similarly could be a              
Principal, Vice-Principal, or other employee that is properly trained. All appeals will be reviewed              
by someone who was involved in the underlying Title IX investigation. 
 
ABRSD will ensure that Title IX coordinators, investigators, Decision-Makers, and any person who             
facilitates an informal resolution process, receives training on Title IX policy and procedure and his               
or her respective role. 
 
Informal Resolution of Sexual Harassment 
If appropriate, the Title IX Coordinator will offer the parties the option of an informal resolution                
process, but, pursuant to Title IX, not until a Formal Complaint has been filed and the parties have                  
been fully advised of their Title IX rights. Before beginning an informal resolution process,              
ABRSD will obtain written consent from the Complainant and Respondent. At any time, the parties               
can withdraw from the informal resolution and the Grievance Process will resume. Informal             
Resolution shall not be offered in the event the Respondent is an ABRSD employee. 
 
Investigation of Sexual Harassment 
A properly trained Investigator will complete an investigation into the Formal Complaint. Both the              
Respondent and Complainant, will have an equal opportunity to present witnesses and other             
evidence. Prior to any interviews with a witness, ABRSD will provide the witness with notice of                
the date, time, location, participants, and sufficient time to prepare for that interview. Both parties               
will have an equal opportunity to examine and inspect evidence. Unless waived by one of the                
parties, the investigation will not intrude on any information legally protected as privileged.             
Questions and evidence about a person’s sexual predisposition or prior sexual behavior are not              
relevant, unless it is offered to prove that someone other than the Respondent committed the alleged                
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act, or the questions and evidence concern specific incidents of sexual behavior between the parties               
and it is offered to prove consent. At the conclusion of the investigation, the Investigator will create                 
an Investigative Report that summarizes the relevant evidence and send it to each party and the                
party’s advisor. 
 
The parties will have 10 days before any hearing or determination of responsibility to review and                
respond to the report if they so choose. Time periods may be extended or delayed for good cause,                  
including the absence of a party, a party’s advisor, or a witness; concurrent law enforcement               
activity; or the need for language assistance or accommodations of disabilities.  
 
The designated Decision-Maker will afford each party the opportunity to submit written, relevant             
questions that a party wants asked of any party or witness, provide each party with the answers, and                  
allow for additional, limited follow-up questions. The Decision-Maker, who will first evaluate the             
relevancy of each question. In the event that the Decision-Maker decides to exclude a question,               
they will provide a written decision explaining their reasoning. 
 
Hearings 
Though it is not required, ABRSD reserves the right to conduct a full-live hearing as part of the                  
Grievance Process. At such a hearing, the Decision-Maker will permit each party’s Advisor to ask               
the other party and any witnesses relevant questions. If a party does not have an advisor, ABRSD                 
will provide one at no cost. Upon the request of the Complainant or Respondent, the ABRSD will                 
utilize technology to separate the parties during the hearing process. If a party or witness does not                 
submit to cross-examination at the live hearing, the Decision-Maker will not consider any statement              
of that party or witness in determining responsibility. 
 
Finding of Responsibility 
Any Respondent found, by a preponderance of the evidence, to have committed Sexual Harassment              
shall be subject to a range of discipline, including, but not limited to: detention, exclusion of                
extracurricular activities, suspension, and expulsion, or in the case of an employee discipline,             
suspension, or termination of employment. 
 
The Decision-Maker will simultaneously issue a written determination of responsibility that           
includes a description of the allegations, the procedural steps of the grievance process, the findings               
of facts, the conclusions reached, and a statement and rationale of responsibility and related              
discipline. If applicable, it will also include remedies designed to restore or preserve equal access               
to education and activities at ABRSD. 
 
Appeal 
Both the Complainant and Respondent shall have the right to appeal the decision of the Grievance                
Process by notifying the Title IX coordinator in writing within 10 business days of receiving the                
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decision. The grounds for appeal are limited to: procedural irregularity, new evidence that was not               
reasonably available at the time of the determination or dismissal, or an alleged conflict of interest.                
Both parties shall have an opportunity to provide a written statement supporting their position on               
Appeal. The Appeal shall be reviewed by a person who is not the original decision-maker,               
investigator, or Title IX Coordinator. That person shall issue a written decision and rationale              
simultaneously to the parties. 
 
Retaliation 
ABRSD strictly prohibits retaliation in any form against persons seeking protection under or             
participating in an investigation related to this policy. As such, the District will investigate any               
reports of retaliation and take separate disciplinary action against those found to have retaliated              
against someone. 
 
 


 
 
LEGAL REF.: M.G.L. 151B:3A 


Title IX of the Education Amendments of 1972 
BESE 603 CMR 26:00 
34 CFR 106.44 (a), (a)-(b) 
34 CFR 106.45 (a)-(b) (1) 
34 CFR 106.45 (b)(2)-(b)(3,4,5,6,7) as revised through June 2020 


 
 
Revised and Updated – August, 2020 
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Acton-Boxborough      
     Regional School District     Finance Department  
                 David A. Verdolino, Director      


15 Charter Road  -  Acton, MA  01720          (978) 264-4700 
     www.abschools.org     dverdolino@abschools.org  


 
September 11, 2020 
 
To: School Committee Chair 
From: Dave Verdolino /dav/ 
Re: School Committee Agenda - Warrants 
 
Members – 
 
Below please find a summary of warrants for which I am respectfully requesting your 
consideration and approval at tonight’s regular meeting. 
 
The Warrant Subcommittee has previously reviewed these warrants, for the purpose of check 
distribution.  A majority of the Subcommittee conveyed their approval electronically and the 
related disbursements have been made.  The full School Committee should vote its 
authorization of these expenditures of budgeted and other funds in its custody.  All members 
have received for each warrant the information provided as shown below, namely: 
 


1. (for vendor warrants, including payroll withholding remittances) 
- Declining balance register of payments (“Declining Dollar report”) 
- Warrant detail (payments by vendor) 


2. (payroll) 
- Payroll Warrant summary 


 
As you know, these Warrants are customarily provided to you in hard copy format for your 
review and manual signature.  Obtaining your approval in this manner will eliminate the 
future need to produce what could be many paper reports, all requiring your signatures. 
 
Thank you for your consideration and cooperation with this request.   
    
Warrant Type Date Warrant # Amount 
PAYROLL 08/27/20 P2105  $          552,625.36  
    
 09/10/20 P2106  $       2,247,894.13  
    
VENDOR 08/27/20 21-005PR (deductions)  $           207,382.72  
    
 08/27/20 21-005A (regular vendors)  $             68,837.02  
    
 09/03/20 21-005 (regular vendors)  $        2,853,273.16  
    
 09/10/20 21-006PR (deductions)  $            463,272.67  







 


Acton-Boxborough      
     Regional School District     Finance Department  
                 David A. Verdolino, Director      


15 Charter Road  -  Acton, MA  01720          (978) 264-4700 
     www.abschools.org     dverdolino@abschools.org  


    
STUDENT  
ACTIVITY FUND 
REIMBURSEMENT 


09/10/20 21-006SH (Senior High) $            33,440.25 
 


   
 
  
Recommended Motion Wording 
I move that the School Committee vote to approve: 
 Payroll warrant(s) as follows – 


Number P2105 dated 8/27/2020 in the amount of  $    552,625.36; 
Number P2106 dated 9/10/2020 in the amount of  $ 2,247,894.13;  
 
Payroll deduction warrant(s) as follows – 
Number 21-005PR dated 8/27/2020 in the amount of  $    207,382.72; 
Number 21-006PR dated 9/10/2020 in the amount of  $    463,272.67;  
 
Vendor warrant(s) as follows – 
Number 21-005A dated 8/27/2020 in the amount of  $       68,837.02; 
Number 21-005 dated 9/3/2020 in the amount of  $  2,853,273.16; 
 
Student Activity reimbursement warrant(s) as follows – 
Number 21-006SH dated 9/10/2020 in the amount of  $       33,440.25. 


 
 










