

  


  


 


 
 


Acton-Boxborough Regional  
School Committee Meeting 


 
 


April 1, 2021 
 


6:30 p.m. Executive Session 
7:00 p.m. Open Meeting 


 
 


Virtual Public Meeting 
To attend: https://www.youtube.com/actontv1  


 
To preregister for Public Comment (required): 


https://abschools.zoom.us/webinar/register/WN_-js2tTk7RUesjX_qDz2Klw  
 


(pre-registration must be submitted 24 hours prior to the start of the meeting) 
 



https://www.youtube.com/actontv1

https://abschools.zoom.us/webinar/register/WN_-js2tTk7RUesjX_qDz2Klw





ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC)
MEETING AGENDA


Virtual Public Meeting April 1, 2021
To attend: https://www.youtube.com/actontv1 6:30 p.m. Executive Session


7:00 p.m. Open Meeting
To preregister for Public Comment (required):
https://abschools.zoom.us/webinar/register/WN_-js2tTk7RUesjX_qDz2Klw


(pre-registration must be submitted 24 hours prior to the start of the meeting)


-------------------------------------------------------------------------------------------------------------------------------


1. Call to Order (6:30)


2. EXECUTIVE SESSION (6:30)
Pursuant to MGL Ch 30A, sec.21(a) Purpose 3: to discuss strategy with respect to
collective bargaining with the Acton-Boxborough Education Association (ABEA) because
an open meeting may have a detrimental effect on the bargaining position of the
Committee


3. RETURN TO OPEN MEETING (approximately 7:00)
a. Chairperson’s Welcome - Tessa McKinley


i. Results of Acton’s Annual Election
b. Public Participation - Please see note in the heading above
c. Superintendent’s Update – Peter Light


4. ONGOING BUSINESS (7:15)
a. Return to School Update - Peter Light


i. Recommendation to Approve Spring Memorandum of Agreement
between the Acton Boxborough Education Association (ABEA) and the
ABRSC - VOTE - Tessa McKinley (brought to meeting)


b. Approval of Meeting Minutes of 3/11/21 and 3/18/21 – VOTE - Tessa McKinley
(addendum)


c. Recommendation to Approve $719.92 Donation from Conant PTO for Tables
- VOTE - Peter Light


d. Budget Update - Dave Verdolino (if needed)
e. Subcommittee and Member Reports


i. Building Committee - Adam Klein
1. Screening Committee to Begin Naming Process per policy FF


ii. Policy - Diane Baum
1. Curriculum and Instructional Materials, File: IGA - Third Read -


VOTE
a. FYI: Selection Criteria for Materials, File: IGA-R-1
b. FYI: Reconsideration of Instructional Resources, File:


IGA-R-2
2. Adoption of New Programs and Courses of Study, File: IGD (new)


- Third Read – VOTE



https://www.youtube.com/actontv1

https://abschools.zoom.us/webinar/register/WN_-js2tTk7RUesjX_qDz2Klw





iii. Statement of Warrants and Recommendation to Approve - VOTE -
Tessa  McKinley


b. FYI


5. Adjourn (8:30)


Posted on 3/26/21 at 4:00 p.m.


NEXT MEETINGS (via zoom):


ABRSC: April 15 (School Choice Hearing) and May 6 at 7:00 p.m. via zoom


Next Community Coffee with the Superintendent & ABRSC Chair via zoom:
April 7th from 7:00 - 8:00 p.m.


FOR YOUR INFORMATION (FYI)


a. Acton Town Meeting is June 21. Boxborough Town Meeting is June 12.
b. Boxborough 2021 Annual Election Calendar & Candidate’s Checklist
c. This Month in the Division of Open Government, March 2021
d. ABRSD Annual Education Report, July 2019 - June 2020
e. 2020-2021 District Calendar with revised ABRHS Graduation Date
f. Suicide Prevention Training - Click here QPR Training Flyer for details and to


sign up online. Next one: April 26 from 10 - 12.
g. Emerson Hospital is conducting a community health needs survey. We are


seeking input from residents, health care providers, and social service workers in
the cities and towns served by Emerson. Anyone who lives or works in the
region can participate. Please consider taking the survey and sharing the link
broadly. Thank you for your assistance as we seek to improve the health and
well-being of our communities. Take the survey at
https://hria.iad1.qualtrics.com/jfe/form/SV_bf8ZddDlKu8vHaC . The survey
closes March 31.



https://drive.google.com/file/d/1k9I8Vbbk7rfOEcKIueGGtcsk5SKtv0yQ/view?usp=sharing

https://hria.iad1.qualtrics.com/jfe/form/SV_bf8ZddDlKu8vHaC

https://hria.iad1.qualtrics.com/jfe/form/SV_bf8ZddDlKu8vHaC

https://hria.iad1.qualtrics.com/jfe/form/SV_bf8ZddDlKu8vHaC





Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 3.a


AGENDA ITEM TITLE Chairperson’s Welcome


PRESENTER(S) Tessa McKinley


SUMMARY OF TOPIC The Chair welcomes members and the public to the meeting. If it is a remote zoom
meeting, that is stated and the remote participation policy BEDJA is mentioned.
Voting at remote meetings must be done by roll call. The Chair is also required to
state if the meeting is being taped. Acton TV tapes and broadcasts most School
Committee meetings.


Due to increased security, members of the public wishing to speak at the meeting
must pre-register by using the link at the top of the meeting agenda at least 24
hours prior to the start of the meeting.


Individuals who wish to view the meeting, but do not wish to speak may do so by
using the YouTube Link posted on the agenda. They do not need to pre-register.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


X No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting or


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


APPROX TIME ON AGENDA 5 minutes


5



https://z2policy.ctspublish.com/masc/browse/actonset/acton/BEDJA/z2Code_BEDJA





Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 3.b


AGENDA ITEM TITLE Public Participation


PRESENTER(S) Tessa McKinley


SUMMARY OF TOPIC Policy BEDH permits members of the public to speak for up to 3 minutes on items
not included on the agenda. Comments regarding items on the agenda would be
made during that part of the meeting. The Committee/Administration does not
respond to questions during public participation.


Procedures for Public Participation are posted on the website at BEDH-R.
Individuals who wish to speak must pre-register 24 hours prior to the meeting start
by using the link at the top of the meeting agenda.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


X No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION


FOLLOW-UP


APPROX. AGENDA TIME 15 min.


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT



https://z2policy.ctspublish.com/masc/browse/actonset/acton/BEDH-R/z2Code_BEDH-R





Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 3.c.


AGENDA ITEM TITLE Superintendent’s Update


PRESENTER(S) Peter Light


SUMMARY OF TOPIC Bi-weekly Superintendent’s Update.  This is brought to the meeting.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


X No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION


FOLLOW-UP


APPROX. TIME FOR THE
AGENDA ITEM (MIN.)


5 min.


5


ATTACHMENTS Brought to meeting


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.a


AGENDA ITEM TITLE Return to School Update


PRESENTER(S) Peter Light


SUMMARY OF TOPIC This will include a vote on the Memorandum of Agreement with the Acton
Boxborough Education Association.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


X Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


X with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION “Move to approve the Spring Memorandum of Agreement between the Acton
Boxborough Education Association (ABEA) and the ABRSC”


APPROX. TIME ON AGENDA 10 min.


5


ATTACHMENTS Draft Memorandum of Agreement  will be brought to the  meeting.


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







Memorandum of Agreement 
between the 


Acton-Boxborough Regional School Committee (the “District”) 
and the


Acton Boxborough Education Association (the “Association”)


The District and the Association agree:


1. The original Memorandum of Agreement for the 2020-2021 school year, signed on
September 3, 2020, shall remain in force unless explicitly revised or altered by DESE
mandate or by this Agreement.


2. This Agreement shall be considered in effect starting on April 1, 2021 for the
remainder of the 2020-2021 school year exclusively, unless revised or extended
mutually by both parties.


3. Due to DESE’s change in policy regarding the counting of fully remote days as school
days, the District will not consider declaring any remote snow days or heat days as
described in the original Memorandum of Agreement for the 2020-2021 school year.


4. The dates of Tuesday, March 30, Wednesday, March 31, and Thursday, April 1 shall be
early release days for elementary schools to allow teachers time in their classrooms to
prepare for the full return of students on April 5.


5. Wednesdays will remain an early release day for the elementary schools.


6. Wednesday dismissal at the junior high will move to 1:00 pm starting on April 28,
2021.


7. Wednesday dismissal at the high school will move to 1:00 pm starting on May 5, 2021.


8. KN95 masks will be made available to teachers upon request from their building
administrator.


9. Classrooms and work spaces will be arranged to allow at least 3 feet of distance
between students. A designated teaching area will be established in the front of
classrooms that provide a space of at least 6 feet between a teacher and students, with
the understanding that some unique roles (e.g. nurses, preschool teachers) may
require less than 6 feet of distance.


10. All mask breaks not involving meals will take place outside.


11. Teachers who need to miss time from work in order to receive their COVID-19 vaccine
are eligible to use one half FFCRA day  for that purpose. Depending on vaccine







appointment scheduling, a full FFCRA day may be used with permission from the
Deputy Superintendent.  Teachers who need to miss work due to sickness related to
vaccination may use a full FFCRA day for that purpose.


12. Clubs, extra help sessions, and meetings may continue to be held remotely for the
remainder of the school year.


13. If the District needs to transition any teachers from remote to in-person for the
remainder of the school year, that process will be done collaboratively with the
Association with attention paid to the documented medical needs of current remote
teachers, and, when feasible, remote teacher preference.


14. The District shall provide nurses with all PPE necessary for their role in the District’s
pool testing program. Teachers shall not be required to perform any tasks of a
specialized and/or medical nature related to pool testing, but may be required to assist
with non-medical tasks related to pool testing (e.g. student supervision, crossing
student names off a list).


15. Each school shall be provided with a tented or covered outdoor area for the purpose of
outdoor activities and/or outdoor instruction.


16. Teachers may be required to provide live remote instruction to students ordered to
quarantine by local departments of health and/or by the District, as described below:


a. At the elementary level, building principals will work collaboratively with
teachers across all schools to determine pedagogically appropriate synchronous
remote instructional expectations for each grade. These expectations may include
a combination of, but will not be limited to: live remote instruction, recorded
lessons, screencasting, periodic Zoom check-ins, and asynchronous work on
Seesaw or Google Classroom. Teachers will have at least one school day to
prepare before integrating quarantined students into their instructional plans.


b. At the junior high level, teachers will continue to integrate quarantined students
into their fully remote sections. If a team does not have a fully remote section
after April 28, teachers will provide students with access to instruction through
synchronous live streaming, which may be supplemented with some combination
of periodic Zoom check-ins, extra help sessions, email communication, and/or
asynchronous work on Google Classroom to ensure that quarantined students
have access to instruction while they are at home. The Association and the
District agree that synchronous live streaming should be made available to
quarantined students as often as possible. Teachers will be provided with
additional devices in order to facilitate synchronous live streaming when feasible.


c. At the high school level, no later than April 12, teachers will provide students with
access to instruction through synchronous live streaming, which may be







supplemented with some combination of periodic Zoom check-ins, extra help
sessions, email communication, and/or asynchronous work on Google Classroom
to ensure that quarantined students have access to instruction while they are at
home. The Association and the District agree that synchronous live streaming
should be made available to quarantined students as often as possible. Teachers
will be provided with additional devices in order to facilitate synchronous live
streaming when feasible.


This AGREEMENT has been duly executed on April 1, 2021 by the authorized
representatives of the Acton-Boxborough Regional School Committee and by
the Acton Boxborough Education Association.


ACTON-BOXBOROUGH REGIONAL ACTON BOXBOROUGH
DISTRICT SCHOOL COMMITTEE EDUCATION ASSOCIATION


________________________________ ________________________________
Tessa McKinley, ABRSC Chair Mike Balulescu, ABEA President


________________________________
Marc Lewis, ABEA Negotiations Chair







Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE
4-1-21


AGENDA ITEM NUMBER 4.b


AGENDA ITEM TITLE Approval of Meeting MInutes


PRESENTER(S) Tessa McKinley


SUMMARY OF TOPIC Draft minutes of meetings on 3/11/21 and 3/18/21are provided. Proposed changes
were requested and appear as “tracked changes” in the documents.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


X Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting


X with the request that the School Committee take action immediately


SUGGESTED MOTIONS “Move to approve the meeting minutes of XXX as proposed (or amended).”


ATTACHMENTS Draft minutes of the two meetings


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT



























































Statement read by Angie Tso 


at the School Committee Meeting on March 18, 2021 


 


It's so tragic to see what happened in Atlanta. What is most upsetting to me is that it is not until 
something tragic happens that we become awakened. We have #BlackLivesMatter, now added 
#StopAsianHate, will we add more? Do Asians, who are viewed as the "model minority", experience 
racism? On ABC news, it stated that Asian Americans were considered a high-risk group even before the 
pandemic. In addition, Asian Americans have always had to live with invisibility because Asian Americans 
are viewed as a group that's upwardly mobile and not in need of extra help or attention. In history, the 
Chinese Exclusion Act was the only US law to exclude a particular ethnic group. Rock Springs Massacre, 
Tacoma riot, and other incidents targeted Chinese just to mention a few. Recently, the Center for the 
Study of Hate and Extremism at California State University found a 149% increase in anti-Asian crimes 
compared to 2019. In 2020 alone, there were more than 3800 reported Anti-Asian racist incidents, many 
others not reported.  


As we all know, racist can have serious mental health impacts. Quote in one Maine news interview that I 
saw, "we are tired". Evelyn is exactly on point saying, "Enough is enough". Yes, Asian and Asian-
Americans experience racism. Do our more than 30% Asian students feel they are accepted as who they 
are and not anything else? The work to stop racism will not end until any Asian-American, born and or 
raised in America, are no longer challenged with questions such as “where are you from?” Why do you 
speak English so well?” or mocked their culture. Asian-American are American, we all are American, 
nobody is at anything less.  


I would like to see schools have proactive counseling that helps students to adequately respond when 
racism occurs. Enrich an environment that empowers students to speak up when racism occurred but 
not scared and post anonymously on social media. Anyone who is scared because of racism, please 
speak up. At the same time, as a community, we need to listen to different perspectives even if you 
disagree with them. Disagreement is different from racism. Make an effort to understand the 
background and why. It’s challenging, but I will end at #ABStrong, tolerance and respect is here at AB, at 
the school committee, at all schools, and the community. I am looking forward to a safer and stronger 
AB and it starts from you and me.  


 


Thank you for listening. 







Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.c


AGENDA ITEM TITLE Recommendation to Approve $719.92 Donation from Conant PTO for Tables


PRESENTER(S) Peter Light


SUMMARY OF TOPIC The School Committee must vote to approve any donation to the district over $500
per policy DDA


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required for Subcommittees policy


X Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting or


X with the request that the School Committee take action immediately


SUGGESTED MOTION “move to approve the donation of $719.92 from Conant PTO for tables”


FOLLOW-UP


APPROX. AGENDA TIME 5 min.


ATTACHMENTS Donation Gift Memo from Principal


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT



https://z2policy.ctspublish.com/masc/browse/actonset/acton/DDA/z2Code_DDA









Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.d


AGENDA ITEM TITLE Budget Update (if needed)


PRESENTER(S) Peter Light, Dave Verdolino


SUMMARY OF TOPIC This is a standing agenda item, but there are no major updates for tonight’s
meeting.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION


FOLLOW-UP


APPROX. TIME FOR THE
AGENDA ITEM (MIN.)


min.


ATTACHMENTS none


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.e.i


AGENDA ITEM TITLE Building Committee Update


PRESENTER(S) Adam Klein


SUMMARY OF TOPIC At the previous School Committee meeting members were asked to volunteer to
establish a Screening Committee per policy FF to begin the process to name the
new building. The intention is to have the name selected by the end of December.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


X Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION


FOLLOW-UP


APPROX. TIME FOR THE
AGENDA ITEM (MIN.)


5 min.


5


ATTACHMENTS Naming District Facilities Policy, File: FF and procedures


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT



















Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.e


AGENDA ITEM TITLE Subcommittee and Member Reports


PRESENTER(S) various


SUMMARY OF TOPIC Customary updates from the Subcommittees, ALG, BLF and EDCO if they have
met since the last School Committee meeting


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION


FOLLOW-UP


APPROX. TIME FOR THE
AGENDA ITEM (MIN.)


min.


ATTACHMENTS none


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.e.ii


AGENDA ITEM TITLE Policy Subcommittee


PRESENTER(S) Diane Baum


SUMMARY OF TOPIC Two policies are presented for Third Readings and VOTES - Curriculum and
Instructional Materials, File: IGA, and Adoption of New Programs and Courses of
Study, File: IGD


Note: While procedures are included, members only vote the policies.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


X Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting


X with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION “Move to approve policy XXX as presented (or amended)”
Note: Policies should be voted separately.


APPROX. TIME ON AGENDA 5  min.


5


ATTACHMENTS Draft Policies and Procedures (previously reviewed by the Policy Subcommittee)


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT







  


File :   IGA   
  


SEE   NEXT   PAGE     CURRICULUM   AND   INSTRUCTIONAL   MATERIAL   
  
  


Review  and  development  of  the  curriculum  is  necessary  if  the  District  is  to  meet  the  needs  of  the                    
students.  To  be  successful,  curriculum  development  must  be  a  collaborative  enterprise  involving              
faculty   and   administrators   utilizing   their   professional   expertise.   
  


Under  the  direction  of  the  Superintendent,  the  faculty  and  administration  will  regularly  evaluate  the                
curriculum  and  recommend  modifications  of  practice  and  changes  in  curriculum  content  as  well  as  the                 
addition   or   deletion   of   courses   to   the   instructional   program.   
  


Instructional  materials  appropriate  to  support  the  teaching  of  the  curriculum  must  be  available  to  each                 
student  and  teacher.  These  will  be  furnished  by  the  School  Committee  subject  to  budgetary  constraints.                 
Faculty  will  be  involved  in  the  selection  of  instructional  materials.  Final  decisions  will  rest  with  school                  
and   district   administration.   
  


The  Acton-Boxborough  Regional  School  District  curriculum  will  be  consistent  with  the  state              
curriculum   frameworks.     
  
  


LEGAL   REF.:   M.G.L.   69:1E   
603   CMR   26:05   


  


  


Approved:    3/19/15   


(Combines   Policies   IGA,   IGD,   IJ.   IJJ   and   IJK   


  
    







  


File :   IGA   
  


REVISED    CURRICULUM   AND   INSTRUCTIONAL   MATERIALS   
(Combines   Policies   IGA-   Curriculum   &   Instructional   Materials   and   IJL-   Library   Materials   Selection   &   Adoption.)   


  


In   support   of   the   vision   of   the   District,   the   ABRSC   believes   that   curricular   and   instructional   materials   should   
inspire    our   community   of   learners.    Contemporary   life   consists   of   rapid   social   change,   technological   
development,   and   the   expansion   of   knowledge.    As   a   public   school   district,   we   must   respond   by   continual   
adaptation   and   development   of   the   curriculum   to   meet   the   needs   of   its   students.   Curriculum   development   is   a   
collaborative   enterprise   that   involves   staff   and   district   and   school   leaders   utilizing   their   professional   expertise   
and   gathering   input   from   parents/guardians/caregivers,   and   our   community.   


The   District   and   its   schools   will   regularly   review   and   evaluate   its   curricula   and   instructional   materials.    When   
necessary,   the   District   will   modify   curriculum   content   and   courses   across   our   instructional   program   to   achieve   
the   following:   


● Alignment   of   the   curriculum   with   the   State   frameworks,   as   well   as   our   District’s   stated   goals   for   
teaching   and   learning.     


● Curriculum   and   materials   that   are   inclusive   and   culturally   responsive.    When   curricular   materials   are  
used   that    don’t    meet   these   standards,   the   purpose   shall   be   to   support   students   in   analyzing   materials   for   
bias   and   teaching   students   to   think   critically   about   materials   that   they   are   presented.     


● Ongoing   educator   sensitivity   to   changing   conditions   that   may   require   curricular   shifts   or   updates.   


● Continuous   evaluation   and   revision   of   all   curriculum   and   materials   to   ensure   that   they   meet   the   needs   of   
students.   


The   Assistant   Superintendent   for   Teaching   and   Learning   will   collaborate   with   district   and   school   leaders,   
curriculum   coordinators,   and   other   staff   members   to   implement   a   curriculum   that   will   prepare   students   for   
post-secondary   opportunities.    


  


Selection   of   Curriculum   and   Instructional   Materials  


Instructional   materials   should   be   selected   to   enrich,   and   support   the   educational   program   and   student   needs.   
When   selecting   materials,   D istrict   and   school   leaders,   curriculum   coordinators,   and   other   staff   members   should   
utilize   their   professional   expertise   and   gather   input   from   parents/guardians/caregivers   and   our   community   as   
needed.     


Students   should   have   access   to    a   wide   range   of   educational   materials   in   a   variety   of   formats   that   enrich   and   
support   the   curriculum   and   meet   their   needs.    Materials   shall   provide   students   an   opportunity   to   develop   
analytical   skills.     


Final   decisions   about   curricular   materials   rest   with   District   and   school   leaders.     


LEGAL   REF.:   M.G.L.   69:1E   
603   CMR   26:05   
Children's   Online   Privacy   Protection   Rule   



https://www.ftc.gov/enforcement/rules/rulemaking-regulatory-reform-proceedings/childrens-online-privacy-protection-rule





  


  
CROSS   REF:   


Policy   AC    Nondiscrimination   
Procedure   IGA-R-1    Selection   Criteria   for   Curriculum   and   Instructional   Material   
Policy   IGD    Adoption   of   New   Programs   and   Courses   of   Study   


  
  


First   Read:   March   11,   2021   
  


Approved:    TBD     
  
  


  
  
  
  
  


    







  


 File :   IGA-R   


SEE   NEXT   PAGE     CURRICULUM   AND   INSTRUCTIONAL   MATERIAL   


    


Instructional   materials   should:   


● foster   the   knowledge   and   intellectual   and   reflective   skills   students   will   need   to   thrive   in   an   
increasingly   complex   world    (Long   Range   Strategic   Plan   2011-2016,   Goal   #2)   


● not   discriminate   as   outlined   in   the   Notice   of   Non-Discrimination   policy   AC   
● allow   for   sufficient   flexibility   to   meet   the   needs   of   all   students   


  
Approved:    3/19/15   


 







  


File :    IGA-R-1   
  
  


REVISED    SELECTION   CRITERIA   FOR   CURRICULUM   AND   INSTRUCTIONAL   MATERIAL   
  


Through   its   careful   choices   of   curriculum   and   instructional   materials,   the   District   strives   to   foster   a   sense   of   
moral   and   civic    responsibility    to   self   and   others    within   each   student.    We   want   our   students   to   be   able   to   
place   themselves   within   and   connected   to   a   larger   community.     As   such,   students   should   have   access   to    a   
wide   range   of   educational   materials   in   a   variety   of   formats   with   a   diversity   of   appeal   that   enrich   and   
support   the   curriculum,   and   meet   their   needs.     Consistent   with   the   recommendations   of   the   
Massachusetts   Department   of   Elementary   and   Secondary   Education,   the   District   should   assess   all   
educational   materials   for   their   ability   to   be   inclusive   and   culturally   responsive.     


Curriculum   and   instructional   materials   should:   


● represent    differing   viewpoints    of   international,   national,   and   local   issues   and   problems   of   the  
past,   present   and   future.   


● provide   students   an   opportunity   to   develop   analytical   skills.     


● be   assessed   for   their   ability   to   include   content   and   language   that   reflects   the   diversity   of   the   
student   population.     


● provide   a   global   perspective   and   promote   diversity   by   including   materials   by   authors,   artists,   
designers,   etc.   of   multiple   cultures,   backgrounds,   and   experiences.   


● stimulate   growth   in   factual   knowledge,   literary   appreciation,   and   aesthetics.   


● foster   an   appreciation   of   cultural   diversity   in   the   United   States   and   throughout   the   world.   


● include   a   variety   of   flexible   resources   and   formats   so   all   students   can   access   them    in   
accordance   with   Universal   Design   for   Learning   (UDL)   principles.  


● incorporate   accurate   and   authentic   factual   content   from   a   variety   of   authoritative   sources.   


● have   favorable   reviews   in   standard   reviewing   sources   and/or   favorable   recommendations   based   
on   preview   and   examination   of   materials   by   professional   staff.   


● meet   high   standards   in   literary,   artistic,   and   aesthetic   quality;   technical   aspects;   and   physical   
format.   


● undergo   regular   review   and   assessment   based   on   factors   that   include,   but   are   not   limited   to:   
material    age,   condition,   accuracy   of   information,   student   needs,   curricular   alignment,   bias   
and/or   stereotyping.   


● meet   the     Children's   Online   Privacy   Protection   Rule   ("COPPA")    standards   and   student   privacy   will   be   
a   consideration   in   the   use   of   all   digital   tools   and   resources.   


● aim   to   be   free   from   marketing   and   advertising   that   is   directed   at   children,   intrusive,   or   manipulative.   


  


  



https://www.ftc.gov/enforcement/rules/rulemaking-regulatory-reform-proceedings/childrens-online-privacy-protection-rule

https://www.ftc.gov/enforcement/rules/rulemaking-regulatory-reform-proceedings/childrens-online-privacy-protection-rule





  


CROSS   REF:     
  


Procedure   IGA-R-2    Reconsideration   of   Instructional   Resources   
Exhibit   IGA-E-1    Teacher   Checklist:   7   Forms   of   Bias   to   Consider   in   Instructional   Materials   
Exhibit   IGA-E-2    Digital   Tools   Criteria   Checklist     
Exhibit   IGA-E-3   Parent   Input   Survey   (in   draft)   


File :     IGA-R-2   


NEW!     RECONSIDERATION   OF   INSTRUCTIONAL   RESOURCES   


Material   that   is   challenged   usually   belongs   to   one   of   the   three   basic   categories:   religion,   ideology,   or   
profanity/obscenity,   which   are   defined   as   follows:   


● Religion    -   Factual,   unbiased   material   on   religions   has   a   place   in   school   libraries.   
● Ideologies    -   Libraries   should,   with   no   thought   toward   swaying   reader   judgment,   make   available   


a   balanced   collection   of   primary   and   factual   material,   on   the   level   of   their   students   on   various   
ideologies   or   philosophies   which   exert   or   have   exerted   a   strong   force,   either   favorably   or   
unfavorably,   in   government,   current   events,   politics,   education   and   other   phases   of   life.   


● Profanity/obscenity    -   Materials   should   be   subjected   to   a   test   of   literary   merit   and   reality   in   
context   using   the   criteria   established.   


All   requests   to   reconsider   instructional   resources   must   be   directed   first   to   the   building   principal.     The   
school   receiving   a   complaint   regarding   a   learning   resource   will   try   to   resolve   the   issue   informally.   The   
principal   or   designee   will   explain   the   particular   place   the   questioned   resource   occupies   in   the   education   
program,   its   intended   educational   usefulness,   and   additional   information   regarding   its   use,   or   refer   the   party   
to   someone   who   can   identify   and   explain   the   use   of   the   resource    (ABRSC   Procedure   IGA-R-1 ).   


If   the   questioner   wishes   to   file   a   formal   challenge,   the   principal   will   direct   them   to   the   District   website   to   
complete   the   online    Request   for   Reconsideration   of   Instructional   Materials .    The   questioner   should   file   the   
request   form   with   the   Superintendent   or   designee.   


Upon   receipt   of   a   request   for   formal   reconsideration   of   a   learning   resource,   the   Assistant   Superintendent   for   
Teaching   and   Learning   will   convene   a   committee   to   review   the   request   to   remove   or   reconsider   materials.   
No   questioned   materials   will   be   removed   pending   a   final   decision.     


Upon   receipt   of   a   request   for   formal   reconsideration   of   a   learning   resource,   the   Assistant   Superintendent   for   
Teaching   and   Learning   will   appoint   a   review   committee   that   includes   at   least   the   following   members:     


● Assistant   Superintendent   for   Teaching   and   Learning     
● School   Administrator    
● Library   Media   Specialist    or   library-related   materials/resources    (or   Digital   Media   Coordinator   for   


digital   materials/tools)    for   instructional   technology-related   materials/tools   
● Educator     
● Other   District   staff/persons   with   related   professional   knowledge   or   expertise,   if   needed   



https://drive.google.com/file/d/1VompYvPQIVbJSyzi_iGNwKx6Wvx2IlCd/view

https://docs.google.com/document/d/11bhBvf0UUa30Ba5CSUmYDKSescihvw1AFX9rREKViFA/edit?usp=sharing

https://forms.gle/mSobrRo4XoxyTATw8





  


The   review   committee   will   review   the   challenged   resource   for   alignment   with   the   principles   of   selection   
outlined   in    IGA-R-1   Selection   Criteria   for   Curricular   and   Instructional   Materials .     


The   review   committee   will:     


● Examine   the   challenged   resource;     
● Determine   professional   acceptance   by   reading   critical   reviews   of   the   resource;     
● Weigh   values   and   faults   and   form   opinions   based   on   the   material   as   a   whole   rather   than   on   


passages   or   sections   taken   out   of   context;     
● Discuss   the   challenged   resource   in   the   context   of   the   broader   educational   program;   and     
● Prepare   a   written   response   within   a   reasonable   period   of   time,   not   to   exceed   30   calendar   days.     


The   decision   of   the   review   committee   is   binding   across   the   District.     Final   decisions   about   curricular   
materials   rest   with   the   Superintendent   or   designee.     If   the   Superintendent   or   designee   determines   that   the   
questioned   material   will   be   retained,   the   District   will   not   convene   a   review   committee   relative   to   the   same   
complaint   for   a   period   of   three   years.  
  


CROSS   REF:     
Policy   IGA    Curriculum   and   Instructional   Materials     
Exhibit   IGA-E-1    Teacher   Checklist:   7   Forms   of   Bias   to   Consider   in   Instructional   Materials   
Exhibit   IGA-E-2    Digital   Tools   Criteria   Checklist     
  


  


  


  


  


  


  


  


  


  


  


  


  


  



https://drive.google.com/file/d/1VompYvPQIVbJSyzi_iGNwKx6Wvx2IlCd/view

https://docs.google.com/document/d/11bhBvf0UUa30Ba5CSUmYDKSescihvw1AFX9rREKViFA/edit?usp=sharing





  


 File :   IGD   


NEW!    ADOPTION   OF   NEW   PROGRAMS   AND   COURSES   OF   STUDY   


The   School   Committee   will   rely   on   its   professional   staff   to   design   and   implement   instructional   
programs   and   courses   of   study   that   will   forward   the   educational   goals   of   the   District.     


The   Superintendent   will   have   the   authority   to   approve   new   programs   and   courses   of   study   after   they   
have   been   thoroughly   studied   and   found   to   support   educational   goals.     New   programs   should   align   
with   the   vision   of   the   District   and   inspire   our   community   of   learners.      The   Superintendent   shall   inform   
the   School   Committee   of   new   programs   or   courses   when   they   constitute   an   extensive   alteration   in   
curriculum,   instructional   content,   and/or   approach.     


  


LEGAL   REF.:    M.G.L.c.    71,§1   
  


CROSS   REF:   Policy   IGA    Curriculum   and   Instructional   Materials     
  
  


First   Read:   March   11,   2021   
  


Approved:    TBD     
    



http://www.mass.gov/legis/laws/mgl/71-1.htm





Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.e.iii


AGENDA ITEM TITLE Statement of Warrants and Recommendation to Approve


PRESENTER(S) Tessa McKinley


SUMMARY OF TOPIC Warrants are the listing of all payments made by the school district for the period,
including payroll, vendors and others. The School Committee approves these at
every meeting.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


X Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


X with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION See motion in memo in the packet from D. Verdolino


FOLLOW-UP


APPROX. TIME FOR THE
AGENDA ITEM (MIN.)


2 min


ATTACHMENTS Summary memo from D. Verdolino in the addendum and posted folder of individual
warrants


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT















Acton-Boxborough Regional School Committee
Meeting Agenda Item Summary


MEETING DATE 4-1-21 AGENDA ITEM NUMBER 4.f


AGENDA ITEM TITLE For Your Information (FYI)


PRESENTER(S) The Chairperson and/or Superintendent may highlight individual items


SUMMARY OF TOPIC A variety of items may be found in the FYI: announcements, awards,  publicity,
reference materials, etc.  that do not need discussion.


WHAT ACTION (if any) DO YOU WISH SCHOOL COMMITTEE TO TAKE?


X No action requested - this is a short update or presentation of information


Request input and questions from the School Committee, but no vote required


Request formal action with a specific vote:


If formal action is requested, is this item being presented:


for the first time, with a request that the School Committee vote at a subsequent meeting
OR


with the request that the School Committee take action immediately


If formal action is requested, include a suggested motion or contact Beth Petr.


SUGGESTED MOTION


FOLLOW-UP


APPROX. TIME FOR THE
AGENDA ITEM (MIN.)


ATTACHMENTS various


To develop engaged, well-balanced learners through collaborative, caring relationships.
WELLNESS • EQUITY • ENGAGEMENT
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This Month in the 
Division of Open
Government
March 2021


Good afternoon, 
  
We are writing to share updates from the Attorney General’s Division of Open
Government. 


Included in this month's edition:


Training Opportunities
Guidance Spotlight: Specificity of Meeting Notices
Recent Open Meeting Law Determination Highlights


Please pass along the information below to your constituencies and to anyone
else who might be interested. 


As always, you are welcome to contact us at (617) 963-2540 or
OpenMeeting@mass.gov with any Open Meeting Law questions. 


Beth Petr <bpetr@abschools.org>


This Month in the Division of Open Government: Specificity of Meeting Notices 
2 messages


Attorney General's Division of Open Government <OpenMeeting@mass.gov> Fri, Mar 26, 2021 at 1:41 PM
Reply-To: Attorney General's Division of Open Government <OpenMeeting@mass.gov>
To: bpetr@abschools.org



https://mailchi.mp/bb40417671f1/this-month-in-the-division-of-open-government-1624578?e=301f2ba8d8

https://mass.us15.list-manage.com/track/click?u=cb4a8f8dde889f526f9b8ca4e&id=afb63cb21a&e=301f2ba8d8

mailto:OpenMeeting@mass.gov

mailto:OpenMeeting@mass.gov





The Division of Open Government is currently working remotely.  We
request that all correspondence, including Open Meeting Law complaints,
public body responses, and requests for review, be sent by email
whenever possible.  
  
In partnership, 
  
The Attorney General’s Division of Open Government


Training Opportunities


Thursday, April 15, 2021 9:30am EST
Click here to register:  


https://attendee.gotowebinar.com/register/8747587380339431695


Unable to participate in a live training? 


Training videos, which feature similar content as live trainings, are available on our website. 
Visit: https://www.mass.gov/service-details/open-meeting-law-training-videos.


Guidance Spotlight: Specificity of Meeting Notices


This month we discuss the level of specificity that is required for a meeting notice’s list of topics to be
discussed. The Open Meeting Law requires that “a public body shall post notice of every meeting at least
48 hours prior to such meeting ... Notice shall be printed in a legible, easily understandable format and
shall contain the date, time and place of such meeting and a listing of topics that the chair reasonably
anticipates will be discussed at the meeting.” G.L. c. 30A, § 20(b). The Attorney General’s Open Meeting
Law regulations further clarify that “the list of topics shall have sufficient specificity to reasonably advise
the public of the issues to be discussed at the meeting.” See 940 C.M.R. 29.03(1)(b). We generally
consider a topic to be sufficiently specific when a reasonable member of the public could read the topic
and understand the anticipated nature of the public body’s discussion. This allows members of the public
to decide if they are interested in attending a particular meeting. Meeting notices that merely include
general categories, such as “old business” and “new business,” are not sufficiently detailed, nor are
notices that include detail without context or explanation and therefore are not meaningful to the public. 
  
For example, when a particular piece of property will be discussed, some identifying information and detail
regarding what will be discussed is generally required. In a recent determination, we concluded that the
topic “Corner Spot - Cherry Street,” although it provided the location of the property to be discussed, was
insufficiently specific because it did not provide any information or context about the anticipated
discussion. See OML 2021-13. In the same determination, we found that the item “CHAPA/MHP Meeting -
Emergency Assistance” was also insufficiently specific, as it used acronyms that would not be meaningful
to an unfamiliar member of the public. 
  



https://mass.us15.list-manage.com/track/click?u=cb4a8f8dde889f526f9b8ca4e&id=3ff6fd0b27&e=301f2ba8d8

https://mass.us15.list-manage.com/track/click?u=cb4a8f8dde889f526f9b8ca4e&id=593d3ae0ae&e=301f2ba8d8





Other examples of information that should be included on meeting notices, in order for the topics to be
sufficiently specific, are as follows:


The names of interviewees and applicants for employment or appointment, and the names of
license or permit applicants, which are known 48 hours in advance of a meeting;
A list of particular Town Meeting warrant articles, rather than a broad topic of “discuss Town
Meeting warrant articles,” if a public body anticipates discussing certain warrant articles rather than
the warrant as a whole; and
A list of particular budget items, rather than a broad topic of “discuss Town budget,” if a public
body anticipates specifically discussing certain budget items.


Although a public body is required to post a notice that includes a list of topics that the chair reasonably
anticipates will be discussed at the meeting, the chair is not required to anticipate the course of
deliberations, and the Open Meeting Law does not require the meeting notice to list all tangential issues
related to a particular topic. For example, in a recent determination we found that an agenda item,
“Discuss strategies to decrease solid waste and recycling costs,” was sufficiently specific to advise the
public of the anticipated nature of the public body’s discussion, even though it did not list all of the
potential strategies or proposals that the public body ultimately discussed. OML 2021-39. 
  
Similarly, although it is good practice for a notice to specify that a vote will be taken on a particular issue
when a vote is specifically anticipated in advance, we do not interpret the Open Meeting Law as requiring
this. Rather, it is generally foreseeable that a public body may take action and hold a vote following
discussion of a topic listed on a meeting notice, even if the notice does not specifically indicate the
possibility of a vote. Where a public body’s discussion, including a vote, naturally flows from its
consideration of the posted agenda topic, the notice is sufficient to comply with the requirements of the
Open Meeting Law. For example, we concluded in one determination that where members of a public
body learned about failures of a contractor to perform contracted services during the discussion of matters
that were included on a meeting notice, it was permissible for the public body to vote to terminate the
contractor’s contract, despite the notice not specifying that a vote would be taken. See OML 2019-70. 
  
In conclusion, when preparing meeting notices, public bodies should bear in mind that the purpose of the
notice is to inform the public of the matters that will be discussed at the meeting. Therefore, the list of
topics should be detailed, clear, and informative to members of the public. 


OML Determinations Regarding Specificity of Meeting Notices 
  
OML 2021-39: Fall River City Council Subcommittee of Health and Environmental Affairs 


OML 2021-13: Ashland Affordable Housing Trust 


OML 2020-87: Richmond School Committee


Recent Open Meeting Law Determination
Highlights


OML 2021-43: The location for an in-person meeting must be large enough to safely accommodate
members of the public who wish to attend. If this is not possible, the public body should provide remote
access through “adequate, alternative means,” in accordance with Governor Baker’s Executive Order. See
“Order Suspending Certain Provisions of the Open Meeting Law, G.L. c. 30A, § 20” (Mar. 12, 2020). The
public body violated the Open Meeting Law when it held a meeting in a location with a strict 12-person
limit, and turned away members of the public once the room was at capacity. 


OML 2021-40: The Open Meeting Law never requires public bodies to meet in executive session, even if
a matter being discussed falls within one of the ten permissible purposes for executive session. When a
public body discusses the reputation or character of a particular individual in open session, the individual
does not need to be personally notified in advance, as would be required if the public body had held the
discussion in executive session under Purpose 1.  


Open Meeting Law determinations may be found at the Attorney General’s website,
https://www.mass.gov/the-open-meeting-law 



https://www.mass.gov/the-open-meeting-law
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ACTON-BOXBOROUGH REGIONAL SCHOOL DISTRICT 


 
 


EDUCATION REPORT 
 


July 2019 – June 2020 
  


INTRODUCTION 


The Acton-Boxborough Regional School District (AB) is governed by an eleven member School 
Committee with representatives from Acton and Boxborough.  During the 2019-2020 school 
year, AB served the learning needs of 5,500 students in grades PreK-12 and employed 
approximately 1,000 full- and part-time staff.  The district completed its sixth year of full 
regionalization. 


AB is comprised of eight schools; Acton-Boxborough Regional High School, R.J. Grey Junior 
High School, Blanchard Memorial Elementary School, Conant Elementary School, Douglas 
Elementary School, Gates Elementary School, McCarthy-Towne Elementary School, and 
Merriam Elementary School. In addition, the Carol Huebner Early Childhood Program is 
housed in the Administration Building located on the main campus.  


The most obvious and significant event of the 2019-2020 school year was the closure of our 
schools in early March due to the COVID-19 Pandemic.  The pandemic impacted all facets of 


our operation, and after a brief period of closure we transitioned to remote learning  a model 
that had not previously existed in public school districts in the modern history of education.  
This required reorganizing all facets of our operations: from teaching and learning, to food 
service delivery, to supporting the broader community in need.  We are proud of the work of 
our educators, staff and students during this unprecedented period. 


A more detailed account of the highlights, activities and accomplishments for the 2019-2020 
school year follows. 


 


ENROLLMENT 


As of October 1, 2019 the elementary school enrollment decreased from the previous year by 71 
students, from 2,706 to 2,635. There were twelve students who received special education 
services while attending ―out-of-district‖ schools – seven students less than the previous 
October 1. Kindergarten enrollment decreased by twenty-four students, from 330 to 306. There 
were four school choice students at the elementary level. 


The junior high school enrollment for October 1 decreased from 923 to 860. There were eight 
school choice students.  


The high school enrollment decreased from 1837 to 1814 students. There were six school choice 
students at the high school – unchanged from the previous year. There were 78 students who 
received special education services in grades 7–12 while attending ―out-of-district‖ schools. 
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PERSONNEL 


Staffing changes for the 2019-20 school year were affected by the June 2019 retirements of 
thirteen teachers, sixteen resignations, and ten leaves of absence granted to Acton-Boxborough 
School District teachers. The district hired 39 full-time equivalent teachers to fill these vacancies 
and additional openings. The total number of sections from kindergarten through sixth grade 
decreased by one. 


 


TEACHING AND LEARNING 


Summer Leadership Retreat and Institute 


The summer 2019 Leadership Retreat and Institute provided time for the District Leadership 
Teams to develop a shared statement of beliefs.  


We believe: 


1. Each educator shares responsibility for every student’s learning and social-emotional well-
being. 


2. Learning will be meaningful and engaging for every student. 


3. Every student has the right to be known, seen, and valued by the adults across our school 
community. 


4. In building relationships and trust with students, families, and colleagues. 


5. It is safe to make mistakes and learn from others. 


6. Student characteristics that include race, socio-economic status, ethnicity, or any other part 
of their identity should not be an indicator of access or outcomes. 


7. The language we use to talk about kids and families shapes our schools’ and district’s 
cultures. 


8. Every ABRSD employee contributes to supporting the social, emotional, and intellectual 
growth of all students every day. 


The retreat and institute also provided time to outline a process for developing a district 
strategy and identifying strategic objectives and actions. Leaders also focused on how to refine 
the Educator Evaluation process and tools in order to: 


 Maintain and grow a strong culture of professional dialogue and collaboration around 
teaching and learning and educator evaluation. 


 Refine the evaluation system so that student learning and teacher impact are at center of 
process. 


 Strengthen the partnership between evaluators and educators through a common focus on 
learning for all students. 


 Develop and support consistent common evaluation practices among all administrators that 
are meaningful and manageable. 
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Educator Evaluation Leadership Committee  


One outcome of the summer retreat and institute was the formation of an Educator Evaluation 
Leadership Committee that consisted of 14 school and district leaders. The committee: 


 Guided the district work on the aforementioned goals.  


 Reviewed current district evaluation language, structures in TeachPoint, and evaluation 
practices to note strengths, inconsistencies, and holes.  


 Created a plan for improvement. 


 Planned and led professional learning for all evaluators (the District Leadership Team of 
approximately sixty people) during the year.  


 Developed a resource bank for evaluators.  


 Communicated to staff the intended goals, outcomes, plans, resources/examples, 
commitment to partnership, and opportunities for response/feedback. 


 Created intentional connections with representatives of the Teacher’s Association, ABEA, 
providing goals and overview, requesting input, and working collaboratively on possible 
contract language revisions as the process evolved. 


The committee focused on the following outcomes to guide their work: 


 Clear common practices for evaluation, which all evaluators use at a proficient level. 


 Observation conversations and writing are analytic and focused on student learning and 
teacher impact. The exchange between evaluator and educator celebrates effective practices 
and provides feedback to support continued educator growth and to strengthen student 
learning.  


 Evaluation Formative and Summative reports are grounded in evidence from observations 
and artifacts and reflect the level of educator expertise and commitment to student learning. 


 Educators describe the evaluation system as clear, supportive, and challenging; they 
appreciate the respect, insight, and thoroughness of their evaluators. The 
evaluator/educator partnership is enhanced by the district culture of dialogue.  


 Possible revisions of contract language reflects what all agree to and believe is of good 
quality in order to benefit student learning and teachers’ efforts. 


 Evaluators receive support and feedback for their work on evaluation of educators. 


See Strategic Initiative #2: Educator Growth & Development below for more detailed 
information. 


  







 
  


Education Report for 2019-2020 page 4 
 


Professional Learning 


"To learn with passionate intensity,  . . .  children need models. 


They need teachers who are avid learners." -Ellin Keene 


 


The Acton-Boxborough Regional School District’s Professional Learning Program exists to 
provide opportunities for all educators to be learners and to improve our practice.  


Research and Development (R&D) 


In the summer of 2020, the completed R&Ds demonstrate the district’s ongoing commitment to 
meeting the curricular and instructional needs of our students.  In the Carol Huebner Early 
Childhood Program, Speech and Language Pathologists reviewed their evaluation, 
documentation and IEP development and investigated alternative methods of direct and 
indirect service delivery.  


At the elementary level the focus areas were mathematics and science, along with opportunities 
to unpack the new MA History and Social Science Framework with R&D projects: Creating 
Project-based Investigation for Ecosystems in Grade 5; Integration of 6th-Grade Mathematics and Science 
Investigation for Greater Inclusivity; Revising Elementary Earth Science Investigations for Inclusivity; 
A Comprehensive View of the 2018 History and Social Science Framework for grades K-2, 3-5, and grade 
6; Curriculum Mapping in Mathematics in Grades K and 6.  


Educators at the junior high participated in R&Ds to continue modifying their curriculum based 
on the new History and Social Science Framework and to incorporate the new 1-to-1 technology 
available to all students. These R&Ds were entitled Incorporating Geography and Civics Education 
into a Digital-Based Social Studies Classroom, Integration of Technology into the Social Studies 
Classroom, and 1to1 Integration in the Academic Support Center. Members of the mathematics 
department focused on the book, Principles to Actions, and spent time analyzing their current 
teaching practices and curriculum and developing resources to facilitate stronger mathematics 
instruction. The English Department worked on two R&Ds: Adding LGBTQIA+ Novels to the 8th-
Grade Curriculum and a Digital Poetry Unit. 


A few of the high school R&Ds created new courses and units for students to continue to offer a 
broad range and varied range of course offerings. These included: A Performing Arts Electronic 
Music Course; Advanced Performing Arts Improvisational Course; and a Visual Arts 3-D Game 
Development. The World Language Department continued their work towards a proficiency-
based curriculum with the R&D: Innovative Curriculum and Thematic Units to Usher Students up 
the Proficiency Ladder in Spanish AE. Lastly, the AB Leads Initiative R&D created resources and 
programs to help students deepen their understanding of leadership. 


District-wide Professional Learning Day 


This November, we coordinated a district-wide professional learning day focused on diversity, 
equity, and inclusion for 850 of our staff members. Our learning goals were to better 
understand:  


 Our students’ diverse experiences. 


 Our obligation to create inclusive schools and classrooms.  
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 Success stories within the district, best practices, and tangible suggestions for our educators 
to implement.    


 


 


Throughout the day, staff members chose from nearly 70 learning sessions, enjoyed graphic 
displays of student artwork, heard from a diverse student panel about their experiences at AB, 
were entertained with student music and dance performances, and enjoyed lunch from a 
variety of delicious food trucks. We are grateful that the staff feedback about our district-wide 
professional learning day was overwhelmingly positive.  
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Mentor Workshop 


For new mentors, a workshop was held in anticipation of meeting and working with their 
protégés. The workshop focused on peer observations, feedback, protocols, classroom 
management, and district policies and procedures. 


Beginning Teacher Support Program (BTSP) 


ABRSD Teacher Orientation, Day 1 


All new educators to the ABRSD spent a day together  getting to know one another, hearing 
from the District Leadership Team, touring the towns of Acton and Boxborough, enjoying lunch 
sponsored by the ABEA, and working in the afternoon with the Beginning Teachers Support 
Program Co-Coordinators, Karin Drowne and Maureen Lin, and their individual mentors. 


New ABRSD Teacher Orientation, Day 2 


On the second day, all new ABRSD educators spent a second orientation day either at their 
respective school (for JH and HS educators) or together as an elementary cohort. There they 
learned specific information about the schools and technology tools, had time to orient 
themselves to the buildings, and also had a bit of fun learning together!                              


Elementary Early Release Thursdays 


During the 2019-2020 school year, the District continued to implement elementary early releases 
every Thursday for professional learning and parent/caregiver-teacher conferences.  The 
professional learning designated days were organized by the following structures: building-
based grade level/collaborative teams; building-based professional learning; district-wide 
grade level/district-wide department team; and district-wide professional learning.   


At the district-wide grade level meetings, all grades participated in a variety of discipline-
specific and instructional practice/resource workshops, including:  


 Science, technology and Engineering Vertical alignment stories throughout the grades.  


 Unpacking the new MA History and Social Science Framework for each grade. 


 Understanding a Data Dialogue Cycle for each grade level. 


 Dyslexia legislation, Literacy Vision, and utilizing RAN/RAS – kindergarten. 


 Fundations check-in for grades 1 and 2. 


 Math fact fluency for each grade. 


 Illustrative Mathematics for grade 6. 


 Overview of the new Dyslexia Regulation for grades 1-6. 


In order to support the implementation of the new District Curriculum Accommodation Plan 
(DCAP), which is based on Universal Design for Learning (UDL) principles, and to continue 
building the foundation for a district-wide MTSS, all elementary educators took part in a fall 
self-selected UDL workshop. These concurrent workshops were facilitated by CAST, a 
nonprofit education research and development organization that created the Universal Design 
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for Learning framework and UDL guidelines that are used world-wide to make learning more 
inclusive.  


In the spring, all elementary educators also engaged in learning of their choice to further their 
individual or collective professional practice or student learning goals during the district-wide 
professional learning early release Thursdays. Educators chose either one full year workshop or 
one fall and one spring semester workshop. Please see the listing of the workshops, below. 


Workshops and Facilitators 


Grade 6 Illustrative Mathematics Unit Overviews – Heather Haines 


Learning Together about "Difficult Conversations" – Ed Kaufman 


Screentime, Distraction, and Social Media, Oh, My!  – Members of Middlesex Partnership for Youth 


Creating Trauma-Sensitive Elementary School Classrooms: Supporting and Educating Traumatized 
Students –  NAMI Facilitators: Michelle Ward and Eliza Williamson 


Anxiety, Attention, and Movement in the Elementary School Setting – Dr. Anthony Rao and Jill 
Krysil 


Emergent Literacy Learners and Early Markers of Dyslexia – Dr. Joanna Christodoulou and Sharon 
Ryan 


The NEUSHA School Health Series – Diane Spring 


Building Educator Skills to Enhance Social-Emotional Learning –  Sara Emhof, Leadership Coach 


How to Talk about Race and Racism – Dr. Paula Martin and Doug Weinstock, IDEAS Facilitators 


Culturally Responsive Teaching – Ed Walker, IDEAS Instructor 


In-district Professional Learning Workshops and Research Practice Seminars (RPS) taught by 
outside consultants or ABRSD staff 


Wellness 


 Mindfulness Fellowship  


 Advanced Mindfulness Fellowship 


 Supporting the Mental Health Needs of the School Community 


 How to Raise an Adult (RPS) 


Literacy/Social Studies  


 The Ramped-Up Read Aloud: What to Notice as You Turn the Page 


 Self-Regulated Strategy Development (SRSD) for grades K-6 


 Self-Regulated Strategy Development (SRSD) Narrative Writing Workshop 


 Expanding Classroom Conversation to Include Dialogic Talk 



https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1276

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1277

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1279

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1280

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1280

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1284

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1285

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1286

https://app.smartedu.net/aab/pd/User/FPDofferingsDetail.cfm?ID=1293
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 Reading to Make a Difference: Using Literature to Help Students Speak Freely, Think 
Deeply, and Take Action 


 An Indigenous People’s History of the United States (RPS) 


STEAM 


 Assessing Math Concepts (AMC) in Grade 1 


 Assessing Math Concepts (AMC) in Grade 2 


Digital Literacy 


 Increasing Student Engagement with 1:1 Devices 


 Digital Learning Leaders Workshop 


 Summer Tech Camp 


Teaching All Learners 


 SEED Seminars (offered twice): Creating More Equitable and Globally Informed Classrooms 
and Communities 


 Neuroscience Goes to School 


 How to Talk About Race and Racism 


 Cultivating the Development of Our Youngest Learners 


 Launching Inquiry and Capitalizing on Students’ Curiosity 


 Teaching With Poverty in Mind: What Being Poor Does to Kids’ Brains and What Schools 
Can Do About It 


PK-6 Literacy – Reading Visioning Committee 


Due to the convergence of several factors, including the recent advances in cognitive 
neuroscience and our ongoing collaboration with MIT and MGH to better understand the 
neuroscience associated with reading development, the enactment of 2018 MA Dyslexia 
Legislation, and our continued efforts to create a Multi-Tiered System of Supports (MTSS) 
Framework, our district embarked on the creation of a PK–6 Literacy Vision in Reading. A 
nineteen member committee formed in October to: 


 Define the roles and responsibilities of educators who have a role in teaching reading. 


 Identify screening tools and assessments. 


 Investigate evidence-based instructional resources. 


 Determine professional learning and training for educators. 


 Identify key parent engagement strategies and opportunities. 
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Subcommittee groups were able to meet four times, and initial work was achieved before the 
work was temporarily suspended due to the urgent nature of the school closure related to 
COVID-19. 


Science, Technology, Engineering, the Arts, and Mathematics (STEAM) 


This fall, we kicked off STEAM learning with STEAM Fairs at every elementary school and 
offering educator workshops during Professional Learning Day. In 2019-2020 a STEAM 
committee of staff, building and school leaders, and community members defined STEAM, 
created a framework to guide the development and refinement of STEAM projects, and crafted 
a vision statement for STEAM learning. The committee also surveyed the entire staff to 
determine current AB STEAM learning and set some short-, mid-, and long-term goals. You can 
find out more about STEAM at AB and see STEAM in Action on the district website at 
https://sites.google.com/abschools.org/steam/home. 


STEAM experiences have the power to engage the wide variability of today’s learners with 
opportunities to work with a variety of materials, instructional strategies, and student 
groupings. Our goals for the intentional planning and implementation of STEAM learning 
aligns with and supports our district core values.  


 Engagement: Students see or find connections to the real world and relevance to their 
learning. 


 Equity: Educators provide multiple ways for all students to access knowledge or 
information and multiple opportunities for students to express their learning.  


 Wellness: Students take an active role in their learning, develop greater agency and efficacy, 
and experience some play and joy in the process.  


Our work was also encouraged by the MA Commissioner of Education, Jeff Riley, who wrote in 
his June 2019 report, Our Way Forward, that ―we must develop statewide models of engaging 
tasks—activities that ask students to master content knowledge and life skills through the 
creation of meaningful, original work products.‖ 


2019-2020 District Goals 


Vision  


To provide high-quality educational opportunities that inspire a community of learners 


Values 


 Wellness – We partner with families to prioritize social/emotional wellness, which is 
necessary for learning and developing resilience. 


 Equity – We ensure all students have equitable access to programs and curricula to reach 
their potential. 


 Engagement – We provide engaging educational opportunities where students develop 
passion and joy for learning. 
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Mission 


To develop engaged, well-balanced learners through collaborative, caring relationships  


Strategic Initiative #1: Social Emotional Supports for Students  


So that we can continue to improve our support services for students, by June 2020 we will 
conduct an independent evaluation of the social emotional learning supports that will allow us 
to:  


 Develop an understanding of current practices related to social, emotional, behavioral, and 
counseling support in the district. 


 Explore alignment of current practices with best practice research in order to identify which 
supports could be expanded or strengthened. 


 Identify opportunities to align staff practices with best practices and effectively manage 
staffing in order to further support students’ social, emotional, behavioral, and mental 
health needs, creating sustained change in schools and classrooms. 


The District worked with the District Management Group (DMG) to complete a comprehensive 
study of our Social-Emotional programming across the district. The study was completed in 
early December, and on January 6 we conducted a workshop with over forty staff in the district 
at which DMG presented its initial findings and sought feedback to validate their conclusions. 
Findings of the report have been included in our Draft Strategy in the Strategic Initiatives for 
the Social-Emotional Learning objective. 


DMG presented an overview of their findings to the school committee in April 2020. This goal 
will need to be a priority for us as we resume school this fall, but work was temporarily delayed 
due to the urgent nature of the school closure related to COVID-19. 


Strategic Initiative #2: Educator Growth & Development 


Our District Leadership Team (DLT) consists of central office leaders, principals and assistant 
principals, department leaders and directors, all of whom have responsibility for evaluating 
staff across the district. This year, we engaged in year-long professional learning to increase our 
capacity as evaluators and improve feedback to educators. We created an Educator Evaluation 
Leadership Committee (EELC) that planned the various professional learning sessions and 
engaged with a consultant, Mary Sterling, to help us plan and lead this work. Our leadership 
team met seven times this year (8/6, 9/6, 10/22, 11/19, 12/16, 2/10) and a couple times in the 
spring. The full DLT met six times this year (8/20, 10/2, 10/30, 12/11, 1/15, 2/26), with most of 
each 2.5 hour meeting dedicated to educator evaluation professional learning. Topics included: 
supporting the development of more effective student learning goals, improving our focus on 
student learning during the observation process, and improving the quality of our dialogue 
with educators about their practice. The leadership committee surveyed educators in February 
about the impact of our work, and early reports of the overarching data indicated that: 


 73% of educators reported very much or some growth in the culture of professional 
dialogue and collaboration around teaching, learning, and evaluation.  
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 78% of educators reported very much or some growth in the extent to which they feel that 
student learning and teacher impact are at the center of the process.  


 55% of educators reported very much or some growth in the extent to which they feel that 
the partnership between you and your evaluator has been strengthened by a focus on 
student learning.  


 67% of educators reported that they agree or somewhat agree that their student learning 
goal is more meaningful to me and has potentially more impact on students’ learning than 
in prior years.  


 79% of educators agree or somewhat agree that the conversations and write-ups after 
observations with my evaluator have been more focused on student learning than in prior 
years. 


Most of the work toward this goal was completed prior to closure, but any additional work was 
suspended. Our initial plan heading into next year was to improve observer calibration by 
having teams of evaluators co-observe classes with our consultant. This plan will be re-
evaluated in light of changing circumstances due to COVID-19. 


Seal of Bi-Literacy 


The Seal of Bi-Literacy is an award given by a school or district in recognition of students who 
have studied and attained proficiency in speaking, reading, and writing in two or more 
languages by high school graduation. The Seal promotes the learning of languages in addition 
to English by encouraging enrollment in language learning opportunities and programs, 
shaping attitudes, and informing students about language diversity and prepares students with 
21st century skills that will benefit them in our global society. In the spring of 2020, AB awarded 
the Seal of Bi-Literacy to seniors, as follows: thirteen received the Silver [Intermediate Mid] 
award; twenty-two received the Gold [Intermediate High] award; and three received the 
Platinum [Advanced] award.  


 


ELEMENTARY SCHOOLS 


The six elementary schools – Blanchard, Conant, Douglas, Gates, McCarthy-Towne, and 
Merriam – have the following in common every year. 


 Each has a School Council, as required by the Educational Reform Act of 1993. 


 Vital parent involvement plays an active role in the life of each school.  These parents 
sponsor numerous assembly programs that enrich their school's cultural and aesthetic life 
with musicians, storytellers, and other performers. They raise funds for school wide 
projects; provide volunteers for many in- and out-of-class activities, tasks, and services; staff 
the ―Safe Arrival‖ hotlines; and sponsor school newsletters and other activities. 


 A number of whole-school events take place, such as orientation programs for kindergarten 
parents and children as the school year begins, back-to-school night open houses in the fall, 
and a Memorial Day program in the spring. 
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 The faculty participates in professional learning through one or more of these activities: 
pursuit of formal course work, involvement in system wide curriculum and instruction 
review and improvement projects, participation in the district-wide Professional Learning 
Day, and attendance at professional conferences and workshops.  In addition, many 
teachers work with student teachers.  Through their actions, every year the staff shows that 
they are truly committed to the concept of being life-long learners. 


Dana Labb – Blanchard 
Damian Sugrue – Conant 
Chris Whitbeck – Douglas 
Lynne Newman – Gates 
David Krane – McCarthy-Towne 
Juliana Schneider – Merriam 


 


R. J. GREY JUNIOR HIGH SCHOOL  


The vision at R. J. Grey Junior High School is to create a community of thinkers, learners, and 
responsible citizens.  


This year, RJ Grey Junior High School began an ambitious transition to being a fully 1:1 
Chromebook environment, where every student would be issued a school-owned device for use 
throughout the school day.  This initiative was accompanied by substantial investment in 
equipment and professional development of the staff.  Our other significant area of investment 
was on professional learning focused on supporting students with anxiety and who exhibit 
challenging behaviors in the classroom. This initiative was led in partnership with noted 
behavior specialist Jessica Minahan and included trainings throughout the fall and winter.   


In March 2020, the school abruptly transitioned to a fully remote learning setting in response to 
the worldwide COVID-19 pandemic and finished the school year in this setting.  While the 
pandemic resulted in the cancellation of most of our traditional events and activities, it also 
generated a healthy amount of creativity, problem solving, and resilience on the part of 
students, families, and staff.  The spring’s pandemic planning eventually served as a transition 
and preview for the following school year’s pandemic planning.   


Here are some of the highlights and achievements of the year: 


 This year’s annual Junior High School musical, James and the Giant Peach, included over 75 
students on the cast and crew.   


 8th-grade students Henry Tshabalala and Reka Schneider served as our Ambassadors for the 
statewide Project 351 service program.     


 Student community service activities ranged from Acton Pantry food drives and the Cradles 
to Crayons program to increasing recycling and composting practices. 


 The RJ Grey gymnasium was completely renovated at the beginning of the school year, 
including a completely new hardwood floor, bleachers, scoreboard, and divider.   
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 In the summer following the school year, RJ Grey partnered with the High School to offer 
fully remote summer programming to incoming 7th- and 8th-grade students who were 
recommended for additional academic support.   


 We continued with our 7th year of Poetry Fridays when poetry selections, including pieces 
written by students, are read over the PA system on Friday mornings to begin the school 
day. 


 As part of our adjustment to a fully remote setting, RJ Grey created its first Transition to RJ 
Grey website, which will serve as a platform for providing updated information to families 
regarding their child’s transition to the Junior High. 


Andrew Shen, Principal 
Allison Warren, Assistant Principal 
James Marcotte, Assistant Principal 
David Lawrence, Assistant Principal 


 


ACTON-BOXBOROUGH REGIONAL HIGH SCHOOL 


For the 2019-2020 school year, a new class schedule was adopted: a seven-period, drop one 
rotating bell schedule. This was part of the school’s long-term work in the area of student 
equity, workload, and assessment.  The school day start time was moved later to 8:00 a.m. with 
dismissal at 2:47 p.m., to align with the ongoing data on student wellness and sleep. Work also 
continued on issues of equity, diversity, and inclusion in conjunction with the ADL’s A World 
of Difference Program (see highlight below).   
 
The second half of the school year was significantly affected by the COVID pandemic and the 
move to at-home learning. Faculty and staff worked diligently to move from in-person learning 
to remote learning, pivoting their curriculum and instruction in a matter of days. The school 
building remained closed from March 13 through the end of the school year. In place of the 
usual graduation ceremony on Leary Field, the 445 Class of 2020 graduates participated in a 
Rolling Rally Celebration and diploma presentation on June 5. The rolling rally, cheered on by 
families and other residents, was a well-deserved celebration for the towns of Acton and 
Boxborough. 
 
Below are some highlights of the 2019-2020 school year. 
 


 Increased Professional Learning Time for faculty included a full day of professional 
development with the Anti-Defamation League and World of Difference Peer Tutors, in 
addition to six Early Release Days for Department work.  This work reflected on and refined 
new instructional approaches being used in the classroom that help engage all learners 
within our new schedule. (See above.) 


 A change to the HS Graduation requirement was approved to include two years of world 
language, three years of mathematics, and three years of science for students graduating in 
the Class of 2025. 
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 Advisory activities for student wellness included: Karate & Wellness Day, Take a Break 
Wellness Day, Senior End of Term One Wellness Day, and Virtual Wellness Week in April. 


 The Counseling Center, in partnership with the Acton Food Pantry and Dignity Matters, 
started a food pantry outpost in the Counseling Center that was available for any student 
needing assistance with food or personal care items. 


 The Anti-Defamation League supported and trained the two faculty advisors and thirty 
Student Peer Leaders who comprise the ABRHS World of Difference Program; they in turn 
trained the staff and student body. The peer leaders prepared lessons that provided 
students with the opportunity to increase their understanding of the causes of prejudice and 
its manifestations, such as name-calling, bullying, and cyber-bullying. Through the remote 
learning period, A World of Difference continued to meet and discuss how to confront racial 
injustice in our personal lives and in the nation.   


 At the 20th annual Community Service Awards Night in January, 737 students were 
recognized for completing 25 or more hours of volunteering – over 80,000 hours in all. 


 Due to the COVID pandemic, the athletic year was shortened. This resulted in having just 
over 500 athletes participate in the total athletic program; teams were able to win six league 
championships in the shortened year. 


 The ABRHS music ensembles gave many strong performances before the performance year 
was cut short. The marching band again earned a gold medal in the 2019 MICCA state 
finals. The chorus program presented the annual Cabaret performance in the fall. All 
ensembles worked during remote schooling to create virtual performances to share with the 
community. The band, chorus, and graduation rock band created virtual renditions of the 
national anthem, Pomp and Circumstance, and the senior class graduation song for the 
virtual ABRHS graduation in June.  


 World Cultures Week in early March offered students a variety of opportunities to celebrate 
different cultures and languages. 


 Proscenium Circus became one of two school drama programs in the country selected as a 
Disney Pilot School to pilot Twice Charmed and Freaky Friday, a double feature musical that 
involved over 120 students. PC took home the state championship for "Best Production" 
with its one-act, A Matter of Life and Death.  


 The Massachusetts Science Olympiad was canceled, but A-B science students won 
recognition in the Region IV Science Fair, the International Science and Engineering Fair 
(ISEF), the Massachusetts Science and Engineering Fair, and the Junior Science and 
Humanities Symposium. Two students were named Regeneron Scholars, and one was a 
Regeneron Science Talent Search Finalist – one of forty in the country.  


 In the Speech and Debate program, 114 students competed in numerous speech events and 
three forms of debate during the year. The team competed in person at 22 local and national 
circuit events and online at the Massachusetts State Championships (State Debate 
Champions) and two national tournaments for which students qualified. A-B was named a 
2020 National Speech and Debate Association Debate School of Excellence, and twelve team 
members were named Academic All Americans.   
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Larry Dorey, Principal 
Beth Baker, Associate Principal 
Maurin O’Grady, Associate Principal 
Michael Csorba, Dean 
Fred Hohn, Dean 


 


STUDENT SERVICES 


Diversity, Equity and Inclusion 


The Acton-Boxborough Regional School District has experienced dramatic demographic shifts 
over the last decade. Our incoming kindergarten class of 2019 was 4% African American, 28% 
Asian, 8% Hispanic/Latino, 8% Multi-race (non-Hispanic), and 52% white. This is a huge shift 
from 25 years ago when 92% of our student body was white.  According to our 2019 student 
demographic data: 


 18.6% are multilingual 


 4.1% are English learners 


 16% are students with disabilities 


 10.5% are eligible for free/reduced lunch 


 27.1% are considered high needs (students who are economically disadvantaged, English 
learners, former English learners, students with disabilities, or a combination of one or more 
of these categories) 


We believe that diversity is one of the key contributors to the high quality of our students' 
educational experiences here at ABRSD. However, being racially, linguistically, and 
socioeconomically diverse does not automatically lead to strong relationships across these 
differences. This diversity also brings challenges that include opportunity and achievement 
gaps, social isolation, hurtful comments, competition, and more.  


In June 2019, Superintendent Light announced a strategic move to continue ABRSD’s efforts to 
increase our focus on Diversity, Equity, and Inclusion (DEI) by shifting the role of the Assistant 
Superintendent for Student Services to the Assistant Superintendent for DEI.  The goal for this 
new position is to provide continued leadership and support to create more equitable and 
inclusive schools within the District.  A few highlights of our DEI work this year include:  


Anti-Defamation League A World of Difference Peer Leader Program  


Thirty of our tenth and eleventh graders embarked on three days of training with two Anti-
Defamation League (ADL) facilitators to become A World of Difference® Peer Leaders.  High 
school educators and A World of Difference faculty advisors Su Nugent and Megan McGrath 
attended extensive training in the summer of 2019 and spent countless hours learning, 
reviewing applications and interviewing students to ensure a diverse and committed group. 
They meet weekly with these students to continue to develop leadership and facilitation skills 
and to help them understand their role in advocating for justice and equity.  In early November, 



https://www.adl.org/news/article/peer-training-program

https://www.adl.org/news/article/peer-training-program
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these students also co-facilitated an evening parent learning session with the A World of 
Difference Director Phil Fogelman.  Throughout this year, our Peer Leader pairs will push into 
ABRHS social studies classes to present mini-lessons and hold discussions about race, bias, and 
-isms with students.  


       


 


             


DEI Family Advisory Group 


In September 2019, we sent an invitation to our families across the district to submit an 
application if they were interested in serving on a DEI Family Advisory group.  From nearly 80 
applications, we chose 40 parents to join the Superintendent and Assistant Superintendent for 
DEI over four evenings this year.  Key functions for our DEI Family Advisory include: 


 Serving as a source of ideas and information regarding student and family experiences 
related to cultural beliefs, race and racism, socioeconomic status, gender and sexual identity, 
disability, language, and more. 


 Engaging in dialogue to build upon shared values and to celebrate the diversity of our 
community. 


 Supporting our efforts to close gaps that exist in student opportunities and outcomes. 
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We held our first meeting in October and have additional meetings scheduled in 2020.  We are 
excited about the ways this group can support our DEI work and continue to broaden our 
perspectives.   


Uniform DEI Definitions  


To create shared understandings around these three terms, we established uniform DEI 
definitions:   


 Diversity: The sum of the ways that people are both alike and different. While diversity 
itself is not a value-laden term, the way that people react to diversity is driven by values, 
attitudes, beliefs, and experiences. (Adapted from the National Education Association) 


 Equity: Securing needed supports, opportunities, and resources for individuals and groups 
of students who typically haven't received what they need from schools (Adapted from Mica 


Pollack's Schooltalk: Rethinking What We Say About- and to- Students Everyday) 


 Inclusion: Is not a strategy to help people fit into the systems and structures that exist; it is 
about transforming those systems and strategies to make it better for everyone. Inclusion is 
about creating a better world for everyone.  (Diane Richler, Inclusion International) 


 


Diversity, Equity, and Inclusion Blog 


Assistant Superintendent for DEI Dr. Dawn Bentley has started a monthly blog to highlight the 
DEI work across the district.  To follow the blog, sign up at 
https://abrsddiversityequityandinclusionblog.com/.   


We are excited about these early examples of our work around equity and inclusion, while 
recognizing that we still have much to learn and do in the months and years ahead.  We 
embrace the challenges and opportunities that this work will bring! 


Early Childhood Program 


The Carol Huebner Early Childhood Program (CHECP) continued to provide an integrated 
learning environment for preschool-aged children. Children with identified special education 
needs and those without special needs learn and play together, meeting required Individuals 
with Disabilities Education Act (IDEA) regulations to educate children in the least restrictive 
environment.  More than 100 students were enrolled in the program by the end of the school 
year.  The program also supported 20 preschoolers with drive-in related services that included 
speech-language therapy, physical therapy, and occupational therapy. 


Additionally, throughout the 2019-2020 school year CHECP staff worked in collaboration with 
parents and area preschool/daycare teachers and directors to provide evaluations, 
observations, screenings, consultation, visitations and support to students in the community.  


During the 2019-2020 school year, CHECP staff received professional learning from speech and 
language pathologists in social thinking and theory of mind. This learning helped the staff 
support development of social communication skills for the district’s youngest learners. All staff 
also participated in the district-wide Professional Learning Day; Diversity, Equity and 
Inclusion; A Celebration of Our Community on 11/5/2019. The day provided a variety of 



https://abrsddiversityequityandinclusionblog.com/
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learning sessions and the opportunity to hear perspectives from students, staff, parents, and 
guest speakers. 


When the pandemic closed schools in March of 2020, CHECP staff worked together to develop 
activities and resource ideas for families to do with their child during the school closure. During 
the closure, CHECP staff learned to interact with parents and children in new ways. They began 
broadcasting stories, circle time and interactions from their homes, while figuring out remote 
teaching and learning techniques and new communication platforms. As the closures continued 
through the end of the school year, CHECP staff, with the assistance of parents/guardians, 
shifted towards a more structured approach and provided contact/consultation and instruction 
remotely to the district’s youngest students.  


Special Education 


The Special Education Department has a dedicated staff of special educators, speech-language 
pathologists, school psychologists, occupational therapists, physical therapists, and Board 
Certified Behavior Analysts (BCBAs).  These professionals work as teams to address the needs 
of students with disabilities in both general and special education settings. Our leadership team 
facilitates meetings and supervises special education in each building to support consistency 
and coherence across the district. The goal is to provide support to students in the ―least 
restrictive environment.‖  All schools promote inclusionary practice and opportunities for all 
students.   


ABRSD offers a continuum of specialized services from preschool to age 22.  Our staff provided 
support through learning center programs, specialized programs, and related services to meet 
the needs of individual learners.  Our services emphasize skill development and self-advocacy 
to ensure students gain greater independence and responsibility for learning.  The goal is for 
each student to become an independent, self-sufficient, self-reliant learner who can advocate for 
themselves.  This is accomplished through the provision of specialized instruction and support 
for students in accessing and progressing through our curriculum with appropriate 
modifications and accommodations.   


Social emotional learning is more important today than ever.  Our school psychologists work to 
support the social, emotional and behavioral health of our students by creating an environment 
that is safe and nurturing for every student to learn and grow.  Psychologists work with 
students to teach coping strategies and to help students anticipate daily student stressors that 
might contribute to potential problems and crises.   


School psychologists are also an essential part of the student support teams, where staff meet 
regularly to problem solve around students who are at-risk. During the school year, our school 
psychologists at RJ Grey and ABRHS continued providing our annual Signs of Suicide (SOS) 
lessons and screeners in grades 7, 9 and 12 within small instructional groups to teach students 
the warning signs of depression and suicide.   


Our speech-language pathologists (SLPs) and special educators spent the 19-20 school year 


engaged in professional learning opportunities focused on dyslexia  from research and 
foundational knowledge to comprehensive evaluation to research-based intervention.  Many 
staff members also participated in professional learning about co-teaching.   
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The motor staff, which includes physical and occupational therapists, provided motor services 
throughout the district. Therapists continued incorporating collaborative strategies and 
movement opportunities for students. Staff have also increased their data collection measures 
for students in order to consistently document skill progression.   


The school district views parents as partners in its mission to serve all children.  Acton and 
Boxborough continue to be supported by a strong and active Special Education Parent Advisory 
Council that engages regularly with the administration to support open dialogue between 
families and school personnel.  The Acton-Boxborough Special Education Parent Advisory 
Council (http://abspedpac.org/) is an integral support for families, offering monthly A-B 
SEPAC meetings supporting parents/guardians, providing learning, networking, resources, 
and other family supports. 


Health and Nursing 


During the 2019-20 school year, our nurses logged 26,670 student visits to the health offices and 
over 341 staff visits between September and mid-March, when we shifted to remote pandemic 
learning. In total, 4,006 students logged at least one visit to a health office over the year 
(excluding mandated screenings). After the district closed, the nurses continued to work with 
students and families with a myriad of concerns, including psychological, emotional and 
physical health issues.  In close collaboration with building mental health teams, the nurses 
supported these students and families using a range of techniques and strategies. 


A few weeks into March 2020, after our schools had gone remote, ABRSD nurses shifted focus 
to becoming COVID-19 leaders, supporting the district to plan its return to school in the midst 
of a pandemic. They spent extensive time on professional learning to become subject matter 
experts in the novel Coronavirus, working through the spring and summer serving on district 
planning teams to develop protocols that would support a safe return to school in 2020-21.  In 
their spare time, some of our nurses also volunteered their services with the State’s Medical 
Reserve Corps and local food banks for pandemic relief. 


ABRSD nurses finalized the creation of a comprehensive online School Nursing Resource 
Toolkit for new nursing hires. This proved to be very helpful as the nursing department saw the 
retirement of four of its long-term nurses at the end of the 2019-20 school year after a decade 
without any nursing staff turnover. The summer included hiring and training new nurses so 
they would be ready to face the challenges of the 2020-21 school year.  District-wide, the nurses 
also continued hosting senior-level nursing students from Northeastern University for their 
final school-based health clinical experiences. 


The nurses developed and taught a number of new elementary classroom lessons that include: 
teaching acceptance of diversity through lessons on hair differences, celiac disease, food allergy 
sensitivity, smoking/vaping awareness, tick precautions, dental and hygiene lessons, a review 
of infectious disease, human growth and development, and diabetes lesson for peers of a 
student with Type 1 diabetes. 


At the junior and high school level, the nurses played a key role in implementing the Screening, 
Brief Intervention, and Referral to Treatment (SBIRT) program for 7th- and 9th-grade students. 
SBIRT is a health approach to early identification and intervention of alcohol and drug 
use.  This was a collaborative effort between nursing, district leaders, and the Counseling and 



http://abspedpac.org/
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PE Departments.  Our secondary level nurses were also involved in continuing to develop the 
Family ID System, collaborating with the Athletic Department to implement the new program, 
which eliminates the need for paper athletic participation forms and streamlines the process for 
families and coaches.  In collaboration with the Town of Acton Nursing Services, the ABRHS 
nurses again implemented the ImPACT test for ninth-grade students and ran a flu clinic for 
staff and the community.  The nurses also worked with the Athletics Department as COVID 
restrictions changed sports guidelines in the spring. 


English Language Education Program 


During the 2019-20 school year, the English Language Education Program (ELE) continued to 
address the ever-increasing number of multilingual students.  Nearly 21% of students enrolled 
in ABRSD initially spoke a language other than English, and we are proud to have over 70 
different heritage languages represented across the District.  A sampling of the languages that 
our students speak is Portuguese, Spanish, Chinese, Hindi, Tamil, Telugu, Russian, Luganda, 
Arabic, Urdu, Bengali, and Malayalam.  We believe our diversity is our greatest strength! 


In 2019-20, our ELE program supported nearly 300 students, or 5.2% of total enrollment, who 
were eligible for ELE services.  In addition to students who are currently eligible for ELE 
services, our team of educators also supported nearly 300 former English learners, which is 
required for four years after they exit the program because they are no longer eligible.  To 
support the needs of our growing multilingual population, the district also continued to expand 
its ELE department, now employing 13 full-time English language educators for PK-12.   


This year, we focused on supporting families both academically and emotionally as they 
navigated the challenges of pandemic remote teaching and learning from March through June.  
ELE teachers engaged in professional learning designed to provide equitable access to quality 
instruction via online platforms. Further, the department continues to work on establishing and 
sustaining an English Language Parent Advisory Council (ELPAC) and creating English 
Language Learner Success Plans (ELSPs), as mandated by DESE.  Additionally, we continue to 
create and expand our English language education curriculum. 


Because of our moderate incidence rate of English learners, ABRSD continued to receive federal 
grant funding under Title III.  This grant supplemented programming for our multilingual 
learners, supported parent engagement, and funded professional learning for our educators. 


Counseling Services 


Our counselors continue to place the highest value on creating school environments that 
support student wellness, equity, and engagement. Counselors work with students to anticipate 
daily student stressors that may contribute to potential problems and refer students and 
families to appropriate agencies and supports as needed for issues that include attendance, 
stress management, and a wide range of mental health issues. During the school closure 
counselors made a concerted effort to reach out to students on zoom, via phone, email etc. to 
help students remain engaged and connected to school and counseling staff.  


Our staff know from firsthand experience that the partnership between outside agencies, home, 
and school is paramount to each student’s success. The partnership between the school and 
both The William James Interface Referral service and Assabet Valley Family Support 
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Partnership services have provided the much needed mental health and home support 
especially during school closure. The William James Interface Referral Service is a free service 
for town residents who are looking for mental/behavioral health support for their children or 
themselves.  Our partnership with Assabet Valley Collaborative Family Success Partners has 
provided wraparound coordination services for families to access a wide range of resources that 
include physical, mental and behavioral health, housing, employment, food, and more. 


Each school has a Child Study or Student Support Team that allows counselors, psychologists, 
school social workers, general educators, special educators, and school leaders to meet regularly 
to problem solve to support students who are at-risk and to promote a safe school culture.  


This past year, our counselors learned how to use digital tools to engage with students, creating 
virtual lessons and holding virtual counseling sessions online. Counselors continued to focus on 
trauma-informed practices and how to incorporate mindfulness into their interactions with 
students.  


Since 1997, Emerson Hospital has continued to partner with local school districts to develop and 
implement the Youth Risk Behavior Survey as a means of improving the health of young people 
in our community.  Having successfully implemented nine surveys of over 10,000 students, this 
coordinated initiative continues Emerson’s objectives of supporting health education 
programming in local districts, as well as positive and responsive programs in the community.  
For the compiled results across ten local school communities and ABRSD’s, visit the Student 
Services page at: https://www.abschools.org/district/student_services.   


To promote continued success after graduation, high school counselors assisted students in the 
college application process and other post-secondary planning activities to ensure they have a 
plan after graduation with coordinated personal goals.  Additionally, our junior and senior high 
school counselors continued to annually train students in grades 7, 9 and 12 on the warning 
signs of depression and suicide through the Signs of Suicide (SOS) curriculum and the screener 
in small instructional groups.  


Throughout the fall of 2019, ABRSD engaged the District Management Group (DMG) to 
conduct a Social, Emotional, and Behavioral Supports Opportunities Review.  This program 
review included various methodologies to gather detailed information on various aspects of 
social, emotional, and behavioral health roles, responsibilities, and services provided in the 
district. DMG conducted focus groups with district and building leaders, program chairpersons, 
special educators, school psychologists, social workers, counselors and behavior specialists, 
general education teachers, paraprofessionals, and others.  DMG also analyzed existing data 
that included staffing levels, programs offered, enrollment in special programs, and the 
district’s identification process for students in need of social, emotional, and behavioral health 
support.  Through their program evaluation, DMG offered the following commendations to our 
work: 


1. Staff members are hardworking, committed, and care about the wellbeing of their students. 


2. The district as a whole has made a significant commitment to social, emotional, and 
behavioral needs through programming, professional development, staffing, and policy 
updates. 



https://interface.williamjames.edu/

http://www.avcollaborative.org/services/fsp

https://www.emersonhospital.org/HealthResources/YouthRiskBehaviorSurvey.aspx

https://www.abschools.org/district/student_services

https://www.dmgroupk12.com/
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3. Staff perceive that schools at all levels provide a safe, stigma-free environment for students 
to access mental health services. 


4. There is strong coordination between school administrators and mental health staff to 
identify, monitor, and address student social, emotional, and behavioral needs. 


5. There are strong relationships between the greater Acton-Boxborough community and the 
schools. 


In collaboration with district leaders, our mental and behavioral health teams started to review 


the opportunities presented in DMG’s report and will ultimately identify specific action steps 


along our path of continuous review and improvement.   


 


HEALTH AND PHYSICAL EDUCATION 


Physical Education at the Acton-Boxborough Regional High School is an integral part of the 
education process. Physical and Health Education are graduation requirements, meeting the 
Massachusetts Department of Elementary and Secondary Education state requirements and 
following the National Standards for Physical and Health Education curriculum.   


In March of 2020, Physical Education and Health went to remote teaching, just as the whole 
district did, as a result of Covid-19.   Physical Education and Health used Google classroom, 
zoom, and other online resources to continue teaching and providing at-home Physical 
Education options to go along with online learning. 


Fitness for Living is our Grade 9 integrated Health and Physical Education course.  The goal of 
this wellness education program is for students to learn about and develop accurate 
information about health and fitness. They will learn about and discuss risk prevention topics, 
Stress Management, Teen Dating, LGBTQIA, Birth Control, STIs, Relationship Violence, Sports 
Health, Decision Making, CPR and First Aid, Substance Abuse, Media Literacy, Cardiovascular 
Fitness, and Nutrition.    


Students in grades 10-12 are instructed in a variety of physical education and movement 
activities. These activities are designed to develop emotional well-being, strength of character, 
sensitivity to the differences of others, as well as a sense of citizenship, self-worth, and identity. 
Students have the opportunity to participate in team games, group fitness, and cooperative 
activities. Some examples of the sports and activities include archery, aerobics, body bar and 
step aerobics, badminton, flag football, Frisbee, dancing, disc golf, soccer, speedball, tennis, 
softball, volleyball, fitness center, mixed games, water aerobics, Pilates, and Yoga.  Biking was 
piloted to check its interest and manageability during a class period.  Once a year, the ABRHS 
Physical and Health Education Department organizes a Health and Fitness Day, which is 
dedicated to encouraging more physical fitness and involves the entire high school community. 
Students and staff members ―get up and move‖ by walking around the track, Zumba, and 
playing games of Frisbee.  This was postponed during the 2020 school year, with plans to return 
when appropriate.  


The Junior High Physical Education experience complements the total educational development 
that students follow during their two years at RJG. Students follow a curriculum that guides 







 
  


Education Report for 2019-2020 page 23 
 


them through a host of experiences centered on developing a healthy lifestyle. Skills and 
activities are introduced through progressions, and each unit builds upon previously learned 
skills. Students experience a wide variety of life-long activities that they can carry with them the 
rest of their lives; these include tennis, basketball, floor hockey, and volleyball. The RJ Grey 
Junior High welcomed a new Physical Education staff member this year. 


Health Education at RJG promotes the resiliency of its adolescent students. Health educators 
facilitate lessons that encourage positive decision-making with regard to mental, physical, and 
social health. Students are challenged to examine the short-term and long-term effects of health-
related decisions. The ultimate goal is for adolescents to act independently in promoting their 
own health, seek resources when necessary, and contribute to public health issues.   A new 
highlight this year was cooking in the classroom.  Classes made salsa, stir fry, and pancakes 
after researching recipes and planning ingredients.   


At the elementary schools, Physical Education is a meaningful experience for students, who are 
exposed to a wide variety of exercises, games, skills, rules for sports, and some adventure 
challenges. The Elementary Physical Education Department follows our State and National 
Guidelines for curriculum. Following state mandates, two assessments were added to the 
curriculum. All 2nd-grade students are tracked on their ability to self-turn a jump rope 
throughout the year. In addition, all 4th-grade students are assessed on their skill of overhand 
throwing. All six elementary schools hosted ―Back to School Physical Education Nights.‖ These 
were family events where parents and students came to the gyms at night to experience a 
typical day in physical education. It was fun and exciting to see parents playing alongside 
students.   


 


PERFORMING ARTS 


The ABRHS band, chorus, and orchestra programs had an excellent year of music and 
community-making despite the shortened performance season. The string program is 
continuing to reach a new population of students from grades 4-12. Enrollment is strong at all 
levels. The band continued to perform at football games, parades, and in concert. In October, 
the AB Band once again earned a gold medal at the 2019 MICCA marching band festival, 
performing their show in a fierce rainstorm. The choral department continued the tradition of 
their talent-show style ―Cabaret‖ in November, December caroling with the Madrigals, and the 
joint elementary, JHS, and HS Pan Choral concert in February. The annual ABRHS winter 
concert, mid-winter Steppin’ Out band concert, and other informal performances were warmly 
received by the community.  


During the pandemic remote schooling, all ensembles continued to meet and collaborate on 
individual goals and virtual performances. The chorus had two virtual masterclass sessions 
with notable composers and artists from around the country. The chorus, the band, and the 
graduation rock band all presented polished virtual performances included in the ABRHS 
virtual graduation in June. Also in June, the entire ABRHS music department held a virtual 
banquet to recognize outgoing seniors for their contributions to our community.  
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Ensembles at R.J. Grey continued to have a strong enrollment. Students in the band, chorus, and 
orchestra at R.J. Grey performed in their winter concert and at two school assemblies. During 
remote schooling, they collaborated on virtual performances to share with the community.  


The elementary school year was cut short due to the pandemic; however, instrument lessons 
continued in a virtual setting for the remainder of the school year with great success. 


The Acton-Boxborough Regional School District was once again recognized as one of the ―Best 
Communities for Music Education‖ by the NAMM Foundation in 2020. This recognition is 
reserved for communities that have a proven track record of outstanding support for music 
education. This is the 2nd year the AB schools have been recognized. 


 


VISUAL ARTS 


Teaching for Artistic Behaviors 


In 2019-20 we took a big step forward toward the realization of our TAB (Teaching for Artistic 
Behavior) curriculum and our vision of a visual arts program focused on empowering students 
to develop their own unique artistic vision.  


 By the end of the 2019-20 school year, five of six elementary schools had transitioned to the 
TAB curriculum model, and the sixth will make the change starting in September 2020.  


 At RJG the Visual Arts teachers put together a plan for a gradual expansion of choice and 
integration of TAB methods over the next two years.  


 At the High School a new choice-based introductory level class was createdStudio Art 
Workshop. In addition, student choice was expanded within existing curricula, particularly 
in ceramics and Studio Art classes.  


This K-12 integration expansion of student agency and choice made the transition to remote 
learning much easier; after several months of being empowered to follow through on their own 
artistic vision, doing so at home was a small step for many, and a good deal of deeply personal 
and creative artwork was created during the quarantine.  


ABRHS Visual Arts 


At the high school we continued to expand our course offerings and opportunities for 
interdisciplinary collaboration. Two new courses were piloted: the above-mentioned Studio Art 
Workshop and Design Engineering in Wood. The latter gave students the chance to use 
SolidWorks to create designs that they would then fabricate with either a 3D printer or in wood, 
with either a CNC machine or by hand.  


As part of our district-wide STEAM vision, the planning was also completed to develop an 
interdisciplinary visual arts and science class: Explorations in Visual Arts and Science. In this 


course  offered for the first time in 2020-21with dual credit in both subject areas  students will 
conduct original research in a field of their choice and then create two artistic responses: first, a 
piece of Data Art representing their own original data, and then a more open-ended response 
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examining the larger social, ethical and/or political issues associated with their subject. 
Students will also have the chance to enter their research into state and national science fairs.  


Exhibitions and Community Events 


As always, student artwork was exhibited throughout our eight schools, and despite the 
quarantine, AB students participated in a number of exhibitions throughout the community and 
across the Commonwealth. Also, for the first time in a number of years, we staged a faculty 
exhibition, with artwork from all 14 visual arts teachers.  


Visual Arts Pandemic Response 


All the visual arts teachers were able to successfully transition to online curricula. Teachers 
quickly figured out multiple ways to integrate Zoom and other digital platforms, and at the 
elementary and junior high school levels online Choice Boards were created that provide 
students with a wide array of material inspirations and hands-on demonstrations of techniques 
and habits of mind.  In addition, the department worked together to create and distribute 
several hundred Art Go Bags. These were distributed with meals by district Food Services, at 
the Acton Food Pantry, and at scheduled pick up events open to the entire community.  


Highlights included: 


 The waiting room outside the superintendent’s office at the Administration Building was 
converted into a gallery space. Student artwork will be rotated on a bi-monthly basis. 


 The Gates and Conant elementary schools staged spring arts nights – school-wide 
showcases involving all students in visual and performing arts exhibitions and 
performances. 


 The public murals project continued at the high school. Four new murals were installed, 
including a 100-foot spray painted mural in the school’s garden. 


 McCarthy-Towne School second graders exhibited their wooden sculptures of house 
facades at Gallery Seven in Maynard.  


 Students from all grade levels across the district participated in Youth Art Month, exhibiting 
work at statewide shows at the Worcester Art Museum and the State Transportation 
Building in Boston. 


 There were district-wide shows at the Acton Senior Center and the Sargent Memorial 
Library.   


 For several years the seventh-grade art teacher at RJ Grey has organized an ―Empty Bowls‖ 
project where grade 7 students create hand-built ceramic bowls that are used and sold 
during an ice cream social held at the school. The proceeds from the sale of these bowls are 
donated to the Acton Community Supper and Acton Food Pantry.  


 In December the high school art students and teachers organized a sale of both student and 
faculty work. The proceeds were donated, by student choice, to the National Immigration 
Law Center’s Justice Fund. 


 The eighth-grade art teacher at RJ Grey continued the tradition of the ―Rotunda Project.‖ 
This project involves all sections of Art 2 students creating artwork that is displayed in the 
rotunda in the main entrance area of the school. This installation changes yearly. 
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Professional Development 


Last year’s professional development focused largely on student choice and empowerment. 
Particular time and attention was devoted to learning about and piloting the TAB (Teaching for 
Artistic Behavior) curriculum. This is a method of teaching that transitions from a curriculum 
based on a set of teacher-determined projects and experiences to one where student inspiration 
guides the projects – in essence turning the classroom into an art studio where the student is the 
artist and the teacher is in much more of a coaching role. To this end the following initiatives 
and activities were undertaken.   


 In July two teachers attended the TAB Summer Institute at MassArt. The TAB curriculum 
was fully implemented at the Conant and Gates schools and, in part, at Douglas. 


 Elementary teachers participated in six two-hour sessions devoted to learning about and 
planning for the transition to a TAB curriculum. This professional development was co-led 
by the visual arts director and the Conant and Gates visual arts teachers.  


 The high school art teachers went on a day-long Program of Study retreat. In preparation for 
the addition of the Industrial Arts program to the Visual Arts Department, woodworking 
and design engineering classes were revised and new courses were introduced, including 
Design Engineering in Wood and Woodworking III. 


 All teachers visited classrooms in Oxford, Reading, Newton, and Chelmsford to see TAB 
and other choice-based teaching models in action. In addition teachers visited the two TAB 
classes at Gates and Conant.  


 In March, all Visual Arts teachers attended the NAEA Conference in Boston. 


Interdisciplinary Collaboration 


Interdisciplinary collaboration between visual arts teachers and core classroom teachers 
continued to varying degrees at every elementary school.  In addition, the art teacher at Gates 
worked with a local artist who visited the school to share his sculptural work and career as an 
artist.   


Three interdisciplinary projects were completed at the high school. Advanced Drawing & 
Painting students once again collaborated with the ELA department on the Broadside project – 
creating illustrations to accompany poems selected by the ELA students.  In a Proscenium 
Circus – Visual Arts collaboration, actors from the cast of The Hunchback of Notre Dame posed in 
costume while Studio Art Portfolio students drew them with ink, paint, and charcoal. The 
resulting work was displayed outside the theater.  


 


EDUCATIONAL TECHNOLOGY 


“When carefully designed and thoughtfully applied, technology can accelerate, amplify, and expand the 
impact of effective teaching practices. However, to be transformative, educators need to have the 
knowledge and skills to take full advantage of technology-rich learning environments.” 


“Learning principles transcend specific technologies. However, when carefully designed and thoughtfully 
applied, technology has the potential to accelerate, amplify, and expand the impact of powerful principles 
of learning.”  National Education Technology Plan 
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It is without question that the 2019-2020 school year will be forever marked as a year unlike any 
other due to the Covid-19 global pandemic.  In the blink of an eye, schools were shut down, in-
person learning was no longer allowed, and teaching and learning was forever transformed.  
The paradigm shift to remote learning relied solely on the use of technology, and as a result 
teachers, students and staff were thrust into a technology-infused world like never before.  
There was no shying away from using technology.  It was the only way one would be able to 
succeed!  Success can be measured in many ways, and in this instance, the Department of 
Educational Technology (EDTech) looks to share with the residents of Acton and Boxborough 
the initiatives leading up to the pandemic that allowed for the district to pivot in early March to 
a remote teaching and learning environment. 


EDTech’s goal for providing ubiquitous access to up-to-date hardware and software to meet the 
needs of our diverse learners and accommodate differentiated instructional practices continued 
to progress as the 2019-2020 school year kicked off with the inauguration of the RJ Grey 1:to:1 
Program.  With the new program in place, all students in grades 3-8 now had access to a 
Chromebook device.  Further, in 7th and 8th grade, the device was able to be brought home for 
learning outside the classroom.  School leadership focused the majority of professional learning 
opportunities on building technology proficiency for teachers and staff, inviting the Digital 
Literacy Coach to staff meetings and providing time in each meeting to hear from Digital 
Learning Leaders.  Also, teams of teachers assessed various online learning tools, such as 
PearDeck, Padlet and Kahoot, in an effort to create a standard set of online tools for all students 
and teachers.  This research would prove to be invaluable once remote learning took effect, as 
teachers were already familiar with many of the tools utilized in the spring.   


At the High School, a 1:to:1 Technology Committee was formed to begin the work needed to 
expand the district-wide initiative into the building for the 2020-2021 school year, the goal being 
to have the incoming 9th graders of the 2020-2021 school year be the first wave of students with 
1:to:1 devices and to then phase in another grade level each following year.  The committee was 
charged with providing recommendations for hardware and software needs as well as 
professional learning needs to make the initiative successful.  Meeting throughout the year, a 
teacher from each department provided insight into the curricular needs of each discipline and 
provided a road map for the types of professional learning needed across the entire staff.   


At the elementary level, the 2019-2020 school year focused on continuing professional 
development in the areas of STEAM learning and Universal Design for Learning instructional 
practices.  All certified educators participated in small group workshops led by the CAST 
organization founded in the Harvard School of Education.  The focus was for teachers to better 
understand how to create learning environments to better support the students’ individual 
learning aptitudes. Students learn differently, most notably in how they process and 
comprehend information.  If a student is an auditory learner, they learn by hearing and 
listening.  Another student may be a visual learner, who learns by reading or seeing pictures.  
Technology can assist students’ learning preferences by providing multiple means of access to 
academic content, thereby offering more opportunities for our students to engage deeply in 
their understanding of complex topics, while thinking critically and reflectively on their work.  


Moving ahead with STEAM learning, STEAM Maker Fairs were the highlight of the school year 
at our elementary schools.  With the help of Lesley University, all students and teachers had the 
opportunity to participate in STEAM learning at its finest. The STEAM fairs were designed to 
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engage all students through activities that integrate science, technology, engineering, art, and 
mathematics.  To read an article from the Acton Beacon, please click this link: 
https://acton.wickedlocal.com/news/20191031/acton-boxborough-schools-steaming-into-
future 


At the core of any successful digital learning environment is a robust and secure technology 
infrastructure that supports computer hardware, data networks, information resources, and 
Internet capabilities. At the district level, EDTech was pleased to be awarded the 2019 Cyber 
Security Awareness Grant from the Commonwealth of Massachusetts.  The first-ever 
cybersecurity grant provided end-user training, assessment, and simulation tools and helped 
the district move forward on bolstering security from end-user to end-point device, an initiative 
that began towards the end of the 2018-2019 school year. As Lt. Governor Karen Polito mentions 
in the grant announcement, ―Cybersecurity is a critical issue for Massachusetts communities 
and schools who face cybersecurity threats but sometimes lack the resources to prepare for and 
combat them. These first-ever cybersecurity grant funds are a crucial tool to complement the 
over $9 million in funding for municipal IT infrastructure projects through the Community 
Compact program in providing Massachusetts communities and schools the resources and tools 
they need to combat cyber threats.‖  Along with training for staff, the district also underwent a 
network penetration assessment that examined both the external IP addresses facing the public 
and the internal security controls.  The focus of the assessment was to expose any vulnerabilities 
that could lead to the loss of sensitive data and provide a mechanism to fiscally plan for any 
necessary improvements.   


In March, our schools were no longer safe to have children and staff continue to learn in-person, 
and the entire district spent the remainder of the school year in a remote learning environment.  
With all learning now being off-site, EDTech purchased educational licenses for Zoom and 
integrated the tool into the ABschools Google domain to allow authenticated users access to 
learning in a safe and secure environment.  Teachers scheduled their Zoom class meetings with 
students and quickly modified their lesson plans.  With much help from the parents and 
guardians of the Acton and Boxborough communities, we were able to complete the school year 
in a remote environment.   


 


COMMUNITY EDUCATION 


The Community Education office is located in the Administration Building, 15 Charter Road, 
Acton. Its staff organizes, staffs, and directs the following programs and activities: 


Day and Evening Classes:  In a year greatly impacted by closures and cancellations due to 
COVID, Community Ed. offered 1018 classes and activities for children, teens and adults, and 
8550 participants enrolled in them.  Info about our programs can be found on the Community 
Ed. website: http://abce.abschools.org and in INTERACTION, the catalog that is usually mailed 
four times per year to over 21,000 area homes.  In 2020, only winter and spring books were 
printed and mailed. 


Extended Day:  The program operated at six sites: the Administration Building, Blanchard 
School, Conant School, Douglas School, Gates School and the Parker Damon Building.  Prior to 
the shutdown in March, Community Ed. provided high-quality childcare for 583 children in 
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grades K-6.  The program offered them the opportunity to play, explore, create, and make 
friends in a safe, stimulating environment.  We also provided enrichment activities through 
mini-classes and special events, including field trips.   


Private Music Lessons: Community Ed. offers private music lessons for both children and 
adults. During 2019-2020, fifteen professional music instructors provided lessons to more than 
150 students.  When in-person sessions ceased in March, lessons shifted to an online format via 
Zoom. 


Summer Day Program:  Located at the RJ Grey Junior High, this program served 80+ children 
entering grades K-6 each week.  Activities included: Arts and Crafts, Music and Drama, 
Cooperative Games, Red Cross Swim Lessons, Free Swim, and Special Events.  The Summer 
Day Program also offered a Leader-In-Training course for teens entering grades 7 & 8 and a 
Counselor-In-Training program for students entering grade 9 and up.   


Vacation Week Programs: During February school vacation Community Ed. ran a childcare 
program attended by approximately 75 children who participated in unique enrichment 
activities, free swim at the high school pool, and all sorts of fun and games.  Our other ―No 
School Day‖ programs were canceled due to COVID. 


Youth Winter Basketball League:  Over a 10-week period, 706 children in grades 3-12 
participated in weekly practices and league play. The league is staffed by more than 150 
volunteer coaches and league directors and over sixty paid student and adult referees.  
Unfortunately, COVID caused the season to end early, canceling the wildly popular high school 
playoffs. 


Driver Education: Community Ed. runs a Registry-approved driving school.  In 2019-2020, 
approximately 325 students enrolled in classes with us.  COVID greatly impacted Driver Ed. 
After an initial closure, class room instruction resumed online but in-car lessons did not begin 
again until the end of June. 


Pool Programs:  Until the ABRHS pool was closed in March, Community Ed. ran a wide variety 
of classes and activities there.  These included children’s swim lessons, winter and summer 
youth swim teams, master’s competitive swimming, morning and evening lap swim, adult 
swim lessons, water walking and exercise classes, and lifeguard certification classes.  These 
programs did not resume during the 19-20 school year. 


Fitness Center: Community Ed. sponsors public hours at the ABRHS Fitness Center.  The 
program is staffed entirely by volunteers within the community.  Community use of the fitness 
center stopped in March 2020 and did not resume during the year.   


Scheduling Use of School Facilities:  The use of all district facilities outside of school hours is 
scheduled through Community Ed.  Under normal conditions, the buildings and fields are 
heavily used by the community, with hundreds of reservations booked each year.  Requests are 
submitted via an online system.  All use of school facilities ceased in March 2020.  Outdoor 
facilities were reopened during the summer under state guidelines.   


Community Education receives no funding from the school district or towns and runs all 
programs on a self-sustaining basis.  Monies are returned to the district to support space and 
equipment.  For more information about Community Education and the programs that it offers, 
call (978) 266-2525 or visit our website, abce.abschools.org 







 
  


Education Report for 2019-2020 page 30 
 


FACILITIES AND TRANSPORTATION 


The Douglas and Gates School Building Project is a major focus for the Facilities Department. A 
Zero Net Energy all-electric building is planned, utilizing solar energy, geothermal energy and 
battery storage. Water conservation goals include rainwater capture for non-potable uses. The 
project has been on time and on budget throughout and includes substantial financial support 
from the Massachusetts School Building Authority (MSBA). Construction funding was 
approved at Special Town Meetings and ballot votes in December 2019. Design work was 
completed and submitted to MSBA. The first geothermal wells were drilled to 600’ in June 2020, 
and construction is underway. Extensive information about the building project is available on 
the district’s website.   


Energy efficiency and conservation are high priorities for the district with robust results. 
Electricity use for FY2020 was down 40% below 2009 benchmark, and natural gas use was down 
30% below the benchmark (July-February pre-COVID). These achievements yield major cost 
savings, a reduced carbon footprint, and rich opportunities for student learning and 
engagement.   


100% of the district’s electricity via Eversource is now from renewable sources, per the district’s 
stipulation in our supply contract. The district has 280 kW of solar arrays in place for onsite 
generation. The district is also host and off-taker for a solar array in Woburn, which generated 
$45,000 in revenue for ABRSD in FY2020. 


The district was awarded $82,000 in grant funding through DOER Green Communities, 
accompanied by $23,000 in utility incentives. Energy efficiency work to be funded includes LED 
lighting at Parker Damon Building and RJ Grey Junior HS, as well as an efficiency analysis of 
natural gas usage.  


Energy projects completed in FY2020 include:  


 Condensing boilers installed at Parker Damon Building. 


 LED lighting to Leary Field. 


 LED lighting to ABRHS (auditorium, 15 classrooms, several offices). 


 HVAC upgrade at Blanchard: pneumatic controls conversion to DDC, Demand Control 
Ventilation controls, exhaust fan controls.  


The 2MW/4MWH battery storage array planned for the central campus has cleared both an 
interconnection study and a transmission study and is moving forward. Funding is provided 
via a $1,250,000 ACES grant from the Commonwealth – no ABRSD funds are required. Revenue 
of $80,000 per year is projected for ABRSD when the battery array is completed. Revenue will 
be generated through shaving electricity demand peaks, participating in Demand Response 
programs, and other battery services. The battery array will also reduce carbon emissions, help 
to stabilize the grid, and provide valuable learning opportunities for students.  


Compostable plates are used in our schools at lunchtime (instead of Styrofoam); these 
compostable plates are then added to the compostable collection along with food scraps. This 
has dramatically reduced the volume of trash generated in lunchrooms and helps to green the 
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district’s footprint. (Note: Cafeteria compostables and recycling were temporarily paused in 
March due to COVID precautions.) 


Single stream recycling is in place in all classrooms and offices with support from student 
recycling teams. 


Student Green Teams are active in our schools, helping to promote energy conservation and 
sustainable materials. This provides a pathway for students to participate in building a culture 
of conservation in our schools, yielding cost savings, a greener footprint for the district and 
valuable avenues for student engagement.  


COVID-19 precautions led to school closures in mid-March 2020. Facilities staff has been deeply 
involved in planning on ventilation, filtration, disinfection and social distancing for reopening 
our schools.   


IN CONCLUSION 


Educating the children of Acton and Boxborough is a responsibility that the School Committee, 
administration, faculty and staff of the AB schools take very seriously. We thank the community 
for its continued strong support of our students, both financially and otherwise, in the endeavor 
of providing them with the best education possible, particularly during the pandemic.  The 
School Committee also recognizes the significant contribution of our parents and guardians in 
many different ways that make our district special and unique and the additional 
responsibilities placed on them as a result of our school closures. 


Finally, we recognize that our staff is the backbone of our school district. AB is fortunate to have 
dedicated administrators, faculty and staff who work hard every day on behalf of the children 
they serve.  


Thank you all. 
 


Peter Light, Superintendent of Schools 
On Behalf of the School Committee 
January 2021 
 







       
Acton-Boxborough Regional School District  


         Revised SCHOOL CALENDAR, 2020-2021          
 Bold BOXED Dates = No School Days   


            


Voted by School Committee on 1/9/2020 and 8/5/2020 to change start date, *Graduation changed 3/18/21    09/17/2020 


   
Aug.       M T W T F                           
             24    25     26    27    28 Teachers’ Professional Learning Days  
Sept.     31  1 2 3    4     begin Aug 26 and are underlined 
 7 8 9 10 11 Labor Day - Sept 7 
 14 15 16 17 18 Schools Open – Sept 8 14  
 21 22 23 24 25 Yom Kippur – Sept 28 
 28 29 30   School Days – 16 12 
 
Oct. M T W T F  
    1 2    
 5 6 7 8 9 Prof Learning Day – Oct 9 
 12 13 14 15 16 Indigenous Peoples’ Day – Oct 12* 
 19 20 21   22 23 School Days – 21  20 
 26 27     28   29     30  
 
Nov. M T W T F Prof Learning Day – Nov 3 
 2 3 4 5 6 Election Day – Nov 3 
 9 10 11 12 13 Veterans Day – Nov 11 
 16 17 18 19 20 Early Release Day – Nov 25 
 23 24 25 26 27 Thanksgiving Recess – Nov 26 & 27 
 30     School Days - 17  
    
Dec. M T W T F 
  1 2 3 4       
 7 8 9 10 11  
 14 15 16 17 18 Winter Recess - Dec. 24 – Jan 3 
 21 22 23 24 25 School Days - 17 
 28 29 30 31       
  
------------------------------------------------------------------------------------------------------------ 
Some major religious and cultural holidays are found on page 2. Rosh Hashanah is 
Saturday, September 19, 2020. *Columbus Day changed to Indigenous Peoples’ Day. 
 
Weeks with a no-school holiday will have students in school on the Wednesday. 
 
No School and Delayed Opening Announcements air on TV Channels 4, 5 and 7 and 
radio stations WBZ and WEIM. See postings at http://abschools.org  
Acton Town Meeting begins April x, 2021. Boxborough Meeting begins May x, 2021. 
 
Acton-Boxborough Regional School Committee Meetings are usually held twice a 
month. See https://www.abschools.org/school_committee  for more information.                               


  
Jan. M T W T F      
     1  
 4 5 6 7 8 Schools Open - Jan 4 
 11 12 13 14 15  
 18 19 20 21 22 Martin Luther King Day - Jan 18 
 25 26 27 28 29 School Days - 19 
 
Feb. M T W T F  
 1 2 3 4 5  
 8 9 10 11 12 Presidents’ Day - Feb 15 
 15 16 17 18 19 Winter Recess - Feb 15-19 
 22 23 24 25 26 School Days – 15 
  
   
Mar. M T W T F 
 1 2 3 4 5      
 8 9   10 11 12   
 15 16 17 18 19    
            22 23 24 25 26 School Days - 23 
 29 30 31      
 
Apr. M T W T F   
      1 2 Good Friday – Apr 2 
 5 6 7 8 9 Patriots Day – Apr 19 
 12 13 14 15 16 Spring Recess - Apr 19 - 23 
 19 20 21 22 23 School Days - 16 
 26 27 28 29 30      
    
May M T W T F 
 3 4 5 6 7   
 10 11 12 13 14   
 17 18 19 20 21 Memorial Day - May 31   
 24 25 26 27 28 School Days - 20 
 31 
 
June M T W T F   
  1 2 3 4  
 7 8 9 10 11 *Graduation – THUR, June 3 (rain=Fri 4) 
 14 15 16 17 18 Last Day/Early Rel– June 15 
 21 22 23 24 25 School Days – 13 11 for total of 177 170 
 28 29 30   



http://abschools.org/

https://www.abschools.org/school_committee
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          SCHOOL CALENDAR, 2020-2021           
                                        


            


Voted by School Committee on 1/9/2020 and 8/5/2020 to change start date, *Graduation changed 3/18/21    09/17/2020 


  Major Religious and Cultural Holidays 
  (some are school days, some are not)   
  
 
  July 31     Eid al-Adha 
  September 19-20   Rosh Hashanah 
  September 28   Yom Kippur 
  November 14   Diwali begins 
  December 11   Chanuka begins 
  December 25   Christmas 
  December 26-Jan 1   Kwanzaa 
  February 12    Lunar New Year 
  April 2     Good Friday 
  March 28 – April 3   Passover 
  April 4     Easter 
  April 13 – May 11   Ramadan 
  May 13     Eid al-Fitr 
 
  The observance of both Jewish and Muslim holidays 
  begins at sundown of the preceding day. Please see 


our Religious and Cultural Holidays policy IMD on the 
school website for more information at: 


  https://www.abschools.org/school_committee/policies   
 
 
 
 


Direct School Phone Numbers: 
 
Blanchard:     978-263-4569 
Conant:     978-266-2550 
Douglas:    978-266-2560 
Gates:     978-266-2570 
McCarthy-Towne:   978-264-3377 
Merriam:    978-264-3371 
All Other Schools:   978-264-4700  


 
 
 
 


 
2020 - 2021 School Start Times 
 
 
Carol Huebner Early Childhood Programs: 
Morning Session  8:30 – 11:15 am 
Afternoon Session 12:15 – 3:00 pm 
All-Day Session         8:30 am – 3:00 pm 
 
 
Kindergarten: 
AM        8:50 -11:30 
PM       12:40 - 3:20 
 
 
All Elementary Schools: 
8:50 am – 3:20 pm 
(Early Dismissal  11:50 am) 
 
 
Secondary Schools: 
AB Regional High School  8:00 am – 2:47 pm 
(Early Dismissal 11:22 am) 
 
R.J. Grey Junior High School 8:00 am – 2:36 pm 
(Early Dismissal 11:10 am) 
 
 
 
 



https://www.abschools.org/school_committee/policies








