

  


  


 


 
 


Acton-Boxborough Regional  
School Committee Meeting 


 
 


November 19, 2020 
 
 


7:00 p.m.  
 
 


Via zoom webinar: 
     https://abschools.zoom.us/j/95248771505  







ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) 
MEETING AGENDA - REVISED 


 
Virtual Public Zoom Webinar Meeting    November 19, 2020 
To attend open meeting: https://abschools.zoom.us/j/95248771505          7:00 p.m.  
To call in: 312 626 6799  
Live streaming: http://actontv.org/on-demand/livestream/government 


------------------------------------------------------------------------------------------------------------------------------- 


1. Call to Order (7:00) 
 


2. Chairperson’s Welcome - Tessa McKinley 
 


3. Public Participation – Please use “Hand Raise” feature to participate (not the “Chat”) 
 


4. Superintendent’s Update – Peter Light  (7:15) 
  


5. PRESENTATIONS  
a. Public Health and Covid-19 Update - Peter Light  (7:30) 
b. Annual 10/1 Enrollment Projections - Marie Altieri  (8:10) 


 
6. ONGOING BUSINESS (8:50) 


a. Recommendation to Approve Consent Agenda - VOTE - Tessa McKinley 
i. Approval of Meeting Minutes of 10/29/20 & 11/5/20 – VOTE  
ii. Recommendation to Accept Gift of $1,000 from Lifetouch Studios to the 


Junior High School for Student Activities - VOTE  
iii. Recommendation to Accept STEAM Donation in Honor of Don 


MacKenzie from the Telephone Pioneers of America - VOTE  (addendum) 
b. Approval of Superintendent Light’s Successor Contract – VOTE - Tessa 


McKinley (addendum) 
c. Budget Update - Dave Verdolino 


i. FY22 Budget Timeline - VOTE - Adam Klein  
d. Review of Open Meeting Law Complaint - Peter Light 


i. Recommendation to Authorize District Counsel to Investigate and 
Respond for the ABRSC - VOTE 


e. Subcommittee and Member Reports  
i. Budget - Adam Klein (met on 11/9/20)  
ii. Acton Leadership Forum (ALG) - Amy Krishnamurthy, John Petersen 
iii. Boxborough Leadership Forum (BLF) - Tessa McKinley  
iv. MASC Annual Meeting 11/7/20 - Amy Krishnamurthy 
v. EDCO Update - Peter Light  


  
7. Statement of Warrants & Recommendation to Approve – VOTE – T McKinley (9:25) 


(addendum) 
 


8. FYI  
a. NESDEC 2020-2021 Enrollment Projection Reports: ABRSD, Acton, Boxborough 



https://abschools.zoom.us/j/95248771505

http://actontv.org/on-demand/livestream/government





b. 2020-2021 ABRSC Meetings (moved Sat, 1/23/21 to 1/21/20 & added 3/25/21)  
c. QPR Training: Learn the 3 simple steps to save a life from suicide. People 


trained as QPR Gatekeepers learn how to recognize the warning signs of a 
suicide crisis and how to question, persuade, and refer someone to help. 
Gatekeepers can be anyone, but include parents, friends, neighbors, and many 
others who can recognize and refer someone at risk of suicide. Sign up for one of 
the free (virtual) QPR trainings AB Cares is offering this year. Click on this QPR 
Training Flyer for details and to sign up online.  


 
9. Adjourn (9:30) 


 
 
NEXT MEETINGS:    December 3 at 7:00 p.m. via zoom  
 
 


Posted on 11/13/20 at 5:00 p.m. 
Reposted on 11/17/20 at 5:30 p.m.  


to add 6.d. Review of Open Meeting Law Complaint and Authorization of Counsel VOTE 



https://drive.google.com/file/d/1zM3kVck-uwAknOtZEVVrj72DfVvn2_7g/view?usp=sharing

https://drive.google.com/file/d/1zM3kVck-uwAknOtZEVVrj72DfVvn2_7g/view?usp=sharing
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MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   2   


AGENDA   ITEM   TITLE    Chairperson’s   Welcome   


PRESENTER(S)   Tessa   McKinley   


SUMMARY   OF   TOPIC    The   Chair   welcomes   members   and   the   public   to   the   meeting.   If   it   is   a   remote   zoom   
meeting,   that   is   stated   and   the   remote   participation   policy   BEDJA   is   mentioned.   
Voting   at   remote   meetings   must   be   done   by   roll   call.   The   Chair   is   also   required   to   
state   if   the   meeting   is   being   taped.   Acton   TV   tapes   and   broadcasts   most   School   
Committee   meetings.     
  


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


X   No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     
  
  


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


5   min.   


ATTACHMENTS   none   
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To   develop   engaged,   well-balanced   learners   through   collabora�ve,   caring   rela�onships.   


WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   3   


AGENDA   ITEM   TITLE    Public   Participation   


PRESENTER(S)   Tessa   McKinley   


SUMMARY   OF   TOPIC    Per   policy   BEDH,   members   of   the   public   may   speak   for   up   to   3   minutes   on   
items   not   included   on   this   agenda.   Comments   regarding   items   on   the   agenda   
should   be   made   during   that   part   of   the   meeting.   Typically,   the   
Committee/Administration   will   not   respond   to   comments   during   public   
participation.     


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


X   No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     
  
  


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


5   min.   


ATTACHMENTS   none   
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MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   4   


AGENDA   ITEM   TITLE    Superintendent’s   Update     


PRESENTER(S)   Peter   Light   


SUMMARY   OF   TOPIC    Bi-weekly   Superintendent’s   Update.    This   is   brought   to   the   meeting.   
  


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


X   No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     
  
  


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


10   min.   


ATTACHMENTS   Brought   to   meeting   
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WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER     
5.a.   


AGENDA   ITEM   TITLE      PRESENTATION:   Public   Health   &   Covid-19   Update   


PRESENTER(S)   Joanne   Chadwick,   R.N.,   Dawn   Bentley,   Assistant   Superintendent   for   Diversity,   
Equity   and   Inclusion,   Peter   Light,   Superintendent   


SUMMARY   OF   TOPIC    This   is   an   update   on   a   variety   of   health-related   topics   as   they   pertain   to   cases   of   
COVID-19   in   our   schools   and   considerations   about   further   opening   or   closing   
schools.   


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


X   No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     
  
  


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


40   min.   


ATTACHMENTS   memo   







 
Acton-Boxborough Regional School District 


15 Charter Road    Acton, MA  01720 
978-264-4700  


www.abschools.org 
Peter J. Light 
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To: Acton-Boxborough Regional School Committee 


From: Peter Light, Superintendent of Schools 


Dr. Dawn Bentley, Assistant Superintendent for Diversity, Equity and Inclusion 


Date: November 13, 2020 


RE: COVID-19 and Public Health Metrics Update 


 


 


As we enter our tenth week of in-person learning, I would like to update you on our response to COVID-19 and 


share insights into how we are working to keep our schools safe.  We should celebrate the success we have had 


in opening our classrooms, and I want to thank all of our staff for their tireless work over the last 2 ½ months. 


  


In this Update: 


 


 


At a Glance: Key Data 


Managing Cases in our Schools 
Positive Cases in our Schools 
Quarantine: Close Contacts, Symptomatic Individuals and Travellers 
Contact Tracing: A Team Approach 


Monitoring Public Health 
Updates to the Public Health Metrics 
Current Public Health Data 


Acton 
Boxborough 
Secondary Metrics - Middlesex County 


DESE Guidance on Interpreting the Revised Metrics 


Managing Risk 
A Balanced Approach to Risk: Considerations for Keeping Our Schools Open 
Risk Mitigation 


Summary and Considerations 
 


 


To develop engaged, well-balanced learners through collaborative, caring relationships. 
 


WELLNESS ● EQUITY ● ENGAGEMENT 
 



http://www.abschools.org/





 
 


At a Glance: Key Data 
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1082 Total individuals tracked (positive cases, close contacts, symptomatic individuals, travellers) 


24 Total positive cases to date 


1 Total cases involving suspected transmission (staff to staff) in a school 


Reason for Tracking / Quarantine Students  Staff Totals 


Tested Positive  18 6 24 


Close Contact 248 36 284 


Symptomatic 314 38 352 


 Asymptomatic- Abundance of Caution  118 15 133 


Travel 36 14 50 


Other (misc. reasons not listed above) 8 1 9 


Total Cases Tracked Since 9/14/2020: 1082 







 
 


Managing Cases in our Schools 
 
Positive Cases in our Schools 
To date, we have had 24 positive cases of COVID-19 in our schools.  A complete breakdown of cases by week and 


by school can be found on our COVID-19 Dashboard.  We do not break down individual schools by staff or 


student cases, as this can make personal information identifiable.  We do report the totals of student and staff 


cases to the Department of Education, and these data can be found on their website and are updated weekly for 


all districts.   Overall, our case breakdown between staff and students is: 


 


Total student positive cases: 18 


Total staff positive cases: 6 


 


There has been one suspected, but unconfirmed case of spread of the virus within our schools since the start of 


the year.  This case was at the Merriam Elementary School in October.  We worked with the state to provide a 


mobile testing unit and were able to have all close contacts tested.  None of the subsequent tests returned 


positive results and all students and staff who were required to quarantine returned to instruction after the 14 


day period. 


 


Quarantine: Close Contacts, Symptomatic Individuals and Travellers 
Our nurses and local health departments play a key role, not only in the event of an active case, but also in 


monitoring individuals who must quarantine.  A student or staff member may need to quarantine for a variety of 


reasons including: 


 


● Being identified as a close contact of a positive case 


● Exhibiting symptoms consistent with COVID-19 


● Travelling to states that are not listed as lower-risk states or traveling outside of the country 


 


To date, our nurses have and continue to monitor approximately 720 close contacts, symptomatic individuals 


and travellers who have had to quarantine since the beginning of the school year.   The total individuals who 


have had to quarantine this year includes approximately 40 staff and 680 students. 
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https://datastudio.google.com/u/0/reporting/bd8c7444-29d1-4e1d-9204-34cfbe9fe481/page/nOJlB

https://www.doe.mass.edu/covid19/positive-cases/





 
 


Contact Tracing: A Team Approach 
The contact tracing process begins when we are notified of a positive case within the school community.  This 


notification may come from our local health department, or from the individual or family of the individual who 


tested positive. 


 


When we are notified of a positive case, we engage school leaders, the school nurse, our nurse coordinator, 


Assistant Superintendent for Diversity, Equity and Inclusion (who also oversees nursing), our Deputy 


Superintendent, and the Superintendent as well as the local health department for the appropriate town. 


During our initial call, we review the facts of the case and determine the date when the individual tested positive 


(the date of the test) or first displayed COVID symptoms.  Contact tracing begins 2 days prior to this date. 


 


Our team then reviews all classroom rosters, bus rosters, and attendance records for each classroom and bus 


during the period of contact tracing.  For secondary classrooms and school buses, we identify close contacts as 


those individuals who were within a 6’ radius of the positive case for 15 minutes or more.  For elementary 


classrooms, due to the longer time period students are together and the amount of movement that occurs over 


a school day, close contacts are identified as all individuals (including staff) within a cohort.  We also speak 


directly with the individual who tested positive (and/or their family) to identify any other school-based close 


contacts. 


 


Once we have determined a comprehensive list of close contacts, our nurses and building leaders notify those 


individuals of the need to quarantine and begin to set up plans to continue learning and teaching during the 


period of quarantine.  This process can take several hours to complete, and once all close contacts have been 


notified, we send out a notice to the school community, notify DESE, and update the information on our 


COVID-19 Data Dashboard. 
 


The process to trace all individuals who are close contacts is time consuming and must be done with precision. 


We have been fortunate that nearly all of our positive cases have come in during off-school hours and on 


weekends. The few cases where we have to do contact-tracing during the school day can be particularly 


challenging as we also need to notify families and have close contacts dismissed as soon as parents/guardians 


can arrive at the school. 


 


The contact tracing process does not end once all close contacts have been notified. Our school nurses then 


follow each case for the period of quarantine, await test results from each close contact, and answer questions 


from family members about the appropriate protocols. 


 


 I am grateful to all of the individuals involved in this incredibly time consuming, but important process. 
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Monitoring Public Health 


Updates to the Public Health Metrics 
Since our schools have reopened, we have closely monitored public health data to ensure that we can safely 


remain open.  This information is updated weekly and posted to the Public Health Metrics page of our Transition 


to School Website. 


 


On November 6, the Governor’s office 


released new metrics for monitoring the 


spread of COVID-19 in communities that 


were designed to provide differentiated data 


for smaller and larger communities.  This 


resulted in a need to adopt a split monitoring 


and reporting system.  


 


Based on the system, we report data for 


Boxborough based on the column for 


communities under 10K residents, and for 


Acton based on the column for communities 


between 10K and 50K residents.  We recently 


released a new Public Health Metrics Dashboard to reflect the updated state metrics. 


 


It is noteworthy that in addition to differentiating among the size of communities with respect to reporting, the 


state also significantly increased the threshold for each color coded category.  A comparison of the old and new 


color coded metrics can be found below: 
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  Prior Metric  New Metric 


Group  (prior to 11/6)  Under 10K 10K-50K 


Grey 
 < 5 reported cases  </= 10 total cases </= 10 total cases 


Green 
 < 4 cases/100K  </= 15 total cases 


<10 avg cases/100K 
AND 


>10 total cases 


Yellow 
 4-8 cases/100K  </= 25 total cases 


>/= 10 avg cases/100K 
OR 


>/= 5% positivity rate 


Red 
 >8 cases/100K  > 25 total cases 


>/= 10 avg cases/100K 
AND 


>/= 5% positivity rate 



https://sites.google.com/abschools.org/abtransitiontoschool/public-health-metrics?authuser=0

https://datastudio.google.com/u/0/reporting/5a7f64ae-a045-45e3-a896-1258ff4fd2f8/page/wLSlB





 
 


 


It is understandable that there may be confusion about how the new and old state metrics compare with each 


other.  In order to help our community understand and contextualize the metrics, we will continue to update the 


Prior Data Dashboard.  Both dashboards are published on the Public Health Metrics Page of our website. 


 


 


Current Public Health Data 
 


Based on the most recent state metrics, the current public health data for Acton and Boxborough are below and 


are excerpted from our Weekly COVID-19 Metrics Report for November 13. 


Acton 


Boxborough  


 


While these data support continuation of our in-person learning program, we remain concerned about the 


increase in cases regionally.  


Secondary Metrics - Middlesex County 
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Metric Thresholds ACTON  


 Green Yellow Red  


Average Daily Incidence 


Rate per 100,000 Residents 


(last 14 days) 


 
 


<10 avg cases/100K 
AND 


>10 total cases 


 
 


≥ 10 avg cases/100K 
OR 


≥ 5% positivity rate 


 
 


≥ 10 avg cases/100K 
AND 


≥ 5% positivity rate 


7.2 


Percent Positivity  


(last 14 days) 
1.32% 


Metric Thresholds BOXBOROUGH 


 Green Yellow Red  


Total Positive Cases  


(last 14 days) 
 


≥ 15 total cases 
 
≥ 25 total cases 


 
> 25 total cases 


 
6 


Metric Maximum 
Threshold 


Middlesex County 


Average Daily Incidence Rate per 100,000 Residents < 8 16.7 


Percent Positivity (last 14 days) < 5%  1.65% 



https://datastudio.google.com/u/0/reporting/70d4b12c-0861-4042-9339-0bbd4a045347/page/wLSlB

https://sites.google.com/abschools.org/abtransitiontoschool/public-health-metrics?authuser=0

https://docs.google.com/document/d/1iPmXBmkZ66ulYVUVTioaZBoJkZR8-hYPPObS0ulgGKQ/edit?usp=sharing





 
 


 


A graphical view of these metrics over time are available on the Public Health Metrics Page of our Transition to 


School Website. 


 


DESE Guidance on Interpreting the Revised Metrics 
 


With the release of the new metrics for public health, DESE released guidance to schools for interpreting these 


metrics.  Notable highlights from this guidance include: 


 


● “Districts are expected to prioritize in-person learning across all color-coded categories, unless there is 


suspected in-school transmission, in accordance with DESE's Guidance on Responding to COVID-19 


Scenarios... 
● Districts and schools in communities designated gray, green, or yellow are expected to have students 


learning fully in-person, if feasible...  


● Schools in red communities should implement hybrid models, while maximizing in-person learning 


time for high-needs students... 


● In those communities with the highest COVID-19 caseloads and test positivity rates (e.g. currently, 


Chelsea, Lawrence, and Revere), DESE and DPH will work with local school officials to develop and 


implement customized strategies to reduce in-school health risks... 


● Fully remote instructional models should be implemented only as a last resort…” 


 


The second and third bullets in this list are notable as there is a significant push at the state level for a full return 


to in-person learning.  The second bullet also adds the qualifier “if feasible.”  Several preconditions must be in 


place to support a broader return to full in-person learning.  These include: 


 


1. Physical Distancing:  There remains inconsistent agreement among medical experts that less than 6' of 


physical distance among individuals is recommended.  When DESE released its initial guidance that 


recommended 6' but allowed for as little as 3', there was wide disagreement in the medical field about 


the differences in distance.  I am hopeful this will be resolved and updated at some point so that there is 


clear consensus that 3' (or less in some cases in our schools) would become a recommended safety 


measure. 


 


2. Transportation: Transportation will be a key challenge for us.  When we are fully in-person, our students 


need to sit two or three students per seat (based on age) and would need to be significantly less than 


the required 3' of distance between students (often immediately next to another student).  I have 


worked with our Superintendents’ group to share this concern with DESE in the hope that guidance 


around this changes and yet is consistent with good health-based safety practices. 


 


3. Access to Testing: The state needs to provide expanded access to surveillance testing.  For a district our 


size to take this on would cost well over $1M (based on a PCR-based pool-testing approach), and this is 


not feasible within our existing budget.  There have been some targeted testing programs offered by the 
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https://sites.google.com/abschools.org/abtransitiontoschool/public-health-metrics?authuser=0

https://www.doe.mass.edu/covid19/on-desktop/interpreting-dph-metrics.html

https://www.doe.mass.edu/covid19/on-desktop/interpreting-dph-metrics.html





 
 


state, but they have stopped short of providing sufficient access to testing.  Testing is part of a 


cumulative strategic approach that should be in place state-wide. 


 


I eagerly anticipate additional guidance from DESE to help support these areas that would allow us to consider a 


transition to fully in person learning, at a point when the current surge in the virus has been controlled.  Until 


that time, I expect that we will continue with our current hybrid model of learning, with a fully-remote option 


for those families who selected that. 


 


Managing Risk 


A Balanced Approach to Risk: Considerations for Keeping Our Schools Open  
 


Since September, we have implemented a set of evidence-based strategies designed to reduce the risk of COVID 


transmission across the district.  We recognize that a strategy to reduce risk is different from a goal of having 


zero COVID cases in our schools.  Nothing we do is risk-free, and that is certainly more true than ever in the 


midst of a global health pandemic.  


 


More and more health experts are weighing in on data from the last eight months of contact tracing and are 


finding that schools are not major contributors to the spread of COVID-19.  In an interview on November 2nd, 
Dr. Ashish K. Jha, former  director of the Harvard Global Health Institute and now dean of Brown University’s 


School of Public Health shared: 


 
“... There is a large mental health cost to children.  And we know this is going to very substantially widen the 


achievement gap between wealthier/white students and poorer/students of color. The effect is going to be felt for a 


very long time. You always have to weigh those very large costs against the cost of going back to in-person 


education. Obviously, if going back to in-person education was going to lead to a lot of infections and deaths, you’d 


say OK, that’s a cost we can’t bear. But districts that are being too cautious are doing enormous harm to children 


and families in their communities.”  He urges districts and communities to let science guide decision-making, not 


fear.  


 


Dr. Mary Beth Miotto, Vice President of the Massachusetts Chapter of the American Academy of Pediatrics and 


practicing pediatrician in Worcester, spoke at Governor Baker’s November 6th press conference and shared: 


 
 “In this phase of the pandemic, what pediatricians have been seeing in offices, hospital emergency rooms and 


intensive care units is telling a second story… the health risks of remote learning in children and youth are 


becoming very evident to us every day.  I'm seeing very disturbing trends… my school age patients have gained 20 


pounds or more in just the time of the pandemic.  They're sitting for long periods of time with limited physical 


activity and may not be getting highly nutritious meals.  The long-term consequences of rapid weight gain and 


sedentary lifestyles will certainly be seen for years to come.”  Dr. Mioto then shifts to mental health, and says, 


“Another sobering narrative on mental health is being revealed.  Last week I heard yet again from a pediatric 


intensive care specialist who told me that their hospital census is consistently reflecting more hospitalizations for 


youth suicide attempts than pediatric COVID cases.  What's so concerning is that many of the kids with suicidal 
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https://www.edweek.org/ew/articles/2020/11/03/schools-need-to-be-bolder-about-reopening.html
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thoughts and attempts don't have a history of behavioral health problems.  They're typical children bending or 


breaking under the stress of the pandemic and specifically from being alone for long hours at the computer.” 


Finally, she reminds us, “Many children struggle academically, but schools aren't just about learning.  Schools are 


places to find trusted adults. Schools are where school nurses help manage chronic diseases like diabetes or 


asthma. Schools are places where children get extra healthy meals when food is scarce at home.  And schools are 


places where friendships and mentoring provide safe havens for growing youth to establish healthy identities and 


ride out tough new emotions with the support of caring experienced adults.  We cannot downplay the risk of 


infection, but youth who attend school and who are reminded gently to wear masks, socially distance and wash 


their hands may actually be much safer from viral transmission in school than when unsupervised in the 


community.” 


 


Risk Mitigation 
 


This fall, the Harvard T.H. Chan School for Public Health published a report titled Risk Reduction Strategies for 


Reopening Schools.  In it, they detail a number of key strategies for healthy buildings that include:  


● Increasing outdoor air ventilation 


● Filtering indoor air  


● Supplementing with portable air cleaners 


● Verifying ventilation and filtration performance 


● Keeping surfaces clean 


● Focusing on bathroom hygiene 


 


The District has worked to meet, and in some cases, exceed industry standards in these areas.  We have 


implemented a variety of strategies in this area, which are outlined in our HVAC Systems Overview, our 


COVID-19 Control Plan, our Custodial Training Protocol, and building-specific operational plans, all of which are 


publicly available on our Transition to School website.  


 


As we opened schools, we purchased air purifiers for all spaces that did not have operable windows.  It is 


important for us to maintain excellent indoor air quality and circulation during winter months and understand it 


can be challenging to leave windows open for an entire school day.  In order to improve indoor air quality, we 


have ordered air purifiers for all classrooms and hope to have these installed in early December.  This will ensure 


that all of our classroom spaces maintain a high level of indoor air quality throughout the winter. 


  


Summary and Considerations 
 


Overall, despite changes to the public health metrics, the data continues to be favorable to support in person 


learning.  I am increasingly concerned about the increase in cases of COVID-19 across the state.  On a positive 


note, overall state, national and international data show that schools and classrooms have not been a significant 


source of spread of the virus.  In addition, schools in Europe have been able to remain open as other sectors 


have closed during the most recent surge.  Several questions remain however including: 
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https://schools.forhealth.org/risk-reduction-strategies-for-reopening-schools/

https://schools.forhealth.org/risk-reduction-strategies-for-reopening-schools/

https://drive.google.com/file/d/1zKa1YbgPi0seaL-Ix0Lw2EM_De02jKNo/view

https://drive.google.com/file/d/1Q1N_LeK-T0LfilThyXs-87QP-iYt2gUC/view

https://docs.google.com/presentation/d/1pwtvckVOtmsPlTiXt7J1fAarYqySLAxoZ4fFpllnKNQ/edit

https://drive.google.com/drive/folders/1zY0f8tqT6WKvPiRWVuZ6I_aozT5-p2p9

https://sites.google.com/abschools.org/abtransitiontoschool/home





 
 


 


1. Will schools continue to show that they are not a source of transmission as we see increases in the 


number of initial cases in schools that come from the community? 


2. Will our state and nation take steps as significant as those we see in Europe with regard to closing other 


sectors so that schools may remain open? 


3. Will the community continue to adhere strictly to all safety protocols including mask wearing, social 


distancing, rules on gatherings, and hygiene as we enter the holiday season? 


4. What will be the impact of a resumption of indoor sports at the youth and high school levels on the 


transmission of the virus and how might this impact schools? 


 


As cases escalate across our state and region, it is important for us to be proactive in identifying the triggers that 


could cause us to decide to bring one or more schools in our district fully remote.  We continue to evolve our 


thinking in this area, but several key considerations come to mind: 


 


1. The overall public health data no longer supports in-person learning due to a high degree of community 


transmission. 


2. There is evidence that COVID-19 is spreading within one or more of our schools. 


3. The volume of contact tracing that results from an increase in positive cases exceeds our ability to do 


this safely and with reasonable certainty. 


4. The number of students and staff who are required to quarantine results in a substantial negative 


impact on our ability to offer an effective learning program. 


 


While the last 2½ months have been remarkably challenging, the period has been equally rewarding as we have 


been able to provide our students with a return to an in-person learning experience.  


 
To develop engaged, well-balanced learners through collaborative, caring relationships. 
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MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   5.b   


AGENDA   ITEM   TITLE    PRESENTATION:   Annual   10/1   Enrollment   Projections   


PRESENTER(S)   Marie   Altieri   


SUMMARY   OF   TOPIC    This   is   the   annual   report   on   enrollment   projections.     


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


  No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


X   Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


    
30   minutes   


ATTACHMENTS   Annual   Enrollment   Projections   charts,   Slides   
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K-12 Enrollment Projections 


November 12, 2020


1


ABRSD
2


K-12 Enrollment Change


2020‐2021 Oct. 1, 


2018


Oct. 1, 


2019


Year to 


year 


change


Oct 1,


2020


Year to 


year 


change


Two year 


% change


Kindergarten 330 306 ‐24 286 ‐20 ‐13%


Elementary 2,706 2,635 ‐71 2,552 ‐83 ‐6%


Jr. High 923 860 ‐63 831 ‐29 ‐10%


High School 1,837 1,816 ‐21 1,751 ‐65 ‐5%


Total 5,466 5,311 ‐155 5,134 ‐177 ‐6%
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ABRSD
3


K-12 Enrollment vs Projection


2020‐2021 Oct. 1, 


2020


Choice/ 


Staff


October 1 


Enrollment 


without 


choice


2019


Projection 


(Excludes 


choice)


Over/Under


Projection


% Over/ 


Under 


Projection


Elementary 2,552 38 2,514 2,600 ‐ 86 ‐3%


Jr. High 831 16 815 834 ‐19 ‐2%


High School 1,751 26 1,725 1,769 ‐44 ‐2.5%


Total 5,314 80 5,054 5,203 ‐149 ‐3%


ABRSD
4


Kindergarten Enrollment


2020‐2021 2019


Projection


Total 


Enrolled 


April


Total Enrolled 


October 1


Excluding 


Choice


Over/Unde


r


Projection


% Over/ 


Under 


Projection


Acton and 


Boxborough
330 307 278 ‐ 51 ‐16%


Acton 256 223 ‐33 ‐13%
Boxborough 74 55 ‐19 ‐26%


*Last year kindergarten enrollment was 40 students (12%) fewer than 
projected (45 fewer in Acton and 5 over projection in Boxborough)
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Kindergarten Volatility
2015‐16 2016‐17 2017‐18 2018‐19 2019‐20 2020‐21


Proj.


K 
Projection


307 279 294 314 342 330


K Actual 294 323 349 330 302 279


Over Proj ‐13 +44 +55 +16 ‐40 ‐51


2015‐16 2016‐17 2017‐18 2018‐19 2019‐20 2020‐21 2021‐22
Proj.


Acton 245 280 282 266 253 223 318


Boxborough 49 43 67 60 49 55 54


Total 294 323 349 326 302 278 372


ABRSD
6


K-12 Enrollment History and Projections


Acton and Boxborough Students – excludes choice and staff children
*Enrollment Numbers Updated Nov 5, 2020
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Elementary Enrollment History and Projection


Acton and Boxborough Students – excludes choice and staff children
*Enrollment Numbers Updated Nov 5, 2020
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Jr. High Enrollment History and Projection 


Acton and Boxborough Students – excludes choice and staff children
*Enrollment Numbers Updated Nov 5, 2020
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High School Enrollment History and Projection 


Acton and Boxborough Students – excludes choice and staff children
*Enrollment Numbers Updated November 5, 2020
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Change in Elementary Projections Since 2015


Acton and Boxborough Students – excludes choice and staff children
*Enrollment Numbers Updated November 5, 2020
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Enrollment History and Projections Elem, JH, HS


Acton and Boxborough Students – excludes choice and staff children
*Enrollment Numbers Updated November 5, 2020
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MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   6.a.i   -   iii   


AGENDA   ITEM   TITLE    CONSENT   AGENDA:   Approval   of   Meeting   Minutes,   2   Gifts   


PRESENTER(S)   Tessa   McKinley   
  


SUMMARY   OF   TOPIC    Items   on   the   Consent   Agenda   do   not   usually   require   discussion   and   are   approved   
with   one   vote.   After   members   are   asked   if   any   items   should   be   held   out   for  
individual   consideration,   a   motion   to   approve   the   consent   agenda   is   made,   
seconded,   and   voted   on.   Any   items   held   from   the   consent   agenda   are   then   
discussed   and   voted   on   separately.     


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


  No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


X   Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


X   with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION   “Move   that   the   ABRSC   approve   the   consent   agenda   as   proposed/amended.”   
  


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


5   min.     


ATTACHMENTS   Draft   minutes   of   Oct   29   and   Nov   5,   2020   and   two   gift/donation   letters   
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Acton-Boxborough Regional School Committee Workshop  
DRAFT Minutes 


October 29, 2020   7:00 p.m. 
Via zoom: https://abschools.zoom.us/j/91041287020?pwd=M0FaRDJ6K3lLWGh3aE9BN2l0UjBQQT09                    


 
"People need to be reminded more often than they need to be instructed." 


(Samuel Johnson, English author, critic, and lexicographer (1709-1784) 
 


--------------------------------------------------------------------------------------------------------------------------------------------------- 
Members Present: Evelyn Abayaah-Issah, Diane Baum, Kyra Cook, Adam Klein, Ginny Kremer, 


Amy Krishnamurthy, Tessa McKinley, John Petersen, Nora Shine, Angie Tso, 
Yebin Wang 


Members Absent: none 
Others: Peter Light, Beth Petr, member of the public 
----------------------------------------------------------------------------------------------------------------------------------------- 
 


I. Opening Comments  
The ABRSC was called to order at 7:11 p.m. by Chairperson Tessa McKinley. She noted that 
the workshop was being conducted remotely via Zoom per policy BEDJA and that all 11 
members were present. She stated that although it was a posted public meeting, because it was 
a Committee workshop, she would not include public participation. Tessa reminded everyone 
that the next regular School Committee meeting would be on November 5th, via zoom as usual. 
 
Tessa welcomed Tony Bent who looked forward to facilitating the discussion of School 
Committee members’ roles and responsibilities in light of the partnership of the Committee and 
the Superintendent working together for the benefit of the kids.  


 
II. Roles and Responsibilities  


The School Committee is responsible for “The BIG THREE” (MGL. 71 Section 37) which 
includes: hiring and evaluating the Superintendent, creating and presenting the School Budget 
and creating and maintaining School Policies.  


 
The Superintendent is responsible for: managing the system (MGL. 71 Section 59), 
implementing school committee policy, and adhering to State and Federal Laws.  


 
III. 7 Signs of Effective School Board Members  


Members discussed this article.  
1. “Going solo’s a no-no” & “Respect the team” 


Members talked about the importance of the “12th member” that represents all 11 committee 
members. Not respecting this shows disregard for leadership. An interesting point was made 
about the difference between Congress and School Committee members. The Committee is 
like a board of governors representing all children whereas Congress represents the 
taxpayers that elected them.  


2. “Understand the difference between board and staff” & “Share and defend your views, but 
listen to the views of others” 
The difference between board and staff can be difficult for new members. Members 
shouldn’t “wander into school operations” and if they do, they should be told not to. This can 
be tricky when some members have specific expertise. A balance must be struck at 
meetings between including enough member discussion/community perspective and 
efficient decision-making so it doesn’t appear that decisions have already been made.  
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3. “Do your homework and ask tough questions”, “Respect your oath” & “Keep learning” 
This depends on a member’s definition of homework, and how long a meeting should last.  
Sometimes hard work is done outside of the meeting, such as with the mascot. Members 
spent countless hours reading and considering the public input and that may not have been 
obvious at the meeting. Just because someone disagrees does not mean they did not listen. 
Communication is essential. Tony offered that if something is not communicated, people will 
often make up what they think should have been said. The Open Meeting Law can make 
this complicated and the general public is not aware of the law. Things often need to be 
repeated three times. Important details can be included in meeting minutes.  
 


IV. Acton-Boxborough Operating Protocols 
Members discussed the existing protocols. Comments included: 


o Support the educational welfare and well-being of ALL students in a positive district 
culture and climate 


1. Bullet #2: “assure administrative accountability” 
2. Bullet #3: “... and staff and hold them accountable in their 


implementations of policies and operations that are inclusive and 
equitable.” 


3. Include “equity” in this protocol, but it should be defined. Mr. Light offered 
that “equity” has an element of resource allocation that things get to the 
students who need them and opens access and opportunities to groups 
of students. Ultimately they are looking for students outcomes but some 
are also opportunities. 


o Demonstrate professional and collegial relations at all times 
1. How do members maintain their individual convictions as part of a group?  
2. As decisions get made, there is a history of the process so the Committee 


can review that and see what worked well and what did not and adjust. 
o Dedicate ourselves to establishing and maintaining effective communication  


1. How can Open Meeting Law information be shared with the public so they 
understand why committee members cannot always answer a question? 


2. Bullet #2: “…from the public, AND FROM SCHOOL COMM in shaping…” 
It was agreed that Tessa, Beth and Mr. Light would incorporate these into a draft for 
consideration at a future School Committee meeting.  


 
V. Closing Comments  


Members were asked why they do this work. Responses included: it’s interesting, important, 
enriching, fun, I like the people, it keeps me connected to education, it helps me exercise my 
leadership muscle, I want to share my technical knowledge, I like to study models and how 
they’re effective or fail, I want to give my energy to the children including my own, teachers 
helped me when education was not working for me and I want to help make it work for others. 
The most common response was that members want to give back to the community.  


 
John Petersen moved, Adam Klein seconded and it was unanimously,  
 VOTED by roll call: to adjourn the ABRSC at 9:13 p.m.  


(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, McKinley, Petersen, 
Shine, Tso, Wang) 


 
 
Respectfully submitted,  
Beth Petr 
 
List of Documents Used: Agenda, 7 Signs of Effective School Board Members (Kathryn Blumsack and 
Terry McCabe, 2017), ABRSC Operating Protocols voted 9/20/18 
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ACTON-BOXBOROUGH REGIONAL SCHOOL COMMITTEE (ABRSC) 
MEETING DRAFT MINUTES 


 
Virtual Public Zoom Webinar Meeting                                                               November 5, 2020 
To attend open meeting:https://abschools.zoom.us/j/91780237839       7:00 p.m. Open Meeting 
To call in: 301 715 8592                                                                    8:15 p.m. Executive Session                       
Live streaming: http://actontv.org/on-demand/livestream/government 


-------------------------------------------------------------------------------------------------------------------------------     


Members Present: Evelyn Abayaah-Issah, Diane Baum, Kyra Cook, Adam Klein, Ginny 
Kremer (left 8:05 p.m.), Amy Krishnamurthy, Tessa McKinley, John 
Petersen, Nora Shine, Angie Tso, Yebin Wang 


Members Absent: none 
Others: Marie Altieri, Dawn Bentley, Deborah Bookis, Peter Light, Beth Petr, Dave 


Verdolino 
___________________________________________________________________________ 


             
1. Call to Order 


The ABRSC was called to order at 7:03 p.m. by Chairperson Tessa McKinley.  
She noted that the meeting was being conducted both in person and remotely via a 
Zoom webinar and that members Evelyn Abayaah-Issah, Kyra Cook, Ginny Kremer, 
Amy Krishnamurthy, Angie Tso and Yebin Wang would be participating via zoom. The 
following members were in the auditorium with Tessa: Diane Baum, Adam Klein, John 
Petersen, and Nora Shine.  Per Remote Participation policy, BEDJA, all votes were done 
by roll call. The meeting was taped by Acton TV.    


 
2. Chairperson’s Welcome - Tessa McKinley 


 
3. Public Participation  


Martin Benson AB2006 alum spoke for a group of students, alumni, teachers and 
community members who disagreed with the Committee’s 10/15/20 decision to retire the 
school mascot and the speed at which the decision was made. He stated that they felt a 
fair and equitable process had not been used and a robust records request had been 
submitted earlier that day. Mr. Benson said that many people for whom he was speaking 
were scared to speak publicly. Mr. Benson referenced a student survey that he felt had 
not been thorough enough and criticized those who wanted to retire the Colonial for their 
lack of historical knowledge. Although Chairperson McKinley agreed to allow an extra 6 
minutes of speaking time, after 9 minutes, time was up.  


 
4. Superintendent’s Update – Peter Light 


After 27 years as a counselor and administrator at the High School, Principal Larry 
Dorey will be retiring at the end of this school year.  Information about the search 
process will be shared soon. Other updates included information on digital resources 
and curriculum news for families, travel restrictions and public health, and an 
assessment of the first 8 weeks of school. A flyer is posted for upcoming free Question, 
Persuade, Refer Suicide Prevention Training Opportunities. See QPR Training Flyer. 


 
5. ONGOING BUSINESS  
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a. Approval of Meeting Minutes of 10/15/20 – VOTE – Tessa McKinley 
John Petersen moved, Diane Baum seconded and it was unanimously,  
 VOTED by roll call: to approve the minutes as written.  


(YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, 
McKinley, Petersen, Shine, Tso, Wang) 


 
b. Budget Update - Dave Verdolino 


i. FY20 Financial Wrap-up and FY21 First Quarter Financial Report  
ii. FY22 Budget Guidelines and Timeline - VOTE - Tessa McKinley 
iii. Certified E&D (next meeting) 
iv. FYI: FY20 Financial Audit Reports (Financial Statements, Federal 


Awards, Management Letter) and Regional Fraud Risk Assessment  
Dave Verdolino described the current budget process as having “lots of moving 
parts - nothing like a normal year”. Our FY20 E&D reserves are at 3.71%, which 
is under the School Committee policy so that is good. Reserves are used when 
times are tight. It remains to be seen if that be FY22. Significant budget drivers 
for FY22 are: known fixed costs (debt, pension, OPEB), known cost escalators 
(COLAs, insurance), enrollment based staffing changes, program budgets, 
added special education staff, State Aid; Federal Relief; Fee/Tuition-based 
Programs, and how much of District/Town reserves will be used to lower 
assessments.  
 
Members discussed Covid related uncertainties including: 


 Will the buildings be occupied?  How much will it cost to heat, light, 
secure and clean? What is the impact of the systems operating 24-7 to 
recirculate air, especially with cold weather coming? 


 What will the impact be regarding transportation?  
 What materials might be needed that are unforeseen, including the need 


to hire people to facilitate teaching methods in a new environment?  
 How will special education needs and costs be affected?  
 How can testing be done? The least expensive programs are still in the 


$1M range, but sewage testing and other options are being reviewed.  
 
Dave reported that financially the district did well in terms of the operating budget 
once we closed last year (no buses, utilities, substitutes). Going fully remote 
would replenish the fund balance, but educationally, it would not be good.  
 
Gary Kushner spoke from the public asking how the proposed new Budget 
Calendar dates would correspond with Boxborough’s budget calendar. Tessa 
shared the AB dates at the last BLF and understood that Boxborough had not 
adjusted their dates yet.  Ryan Ferrara and Jennifer Barrett would be talking to 
Peter Light about coordinating the dates. It was agreed not to vote on the District 
budget timeline until after that happened. 
 
Adam Klein moved, Diane Baum seconded the motion:  to approve the FY22 
budget guidelines as shown in the packet this evening.  
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A question was asked about E&D and the current Reserves policy (DK) that 
recommends a target reserve level between 4 – 4.5% of the following year’s 
operating expenses. The maximum is 5%. 
  
Angie Tso asked if air purifiers are being purchased for each room. She has 
been told that some students cannot concentrate due to the noise they make. Mr. 
Light replied that the District is purchasing the quietest ones that are appropriate 
and they are being used to keep the proper ventilation amount with windows still 
open as much as possible. These are eligible for state reimbursement and we 
have also filed for rebates from Eversource. John Petersen asked if there should 
be numerical guidelines for the budget as discussed at budget subcommittee.  
 
The Committee VOTED by roll call on the motion and it was unanimously 
approved.  (YES: Abayaah-Issah, Baum, Cook, Klein, Kremer, Krishnamurthy, 
McKinley, Petersen, Shine, Tso, Wang) 


 
c. Subcommittee and Member Reports 


i. Policy – Diane Baum (met on 11/04/20) 
Members approved nonsubstantive changes to policy JKAA so the 
revision will not be brought to the full committee but will be noted as 
“reviewed and revised”. The new “Commitment to an Inclusive and 
Representative District Workforce” policy GBAA, was discussed at length. 
This first came before the Committee last spring. It will now go to the DEI 
Advisory Group and then to the community for feedback. After another 
review by this subcommittee, it will be brought to the School Committee 
for discussion and a vote. A good discussion was had regarding how 
members want to review policies using a Diversity/Equity/Inclusion (DEI) 
lens. The subcommittee agreed that rather than writing a statement or 
requiring more DEI training, they hope that DEI will become organically 
embedded in School Committee policies as time goes forward.  


ii. Budget - Adam Klein (met on 10/19/20)  
Dave Verdolino covered most of this meeting’s discussion.  


iii. Acton Leadership Group (ALG) - John Petersen, Amy Krishnamurthy 
1. Spreadsheet from 10/29/20 and Minutes 


Acton Fincom is still refining their Point of View document. There will be 
continued pressure to not be at the tax levy in Acton.  


iv. Building Committee Update - Peter Light 
Bid packages are out now. Footings and foundations are being poured at 
Gates. Good progress is being made.  


v. Boxborough Fincom – Nora Shine 
The CARES Act funding, how applications are being made and how some 
money is still available that the District could apply for was discussed.  


 
d. MASC Annual Meeting Resolutions for 11/7/20 – Tessa McKinley 


Delegate Amy Krishnamurthy or Alternate Adam Klein will vote for the ABRSC.  
Tessa asked if members wanted to give Amy any specific guidance on the 
resolutions. No one brought anything up prior to the meeting. Diane Baum asked 
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about the MCAS resolution rejecting the call for students who missed their 10th 
grade MCAS testing to be required to make it up during FY21. She asked Mr. 
Light if there was much attention being given to using MCAS results not for 
accountability this year, but just to measure regression of learning. Of all our 
assessments to measure regression, Mr. Light feels that MCAS is one of our less 
valuable ones. MCAS is tied up at the federal level and there does not appear to 
be a lot of interest in changing its use. The Superintendent’s biggest concern is 
that we are looking at 6-9 days to spend testing and that is a lot of time when 
students are out so much now. Although the graduation requirement is a state 
requirement, it is tied to No Child Left Behind. Last year’s sophomores do have to 
be tested this year to graduate. There was consensus from the Committee that 
Amy should support all of the resolutions. Amy can use her discretion to decide 
whether to support any amendments made at the meeting on 11/7.  


 
6. Statement of Warrants and Recommendation to Approve – VOTE – Tessa McKinley 


Adam Klein moved, John Petersen seconded and it was unanimously,  
 VOTED by roll call: see motion on memo 


(YES: Abayaah-Issah, Baum, Cook, Klein, Krishnamurthy, McKinley, Petersen, 
Shine, Tso, Wang) 
 


7. FYI  
 


8. EXECUTIVE SESSION 
Tessa stated the need for an EXECUTIVE SESSION - to be convened under MGL Ch 
30A, sec. 21(a) purpose (2): to   conduct strategy sessions in preparation for 
negotiations with non-union personnel or/and to conduct contract negotiations with non-
union personnel. She stated that the Committee would return to open meeting for the 
sole purpose of adjourning.  
 
At 8:18 p.m. Adam Klein moved, John Petersen seconded and it was unanimously 


VOTED by roll call: to enter executive session convened under MGL Ch 30A, 
sec. 21(a) purpose (2): to   conduct strategy sessions in preparation for 
negotiations with non-union personnel or/and to conduct contract negotiations 
with non-union personnel. (YES: Abayaah-Issah, Baum, Cook, Klein, 
Krishnamurthy, McKinley, Petersen, Shine, Tso, Wang) 


 
At 10:14 p.m., the Committee returned to open meeting. 
Adam Klein moved, John Petersen seconded and it was unanimously, 


VOTED by roll call: to adjourn the ABRSC.   
(YES: Abayaah-Issah, Baum, Cook, Klein, Krishnamurthy, McKinley, Petersen, 
Shine, Tso, Wang) 


 
 
Respectfully submitted,  
Beth Petr 
 
List of Documents Used: see agenda 
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proposed.”   
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When we hired Superintendent Light in 2018, he had extensive experience as a high school principal 


but he had only a few years of administrative experience in the central office. His three years as a 


Superintendent in Acton-Boxborough, especially during the COVID-19 pandemic, have allowed his 


administrative skills to shine. Not only has he managed the work in our district with skill and humility, 


he has emerged as someone whom Superintendents from across Massachusetts turn to for advice 


and guidance. His starting salary when he was hired reflected his lack of experience but was also 


relatively low among comparable districts. The Acton-Boxborough Regional School Committee 


believes that in addition to extending his contract, it is important to adjust his salary to a comparable 


position with similar school districts. 


 


The School Committee reviewed the salaries and financial incentives of 25 comparable school 


districts. Superintendent Light’s salary is the second lowest of these districts. When Superintendent 


Light graciously offered to take a zero percent salary increase this year in an effort to show the 


community gratitude and to recognize the tax impact of approving the school building project, this 


further reduced his salary relative to comparable districts. The attached spreadsheet shows salaries 


and financial incentives given to Superintendents of these 25 comparable districts. It also shows 


enrollment, years as a superintendent, and years in their current district. The most recent salaries 


available are for last year (FY20). Since we were estimating salaries for Superintendent Light for FY22, 


we took the FY20 salaries and added 3% as an estimated average Superintendent salary increase for 


FY21 and again for FY22.  


 


Peter’s salary in FY20 and FY21 was $201,925. If Peter had received a 3% salary increase in each of 


those years, he would have been paid $207,982 in FY21 and $214,222 in FY22. The average estimated 


salary for the 25 districts in FY22 is $226,639.  Some districts provide Superintendents with additional 


financial incentives, that include money towards an annuity, car allowance, and longevity bonuses. 


When the 25 districts’ FY22 estimated salaries are averaged including these additional financial 


benefits, the average of the 25 districts is $237,163. If we narrow down the 25 districts to the 10 


districts that have enrollment within 1,000 students of Acton-Boxborough, the average salary  


At ABRSD, our mission is to develop engaged, well-balanced learners through collaborative, caring relationships. 
WELLNESS     -     EQUITY     -     ENGAGEMENT 







 


 


 


including financial incentives is $238,003. After carefully considering the comparable districts the 


School Committee recommends an FY22 salary of $228,000 for Superintendent Light. This would 


place his salary right in the middle of the 25 comparable districts. We recommend offering 


Superintendent Light a contract lasting five years. The committee is extremely pleased with the 


service that Superintendent Light has provided over the last three years and we look forward to 


working with him for the foreseeable future. 


 


Tessa McKinley 


At ABRSD, our mission is to develop engaged, well-balanced learners through collaborative, caring relationships. 
WELLNESS     -     EQUITY     -     ENGAGEMENT 







           
 


Our Mission is to prepare all students to attain their full potential as life-long learners, critical 
thinkers, and productive citizens of our diverse community and global society. 


Acton-Boxborough Regional School District 
16 Charter Road   Acton, MA  01720 


978-264-4700 x 3209  fax: 978-264-3340 
www.abschools.org 


 


Acton‐Boxborough Regional School District 


Superintendent’s Contract of Employment 


 
This contract made as of July 1st, 2018 2021 by and between the Acton‐Boxborough 


Regional School Committee, hereinafter referred to as the ̋ Committeeʺ and Peter Light, 


hereinafter referred to as the ʺSuperintendent.ʺ 


WITNESSETH: 


WHEREAS, the Committee desires to provide the Superintendent with a written 


employment contract in order to enhance administrative stability and continuity 


within the schools, which the Committee believes generally improves the quality of its 


overall educational program; and, 


WHEREAS, the Committee and the Superintendent believe that a written employment 


contract is necessary to describe their relationship and mutual obligations and to serve 


as the basis of effective communication between them as they fulfill their policy making and 


administrative functions in the operation of the education program of the schools; and, 


WHEREAS, the Committee has appointed Peter Light as the Superintendent of Schools and 


he has accepted said position; and, 


NOW, THEREFORE, in consideration of the promises herein contained, the parties 


hereto mutually agree as follows: 


 


I. Employment 
 


The Committee agrees to employ Peter Light as Superintendent of The Acton‐


Boxborough Regional School District, hereinafter referred to as the “District,” from July 


1, 2018 2021 through June 30, 20261. If, prior to October 15, 202520, the School 


Committee has not provided the Administrator with notice of non‐renewal of this 


contract, then the contract shall be extended for an additional one yearone‐year 


period. 
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II. Licensure 


 


The Superintendent shall furnish and maintain throughout the term of this 


contract a valid and appropriate Massachusetts Department of Elementary 


and Secondary Education license qualifying him to act as Superintendent of 


Schools in public schools in the Commonwealth of Massachusetts. 


 


III. Responsibilities/Duties 


 
The administration of school policy set by the Committee and the operation 
and management of the schools, and the direction of employees, shall be 
through the Superintendent, pursuant to M.G.L. c. 71, §59. The parties hereto 
agree that: 
 
(A) The Superintendent agrees to all of the lawful rules, regulations and policies 


as determined by the Committee, as well as to all of the provisions of the 
General Laws of Massachusetts relating to education, the schools and the 
legal functions and responsibilities of Superintendents of Schools. In the 
event that the Committee adopts a rule, regulation or policy that is in conflict 
with any portion of this Agreement, then this Agreement or state law shall 
prevail. 


(B) The Superintendent shall administer curriculum and instruction and 


decide all matters having to do with selection, appointment, assignment, transfer, 


promotion, organization, reorganization, reduction, or termination of personnel 


employed or to be employed by the District consistent with State Law and 


contract obligations. 


(C) The administration of policy; the operation and management of the schools, 


including utilization of and regular accounting for funds appropriated for the school 


budget; and the direction of employees of the District shall be through the 


Superintendent.  Duties and responsibilities therein shall be performed 


and discharged by him or by the staff under his direction. 


(D) The Superintendent and/or his designee(s) shall have the right to attend all regular 


and special meetings of the Committee and all Committee meetings thereof (other 


than, to the extent permitted by applicable law, meetings concerning the 


Superintendent’s employment) and shall serve  as  advisor  to  the  


Committee  and  make  recommendations on all matters affecting the 
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District. The Superintendent shall be consulted and have the right to speak on 


all issues before the School Committee and have a seat at the Committee’s table. 


(E) Criticisms, complaints, and suggestions called to the attention of the 


Committee shall be promptly referred to the Superintendent in writing for 


study, disposition, or recommendation as appropriate to facilitate the 


orderly administration of the District, ensure responsiveness to the public 


and fairness to the Superintendent. 


(F) The Committee shall make no agreement with any other employee group or 


individual that would unlawfully interfere with the Superintendentʹs 


carrying out of statutory, managerial, administrative or supervisory 


responsibilities. 


(G) The Committee shall not adopt any policy, by‐law or regulation which 


unlawfully impairs or reduces the duties and authority specified above; 


and provided, further, that all additional duties and responsibilities prescribed by 


the Committee are consistent with those normally or reasonably associated with 


the position of Superintendent of Schools in the Commonwealth of 


Massachusetts. This provision shall continue in full force and effect during 


any period of suspension. 


(H) The Superintendent shall be responsible for providing an excellent standard of 


primary and secondary education for the public school students of Acton and 


Boxborough.  The Superintendent shall perform his duties and responsibilities in 


a professional and competent manner. 


 


IV. Other Activities 


 


The Superintendent may undertake and engage in consultative work and 


speaking, writing, lecturing or other engagements of a professional nature as 


he sees fit, provided these engagements do not take away from his duties as 


Superintendent or conflict with Chapter 268A of Massachusetts General 


Laws. If during normal working hours, such work will be conducted using 


the Superintendent’s personal or vacation days. 
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V. Evaluation 


 


The Committee shall evaluate the performance of the Superintendent in 


writing in accordance with the Massachusetts Department of Elementary and 


Secondary Education’s Educator Evaluation guidelines for Superintendent, in 


accordance with mutually agreed upon goals and process. The Summative 


Evaluation Report will be provided to the Superintendent in writing no later 


than June 15th each year. 


(A) In the event the Committee determines that the performance of the Superintendent 


is “Needs Improvement” or “Unsatisfactory”, they shall describe in writing, in 


reasonable detail, their concerns. 


(B) In addition, the Superintendent shall meet with the Committee at least once each 


year, for the purpose of discussing his performance as well as the working 


relationship between the Committee and the Superintendent. 


 


VI. Regular Compensation 


 


Consistent with relevant provisions of Chapter 71 and Chapter 32 of the 


General Laws, 840 CMR 15.03 et seq. and 807 CMR 6.01 et seq., the 


Superintendentʹs regular compensation shall include, in consideration for 


services provided: 


 


(A)  Salary 


 


The Committee shall provide the following salary as part of the 


Superintendentʹs compensation: 


1.  Salary  
  Effective July 1, 20182021, the Committee shall pay the Superintendent an 


annual salary of one‐hundred‐ninety‐seven‐thousand dollars 


($197,000)._______________________________.of $228,000 (Two Hundred 


Twenty‐Eight Thousand Dollars). The Superintendent’s Salary and 


Employment history are shown as an Addendum. 


 


In addition to this salary, Mr. Light will be paid $758 per diem rate for up to five 


(5) days of work in the district in the 2017‐2018 school year to prepare for his 
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transition to the district on July 1, 2018. 
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2.  By June 30th of each year, the Committee will determine, in their sole 


discretion, whether or not to increase the Superintendent’s salary. Changes in 


salary will be reflected by updating the attached salary Addendum. At no 


time during the life of this agreement, or any extension hereof, shall the 


Superintendent́s salary be reduced. 


 


3.  The Superintendentʹs salary, benefits and compensation shall be paid in equal 


installments in accordance with District practice unless otherwise agreed upon. 


At the Superintendent’s discretion, a portion of his total salary may be paid 


into an annuity. All sums, including but not limited to all salary or 


benefits due under any provision of this Article, due upon resignation, 


termination, or death shall be paid to the Superintendent or his estate in 


the pay period next following same or upon appointment of a fiduciary for 


the estate. 


 


(B)   Insurance, Fringe Benefits and Compensation for Services 


 


1.  Medical/Life Related Insurances 


 


a.  Health Insurance 


  The Superintendent will be offered health insurance benefits on the same terms as 


are provided to other administrators of the School District as described in the 


Administrators’ Benefits Manual dated as of July 1, 202117, and as amended from 


time to time by the Committee. 


 


b.  Life Insurance 


  The Committee will provide the cost of life insurance for the 


Superintendent to cover 90% of his annual salary (rounded down to the 


nearest $1,000). 


 


c.  Liability Insurance 


  The District will provide liability insurance for the Superintendent under 


the provisions of the policy currently covering Central Office 


Administrators. 
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2.  Leaves of Absence 


a.  Sick Leave     


  The Superintendent shall be credited with thirty (30) sick leave days at the 


time of hire and entitled to eighteen (18) days of paid sick leave for each 


year.  Accumulated and unused sick leave shall be carried over from year 


to year. There will be no buy out for accumulated sick days upon 


resignation, retirement, termination, or death. 


 


  Sick leave may be taken when the Superintendent is prevented from 


working because of actual personal illness or injury, or because of a serious 


illness of or injury to a member of the Superintendent’s “immediate 


family.” “Immediate family” shall be defined as the Superintendent’s 


spouse, children, parents, siblings, or the parents or children of his spouse, 


or any other close family member who resides in the Superintendent’s 


household. 


 


b.  Extended Paid Sick Leave 


  When the Superintendent has served the districts for at least one (1) full 


school year,T he Superintendent shall have an extended sick leave account 


which may be utilized if he is prevented from working because of personal 


illness or injury. In order to be eligible to use extended paid sick leave 


during a period of absence due to personal illness or injury, the 


Superintendent must meet the following conditions: 


(1) All of the Superintendent’s accumulated sick leave must have been 


exhausted. 


(2) The Superintendent must furnish to the Committee a physician’s 


certificate attesting that the illness or injury disables the 


Superintendent from working and is expected to continue for at least 


thirty (30) work days. Thereafter, the Superintendent may be required 


to furnish further medical certification. The Committee reserves the 


right to have its physician examine the Superintendent. 


(3) The maximum number of days of extended paid sick leave in the 


Superintendent’s account shall be based upon the number of full 


school years he has served the Committee, as follows: 
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Number of Full School Years of Service 


for the Committee 


Maximum Number of 


Extended Sick Leave 


Days 


At least 1 year but fewer than 5 years  45 days 


At least 5 years but fewer than 10 years  90 days 


At least 10 years  120 days 
 


c.  Bereavement Leave 


  The Superintendent shall ordinarily be entitled to three (3) consecutive 


days of leave without loss of pay for time necessarily and actually lost by 


reason of a death in the immediate household or immediate family 


member. The members of the “immediate family” shall be the 


Superintendent’s spouse and the parents, children or siblings of the 


Superintendent or his/ her spouse. Subject to approval by the Chair of the 


Acton‐Boxborough Regional School District Committee, additional days 


may be taken for reasons such as:  travel, distance and time, legal matters, 


religious reasons, delayed funeral or other unforeseen circumstances. 


d.  Personal Leave 


  The Superintendent will be granted five (5) days of personal leave each 


year. Personal leave is not carried over from year to year. 


3.  Vacation 


  The Superintendent will be eligible for twenty (20) vacation days.  Each 


year’s total allotment of vacation days shall be available on the first day of 


the fiscal year.   


a.  The Superintendent can carry over no more than 20 vacation days from 


year to year, any days in excess of this carry over are lost. 


b.  All accumulated vacation time will be paid to the Superintendent (or his 


estate) in the next pay period following resignation, retirement, termination, 


or death prorated at the then effective per diem rate of pay calculated based 


on the actual number of days in each year the Superintendent is required to 


work. 


c.  Because the Superintendentʹs workday is flexible and frequently extends 


beyond normal working hours, reasonable time off during the day for 
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personal reasons or emergencies will be allowed without loss of pay or 


deduction from personal or vacation leave. 


d.  The Superintendent shall also be entitled to all paid legal holidays 


granted to twelve month employees of Acton Boxborough Regional 


School District. 


 


4.  Tuition Reimbursement 


a.  The Superintendent will be reimbursed for fifty percent (50%) of any fees and 


tuition for courses, including in‐service courses, which are taken with the 


advance written approval of the Chair of the School Committee. This 


approval will be subject to the limits of the budget for course reimbursement. 


The course must be completed with a grade B‐ or better. Such 


reimbursement shall be received by the Superintendent upon presentation of 


the bill from the Bursar for payment for the course. 


  Should the Superintendent not complete the course with a B‐ or better, then 


the fee and tuition for the course will be deducted from the 


Superintendent’s pay check. The Superintendent shall execute an 


authorization for the deduction of such amount from his pay. 


b.  The amount necessary to pay the reasonable expense (including fees, meals, 


lodging and/or transportation) incurred by the Superintendent in attending 


workshops, seminars, conferences or other professional improvement 


sessions will be budgeted by the School Committee. 


 


VII. Medical Examination 


 


The Committee agrees to bear the cost of a full annual physical examination 


of the Superintendent upon request by the Committee, and the 


Superintendent shall provide a summary by the examining physician of 


findings. 
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VIII.VII. Termination 
 


The Parties may terminate this Agreement at any time by mutual agreement. 


 


In the event that the Superintendent desires to terminate this contract before 


the term of service shall have expired, he may do so by giving written notice 


of this intention to the Committee no later than October 15th of any year 


during the term of this agreement (to be effective on the following June 30), or 


by giving a minimum of six monthsʹ notice to the Committee. The 


Superintendent’s failure to give full and timely notice shall constitute “good 


cause” for termination. 


 


The Committee may terminate this contract at any time without further 


obligation by a majority vote for any of the following reasons: inefficiency, 


incapacity, incompetence, conduct unbecoming to a superintendent, 


insubordination, or other good cause.  Where termination is effected for good 


cause, a hearing shall be convened in Executive Session unless the 


Superintendent requests that it be public. The Superintendent may be 


represented at such hearing by counsel who shall be entitled to participate on 


behalf of the Superintendent.  The Committee shall provide fourteen (14) 


daysʹ written notice of said hearing with a statement of charges in sufficient 


detail to place the Superintendent on notice of the basis for such intended 


action, including copies of all relevant documents on which the Committee 


intends to rely for such action.  


 


Termination of the Superintendent’s appointment shall terminate this 


agreement. 


 


IX.VIII. Resignation 


 


There shall be no penalty for release or resignation by the Superintendent 


from this contract, provided no resignation shall become effective until the 


close of any school year in which this contract is in effect and the 


Superintendent has notified the Committee of his resignation in writing by 


October 15 of the school year in which he resigns effective June 30 of that 


school year, or by giving notice of at least six months to the Committee.  This 


provision can be waived with mutual agreement of the Committee and the 
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Superintendent.
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X.IX. Arbitration 


(A) Scope of Controversy 


Any claim alleging the breach of this contract shall be settled and determined 


solely and exclusively by arbitration in accordance with the Employment 


Arbitration Rules of the American Arbitration Association and an award by 


an Arbitrator appointed pursuant to such rules shall be final and binding on 


the parties and may be entered into any court, tribunal or commission 


otherwise having jurisdiction thereof, for enforcement pursuant to the 


provisions of M.G.L. c. 150C, then relative to the arbitration of employment 


disputes. The parties expressly waive any right to assert such claims in any 


other forum. 


 


(B) Arbitratorʹs Authority 


Either party may invoke the arbitration provisions hereunder by filing a 


demand for arbitration with the American Arbitration Association and the 


other party.  In the case of a termination, if the arbitrator determines that the 


termination was not for good cause, his authority is limited to awarding the 


Superintendent monetary damages which may not exceed what the 


Superintendent would have been entitled to had his contract not been 


terminated prior to its expiration. In no case shall such award order or 


require the reinstatement of the Superintendent to his position.  


 


XI.X. Indemnification 


 


(A) The Committee shall at all times indemnify and hold the Superintendent 


harmless to the maximum extent and in accordance with the terms of MGL 


c. 258. The Superintendent shall comply with all obligations to assist in any 


litigation instituted in which the statutory indemnification is applicable, 


provided, however, that upon cessation of the employment relationship 


the Superintendent shall be compensated for such assistance in any day or 


part thereof during which such assistance is rendered at his then 


effective per diem rate of pay, subject to any applicable legal limits. 


 


(B) This indemnification provision, Article XI, A. and B. shall survive expiration of 
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this employment agreement or the cessation of the employment relationship 


by any means or cause. 


 


(C) If the Superintendent fails to cooperate in a full and timely manner with the 


investigation and/or defense of any actions brought against the Superintendent, 


then the Committee will be under no obligation to indemnify the Superintendent 


pursuant to this section of this Agreement beyond that required by Chapter 258. 


 


XII.XI. Liability Insurance 


 


The Committee agrees to maintain a policy or in the alternative to reimburse 


the Superintendent for annual premiums the Superintendent pays for the 


duration of the term of this agreement, for the Superintendent to be covered 


as a named insured under the School Districts’ professional liability insurance 


policy. 


 


XIII.XII. Entire Agreement 


 


This contract embodies the whole agreement between the Committee and the 


Superintendent and there are no inducements, promises, terms, conditions or 


obligations made or entered into by either party other than those contained 


herein. The contract may not be changed except in writing and signed by the 


party against whom enforcement thereof is sought.  This contract supersedes 


all prior agreements between the parties, and all such prior agreements shall 


be without further effect. 


 


XIV.XIII. Invalidity 


If any paragraph or part of this agreement is invalid, it shall not affect the 


remainder of said agreement, but said remainder shall be binding and 


effective against all parties.   
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IN WITNESS WHEREOF, the parties have hereunto signed and sealed this 
Agreement in quadruplicate on the day and year first written above. 


 


 


 


 


 


 


 


 


                           


Amy KrishnamurthyTessa McKinley             


 Date 


Chair, Acton‐Boxborough Regional School Committee   


 


 


 


                           


Peter Light, Superintendent            Date 


Acton‐Boxborough Regional Schools 
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ADDENDUM I 


Enacted on 


July 1, 2018 


Revised on November 19, 2020 


To the 


Contract of Employment 


For Peter Light 


Superintendent of Schools 


 


 


=============================================================== 


 


Employment & Salary History: 


 


Period    Salary   (annualized) 


7/1/18‐6/30/19    $197,000 


7/1/19‐6/30/20    $201,925     


7/1/20‐6/30/21    $201,925 


7/1/21‐6/30/220    $228,000 


 


Future salary changes will be added to this addendum.  Such changes shall not 


otherwise modify or affect the terms of this contract, which shall remain in full force 


and effect in accordance with its terms. 


 


 


 


                           


Tessa McKinley                Date 


Chair, Acton‐Boxborough Regional School Committee   


 


 


                           


Peter Light, Superintendent              Date 


Acton‐Boxborough Regional Schools 
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ADDENDUM II 


Enacted on 


July 1, 2018 


To the 


Contract of Employment 


For Peter Light 


Superintendent of Schools 


 


 


=============================================================== 


 


The Committee requests that Mr. Light take part in the “New Superintendent 


Induction Program” offered by the MA Department of Elementary and Secondary 


Education and MASS, and agrees to pay for this program. The charges for the New 


Superintendent Induction Program will be paid directly by the District and are 


estimated to be as follows: 


 


Year 1  $4,800 


Year 2  $3,500 


Year 3  $3,500 


 


 


 


 


                       


   


Amy Krishnamurthy              Date 


Chair, Acton‐Boxborough Regional School Committee   


 


 


                       


   


Peter Light, Superintendent           Date 


Acton‐Boxborough Regional Schools 
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To   develop   engaged,   well-balanced   learners   through   collabora�ve,   caring   rela�onships.   


WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   6.c   


AGENDA   ITEM   TITLE    Budget   Update   


PRESENTER(S)   Dave   Verdolino   


SUMMARY   OF   TOPIC    The   FY22   Budget   Timeline   has   been   reviewed   by   the   Committee   and   budget   
subcommittee.   Revisions   have   been   made   based   on   Boxborough’s   revision   to   their   
Town   Meeting   schedule.   E&D   certification   has   not   been   received   yet.    


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


    No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


X   Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


X   with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION   “Move   to   approve   the   FY22   Budget   Timeline   as   presented”   


  APPROX.   TIME   ON   AGENDA     10    min.   


ATTACHMENTS   Recommended   FY22   Budget   Timeline   











  
Acton-Boxborough   Regional   School   Committee   


Meeting   Agenda   Item   Summary   


  
  


  
  
  


  


  


  


  


    
If   formal   action   is   requested,   include   a   suggested   motion   or   contact   Beth   Petr.   


  


  


  


  


    


 
To   develop   engaged,   well-balanced   learners   through   collabora�ve,   caring   rela�onships.   


WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   6.d   


AGENDA   ITEM   TITLE    Review   of   Open   Meeting   Law   Complaint   


PRESENTER(S)   Peter   Light   


SUMMARY   OF   TOPIC    A   complaint   was   received   alleging   two   violations   from   the   School   Committee   
meeting   on   10/15/20   regarding   the   Committee’s   decision   to   retire   the   AB   mascot.   
Response   is   due   by   12/4/20.     


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


  No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


X   Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


X   with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION   “Move   to   authorize   District   Counsel   to   investigate   and   prepare   a   response   for   the   
ABRSC   on   this   complaint.”   


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


5    min.   


ATTACHMENTS   Open   Meeting   Law   Complaint   form   received   from   M.   Benson   on   11/13/20   







 
 


 


The Commonwealth of Massachusetts 
Office of the Attorney General 


One Ashburton Place  
Boston, Massachusetts 02108 


 
OPEN MEETING LAW COMPLAINT FORM 


Instructions for completing the Open Meeting Law Complaint Form 


The Attorney General's Division of Open Government interprets and enforces the Open Meeting Law, Chapter 30A of the 
Massachusetts General Laws, Sections 18-25. Below is the procedure for filing and responding to an Open Meeting Law 
complaint. 


 
Instructions for filing a complaint: 


o Fill out the attached two-page form completely. Sign and date the second page. File the complaint with the public 
body within 30 days of the alleged violation. If the violation was not reasonably discoverable at the time it 
occurred, you must file the complaint within 30 days of the date the violation was reasonably discoverable. A 
violation that occurs during an open session of a meeting is reasonably discoverable on the date of the meeting. 


o To file the complaint: 
o For a local or municipal public body, you must submit a copy of the complaint to the chair of the 


public body AND to the municipal clerk. 
o For all other public bodies, you must submit a copy of the complaint to the chair of the public body. 
o Complaints may be filed by mail, by email, or by hand. Please retain a copy for your records. 


o If the public body does not respond within 14 business days and does not request an extension to respond, 
contact the Division for further assistance. 


 
Instructions for a public body that receives a complaint: 


o The chair must disseminate the complaint to the members of the public body. 
o The public body must meet to review the complaint within 14 business days (usually 20-22 calendar days). 
o After review, but within 14 business days, the public body must respond to the complaint in writing and must 


send the complainant a response and a description of any action the public body has taken to address the 
allegations in the complaint. At the same time, the body must send the Attorney General a copy of the complaint 
and a copy of the response. The public body may delegate this responsibility to an individual member of the 
public body, its counsel, or a staff member, but only after the public body has met to review the complaint. 


o If a public body requires more time to review the complaint and respond, it may request an extension of time for 
good cause by contacting the Division of Open Government. 


 
Once the public body has responded to the complaint: 


o If you are not satisfied with the public body's response to your complaint, you may file a copy of the 
complaint with the Division by mail, by email, or by hand, but only once you have waited for 30 days after filing 
the complaint with the public body. Mail may be sent to: The Division of Open Government, Office of the 
Attorney General, One Ashburton Place - 20th Floor, Boston, MA 02108. Emails may be sent to: 
openmeeting@state.ma.us. 


o When you file your complaint with the Division, please include the complaint form and all documentation 
relevant to the alleged violation. You may wish to attach a cover letter explaining why the public body's 
response does not adequately address your complaint. 


o The Division will not review complaints filed with us more than 90 days after the violation, unless we granted an 
extension to the public body or you can demonstrate good cause for the delay. 


 
If you have questions concerning the Open Meeting Law complaint process, we encourage you to contact the Division of 
Open Government by phone at (617) 963-2540 or by email at openmeeting@state.ma.us. 



mailto:openmeeting@state.ma.us.
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To   develop   engaged,   well-balanced   learners   through   collabora�ve,   caring   rela�onships.   


WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   6.e   


AGENDA   ITEM   TITLE    Subcommittee   and   Member   Reports   


PRESENTER(S)   various   


SUMMARY   OF   TOPIC    Customary   updates   from   the   Budget   Subcommittee,   ALG,   BLF,   MASC   Annual  
meeting   and   EDCO   


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


X   No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


10   min.   


ATTACHMENTS   none   
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To   develop   engaged,   well-balanced   learners   through   collabora�ve,   caring   rela�onships.   


WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   7   


AGENDA   ITEM   TITLE    Statement   of   Warrants   and   Recommendation   to   Approve   


PRESENTER(S)   Tessa   McKinley   


SUMMARY   OF   TOPIC    Warrants   are   the   listing   of   all   payments   made   by   the   school   district   for   the   period,   
including   payroll,   vendors   and   others.   The   School   Committee   approves   these   at   
every   meeting.     


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


  No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


X   Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


X   with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION   See   motion   in   memo   in   the   packet   from   D.   Verdolino   


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


2   min   


ATTACHMENTS   Summary   memo   from   D.   Verdolino   in   the   addendum   and   posted   folder   of   individual   
warrants   







 


Acton-Boxborough      
     Regional School District     Finance Department  
                 David A. Verdolino, Director      


15 Charter Road  -  Acton, MA  01720          (978) 264-4700 
     www.abschools.org     dverdolino@abschools.org  


 
November 19, 2020 
 
To: School Committee Chair 
From: Dave Verdolino /dav/ 
Re: School Committee Agenda - Warrants 
 
Members – 
 
Below please find a summary of warrants for which I am respectfully requesting your 
consideration and approval at tonight’s regular meeting. 
 
The Warrant Subcommittee has previously reviewed these warrants, for the purpose of check 
distribution.  A majority of the Subcommittee conveyed their approval electronically and the 
related disbursements have been made.  The full School Committee should vote its 
authorization of these expenditures of budgeted and other funds in its custody.  All members 
have received for each warrant the information provided as shown below, namely: 
 


1. (for vendor warrants, including payroll withholding remittances) 
- Declining balance register of payments (“Declining Dollar report”) 
- Warrant detail (payments by vendor) 


2. (payroll) 
- Payroll Warrant summary 


 
As you know, these Warrants are customarily provided to you in hard copy format for your 
review and manual signature.  Obtaining your approval in this manner will eliminate the 
future need to produce what could be many paper reports, all requiring your signatures. 
 
Thank you for your consideration and cooperation with this request.   
    
Warrant Type Date Warrant # Amount 
PAYROLL 11/5/2020 P2110  $           2,674,249.94 
    
VENDOR 10/29/2020 21-009 (regular vendors)  $           2,367,068.41 
    
 11/5/2020 21-010PR (PR deductions)  $              533,008.68 
    
 11/12/20 21-010 (regular vendors) $             987,965.92 
    
   
 
  







 


Acton-Boxborough      
     Regional School District     Finance Department  
                 David A. Verdolino, Director      


15 Charter Road  -  Acton, MA  01720          (978) 264-4700 
     www.abschools.org     dverdolino@abschools.org  


 
 
 
Recommended Motion Wording 
I move that the School Committee vote to approve: 
 Payroll warrant(s) as follows – 


Number P2110 dated 11/5/2020 in the amount of      $2,674,249.94; 
 
Payroll deduction warrant(s) as follows – 
Number 21-010PR dated 11/5/2020 in the amount of  $  533,008.68; 
 
Vendor warrant(s) as follows – 
Number 21-009 dated 10/29/2020 in the amount of  $2,367,068.41; 
Number 21-010 dated 11/12/2020 in the amount of  $   987,965.92. 







  
Acton-Boxborough   Regional   School   Committee   


Meeting   Agenda   Item   Summary   


  
  


  
  
  


  


  


  


  


    
If   formal   action   is   requested,   include   a   suggested   motion   or   contact   Beth   Petr.   


  


  


  


  


  
  
  
  
  


 
To   develop   engaged,   well-balanced   learners   through   collabora�ve,   caring   rela�onships.   


WELLNESS         •         EQUITY         •         ENGAGEMENT     
  


MEETING   DATE    11-19-20   AGENDA   ITEM   NUMBER   8   


AGENDA   ITEM   TITLE    For   Your   Information   (FYI)   


PRESENTER(S)   The   Chairperson   and/or   Superintendent   may   highlight   individual   items   


SUMMARY   OF   TOPIC    A   variety   of   items   may   be   found   in   the   FYI:   announcements,   awards,    publicity,   
reference   materials,   etc.    that   do   not   need   discussion.     


WHAT   ACTION   (if   any)   DO   YOU   WISH   SCHOOL   COMMITTEE   TO   TAKE?     


X   No   action   requested   -   this   is   a   short   update   or   presentation   of   information   


  Request   input   and   questions   from   the   School   Committee,   but   no   vote   required   


  Request   formal   action   with   a   specific   vote:   


  If   formal   action   is   requested,   is   this   item   being   presented:   


  for   the   first   time,   with   a   request   that   the   School   Committee   vote   at   a   subsequent   meeting   
OR   


  with   the   request   that   the   School   Committee   take   action   immediately   


SUGGESTED   MOTION     


FOLLOW-UP     


  APPROX.   TIME   FOR   THE   
AGENDA   ITEM   (MIN.)   


  


ATTACHMENTS   various   
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School District: Acton-Boxborough, MA 11/4/2020


 


Birth


Year
Births


School


Year
PK K 1 2 3 4 5 6 7 8 9 10 11 12 UNGR K-12 PK-12


2005 255 2010-11 48 368 401 408 405 437 433 464 464 476 510 491 467 496 0 5820 5868


2006 242 2011-12 48 345 382 407 417 411 441 438 462 479 463 524 486 457 0 5712 5760


2007 238 2012-13 47 310 364 399 435 417 419 454 449 468 479 466 526 479 0 5665 5712


2008 218 2013-14 71 316 345 369 420 432 424 422 461 454 466 477 474 511 0 5571 5642


2009 218 2014-15 38 313 340 359 384 432 435 432 422 473 448 471 479 475 0 5463 5501


2010 217 2015-16 41 294 350 365 385 395 435 449 441 436 482 447 476 472 0 5427 5468


2011 198 2016-17 88 323 320 365 388 404 403 456 464 438 441 484 445 463 0 5394 5482


2012 195 2017-18 116 349 336 362 382 406 412 408 479 473 423 440 492 443 0 5405 5521


2013 180 2018-19 102 326 369 350 387 393 422 419 422 483 456 425 438 493 0 5383 5485


2014 198 2019-20 99 302 340 379 373 386 406 415 404 435 463 459 424 441 5 5232 5331


2015 192 2020-21 70 278 318 359 369 398 384 408 403 412 394 458 446 423 4 5054 5124


Year PK-6 K-5 K-6 K-8 5-8 6-8 7-8 7-12 9-12   Year K-12   Diff.     %


2010-11 2964 2452 2916 3856 1837 1404 940 2904 1964 2010-11 5820 0 0.0%


2011-12 2889 2403 2841 3782 1820 1379 941 2871 1930 2011-12 5712 -108 -1.9%


2012-13 2845 2344 2798 3715 1790 1371 917 2867 1950 2012-13 5665 -47 -0.8%


2013-14 2799 2306 2728 3643 1761 1337 915 2843 1928 2013-14 5571 -94 -1.7%


2014-15 2733 2263 2695 3590 1762 1327 895 2768 1873 2014-15 5463 -108 -1.9%


2015-16 2714 2224 2673 3550 1761 1326 877 2754 1877 2015-16 5427 -36 -0.7%


2016-17 2747 2203 2659 3561 1761 1358 902 2735 1833 2016-17 5394 -33 -0.6%


2017-18 2771 2247 2655 3607 1772 1360 952 2750 1798 2017-18 5405 11 0.2%


2018-19 2768 2247 2666 3571 1746 1324 905 2717 1812 2018-19 5383 -22 -0.4%


2019-20 2700 2186 2601 3440 1660 1254 839 2626 1787 2019-20 5232 -151 -2.8%


2020-21 2584 2106 2514 3329 1607 1223 815 2536 1721 2020-21 5054 -178 -3.4%


Change -766 -13.2%


Historical Enrollment By Grade


Historical Enrollment in Grade Combinations Historical Percentage Changes


Acton-Boxborough RSD, MA Historical Enrollment







Acton-Boxborough RSD, MA Historical Enrollment
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School District: Acton-Boxborough, MA 11/4/2020


Birth Year Births
School 


Year
PK K 1 2 3 4 5 6 7 8 9 10 11 12 UNGR K-12 PK-12


2015 192 2020-21 70 278 318 359 369 398 384 408 403 412 394 458 446 423 4 5054 5124


2016 221 2021-22 98 372 292 332 373 382 407 386 404 411 388 395 453 447 4 5046 5144


2017 225 2022-23 99 379 390 305 345 386 391 409 382 412 387 389 390 454 4 5023 5122


2018 231 (prov.) 2023-24 101 389 398 407 317 357 396 393 405 390 389 388 384 390 4 5007 5108


2019 207 (prov.) 2024-25 102 349 408 416 422 328 365 398 389 414 368 390 384 384 4 5019 5121


2020 215 (est.) 2025-26 104 363 367 426 433 435 336 367 394 397 391 369 385 384 4 5051 5155


2021 220 (est.) 2026-27 105 370 381 383 443 448 446 338 363 402 374 392 365 385 4 5094 5199


2022 220 (est.) 2027-28 107 369 389 398 398 458 459 448 334 371 379 375 387 365 4 5134 5241


2023 219 (est.) 2028-29 108 368 388 406 413 411 469 461 444 341 350 380 370 387 4 5192 5300


2024 216 (est.) 2029-30 110 364 387 405 422 427 421 471 456 453 321 351 375 370 4 5227 5337


2025 218 (est.) 2030-31 111 366 382 404 421 436 437 423 466 466 427 322 347 375 4 5276 5387


Note: Ungraded students (UNGR) often are high school students whose anticipated years of graduation are unknown, or students with special needs - UNGR not included in Grade Combinations for 7-12, 9-12, etc.


Based on an estimate of births  Based on children already born  Based on students already enrolled


  Year PK-6 K-5 K-6 K-8 5-8 6-8 7-8 7-12 9-12 Year K-12   Diff.     %


2020-21 2584 2106 2514 3329 1607 1223 815 2536 1721 2020-21 5054 0 0.0%


2021-22 2642 2158 2544 3359 1608 1201 815 2498 1683 2021-22 5046 -8 -0.2%


2022-23 2704 2196 2605 3399 1594 1203 794 2414 1620 2022-23 5023 -23 -0.5%


2023-24 2758 2264 2657 3452 1584 1188 795 2346 1551 2023-24 5007 -16 -0.3%


2024-25 2788 2288 2686 3489 1566 1201 803 2329 1526 2024-25 5019 12 0.2%


2025-26 2831 2360 2727 3518 1494 1158 791 2320 1529 2025-26 5051 32 0.6%


2026-27 2914 2471 2809 3574 1549 1103 765 2281 1516 2026-27 5094 43 0.9%


2027-28 3026 2471 2919 3624 1612 1153 705 2211 1506 2027-28 5134 40 0.8%


2028-29 3024 2455 2916 3701 1715 1246 785 2272 1487 2028-29 5192 58 1.1%


2029-30 3007 2426 2897 3806 1801 1380 909 2326 1417 2029-30 5227 35 0.7%


2030-31 2980 2446 2869 3801 1792 1355 932 2403 1471 2030-31 5276 49 0.9%


Change 222 4.4%


*Projections should be updated annually to reflect changes in in/out-migration of families, real estate sales, residential construction, births, and similar factors.


Enrollment Projections By Grade*


Projected Enrollment in Grade Combinations* Projected Percentage Changes


Acton-Boxborough RSD, MA Projected Enrollment
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Acton-Boxborough RSD, MA Historical & Projected Enrollment
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Acton-Boxborough RSD, MA Birth-to-Kindergarten Relationship







Year Year


2005 2005-06


2016 2016-17


2017 2017-18


2018 2018-19


2019 2019-20


2020 2020-21


K 1 2 3 4 5 6 7 8 9 10 11 12 K-12 TOTAL


9 3 4 3 11 12 9 18 14 15 19 15 25 157


2020 2020


Building Permits Issued Enrollment History


Career-Tech


9-12 Total


Non-Public


K-12 TotalSingle-Family Multi-Units


4 37 n/a


74 0 44 150, 21=K-6


67 244 32 n/a


18


Enrollments


as of Oct. 1


47 0 42 n/a


27 0 40 170


83 to date 16 to date 15 157


Residents in Non-Public Independent and Parochial Schools (General Education)


Source: HUD and Building Department


The above data were used to assist in the preparation of the enrollment projections.  If  additional demographic work is needed, please contact our office.


K-12 Home-Schooled Students
K-12 Residents in Charter or Magnet 


Schools, or "Choiced-out"


K-12 Special Education Outplaced 


Students


K-12 Tuitioned-In, Choiced-In, & Other Non-


Residents


73 2020 88 89 2020 83


Acton-Boxborough RSD, MA Additional Data







State
Fall 2016


PK - 12


Fall 2028 


Projected


PK-12 


Decline


% Change, 


2016-2028


CT 535,118 471,100 -64,018 -12.0%


ME 180,512 171,600 -8,912 -5.0%


MA 964,514 939,400 -25,114 -2.6%


NH 180,888 161,000 -19,888 -11.0%


RI 142,150 135,700 -6,450 -4.5%


VT 88,428 80,400 -8,028 -9.0%


Source: USDE, National Center for Education Statistics, Projections of Education 


Statistics to 2028 , Table 3, Pages 35-36; Published May 28, 2020.


New England's PK-12 Enrollments
The "Big Picture"


Although most New England Districts are seeing a decline in the number of births, NESDEC's 
experience indicates that the impact on enrollment varies from District to District. Almost 
half of New England Districts have been growing in PK-12 enrollment, and a similar number 
are declining (often in rural areas) with the other Districts remaining stable.


From 2016 to 2028, the US Department of Education anticipates changes in PK-12 enrollment 
of +5.4% in the South; +2.1% in the West, -2.1% in the Midwest; and -3.7% in the Northeast.
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School District: Acton, MA 11/4/2020


 


Birth


Year
Births


School


Year
PK K 1 2 3 4 5 6 7 8 9 10 11 12 UNGR K-12 PK-12


2005 207 2010-11 41 320 347 342 344 369 360 394 395 401 402 390 370 381 0 4815 4856


2006 194 2011-12 40 294 333 354 351 351 369 361 391 408 385 415 387 361 0 4760 4800


2007 187 2012-13 40 267 312 348 382 354 354 382 375 396 408 392 419 379 0 4768 4808


2008 180 2013-14 49 281 302 316 365 375 355 358 389 376 394 404 393 405 0 4713 4762


2009 179 2014-15 29 275 303 314 325 377 377 356 354 400 372 400 404 393 0 4650 4679


2010 179 2015-16 34 245 304 323 331 331 379 387 364 364 404 369 397 399 0 4597 4631


2011 165 2016-17 82 280 265 317 345 349 339 393 397 361 364 409 368 390 0 4577 4659


2012 162 2017-18 91 282 295 297 330 356 354 339 407 406 348 365 422 367 0 4568 4659


2013 139 2018-19 81 266 296 305 314 337 371 362 357 414 393 350 364 424 0 4553 4634


2014 172 2019-20 76 253 274 302 320 312 342 365 351 365 392 390 354 370 4 4394 4470


2015 150 2020-21 55 223 267 294 299 337 314 342 353 354 332 391 381 348 3 4238 4293


Year PK-6 K-5 K-6 K-8 5-8 6-8 7-8 7-12 9-12   Year K-12   Diff.     %


2010-11 2517 2082 2476 3272 1550 1190 796 2339 1543 2010-11 4815 0 0.0%


2011-12 2453 2052 2413 3212 1529 1160 799 2347 1548 2011-12 4760 -55 -1.1%


2012-13 2439 2017 2399 3170 1507 1153 771 2369 1598 2012-13 4768 8 0.2%


2013-14 2401 1994 2352 3117 1478 1123 765 2361 1596 2013-14 4713 -55 -1.2%


2014-15 2356 1971 2327 3081 1487 1110 754 2323 1569 2014-15 4650 -63 -1.3%


2015-16 2334 1913 2300 3028 1494 1115 728 2297 1569 2015-16 4597 -53 -1.1%


2016-17 2370 1895 2288 3046 1490 1151 758 2289 1531 2016-17 4577 -20 -0.4%


2017-18 2344 1914 2253 3066 1506 1152 813 2315 1502 2017-18 4568 -9 -0.2%


2018-19 2332 1889 2251 3022 1504 1133 771 2302 1531 2018-19 4553 -15 -0.3%


2019-20 2244 1803 2168 2884 1423 1081 716 2222 1506 2019-20 4394 -159 -3.5%


2020-21 2131 1734 2076 2783 1363 1049 707 2159 1452 2020-21 4238 -156 -3.6%


Change -577 -12.0%


Historical Enrollment By Grade


Historical Enrollment in Grade Combinations Historical Percentage Changes


Acton, MA Historical Enrollment
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School District: Acton, MA 11/4/2020


Birth Year Births
School 


Year
PK K 1 2 3 4 5 6 7 8 9 10 11 12 UNGR K-12 PK-12


2015 150 2020-21 55 223 267 294 299 337 314 342 353 354 332 391 381 348 3 4238 4293


2016 189 2021-22 75 318 233 278 303 306 344 315 341 359 333 332 389 382 3 4236 4311


2017 184 2022-23 76 309 332 243 287 310 312 345 314 346 338 333 330 390 3 4192 4268


2018 190 (prov.) 2023-24 77 319 323 346 251 294 317 313 344 319 326 338 331 330 3 4154 4231


2019 170 (prov.) 2024-25 78 286 333 337 357 257 300 318 312 350 300 326 336 331 3 4146 4224


2020 177 (est.) 2025-26 79 297 299 347 348 365 262 301 317 317 330 300 324 336 3 4146 4225


2021 182 (est.) 2026-27 80 306 310 312 358 356 373 263 300 322 298 330 299 324 3 4154 4234


2022 181 (est.) 2027-28 81 303 320 323 322 366 364 374 262 305 303 298 328 299 3 4170 4251


2023 180 (est.) 2028-29 82 302 317 334 333 329 374 365 373 266 287 303 297 328 3 4211 4293


2024 178 (est.) 2029-30 83 299 316 330 345 341 336 375 364 379 250 287 302 297 3 4224 4307


2025 179 (est.) 2030-31 84 301 312 329 341 353 348 337 374 370 357 250 286 302 3 4263 4347


Note: Ungraded students (UNGR) often are high school students whose anticipated years of graduation are unknown, or students with special needs - UNGR not included in Grade Combinations for 7-12, 9-12, etc.


Based on an estimate of births  Based on children already born  Based on students already enrolled


  Year PK-6 K-5 K-6 K-8 5-8 6-8 7-8 7-12 9-12 Year K-12   Diff.     %


2020-21 2131 1734 2076 2783 1363 1049 707 2159 1452 2020-21 4238 0 0.0%


2021-22 2172 1782 2097 2797 1359 1015 700 2136 1436 2021-22 4236 -2 0.0%


2022-23 2214 1793 2138 2798 1317 1005 660 2051 1391 2022-23 4192 -44 -1.0%


2023-24 2240 1850 2163 2826 1293 976 663 1988 1325 2023-24 4154 -38 -0.9%


2024-25 2266 1870 2188 2850 1280 980 662 1955 1293 2024-25 4146 -8 -0.2%


2025-26 2298 1918 2219 2853 1197 935 634 1924 1290 2025-26 4146 0 0.0%


2026-27 2358 2015 2278 2900 1258 885 622 1873 1251 2026-27 4154 8 0.2%


2027-28 2453 1998 2372 2939 1305 941 567 1795 1228 2027-28 4170 16 0.4%


2028-29 2436 1989 2354 2993 1378 1004 639 1854 1215 2028-29 4211 41 1.0%


2029-30 2425 1967 2342 3085 1454 1118 743 1879 1136 2029-30 4224 13 0.3%


2030-31 2405 1984 2321 3065 1429 1081 744 1939 1195 2030-31 4263 39 0.9%


Change 25 0.6%


*Projections should be updated annually to reflect changes in in/out-migration of families, real estate sales, residential construction, births, and similar factors.


Enrollment Projections By Grade*


Projected Enrollment in Grade Combinations* Projected Percentage Changes


Acton, MA Projected Enrollment
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Acton, MA Historical & Projected Enrollment
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Acton, MA Birth-to-Kindergarten Relationship







Year Year


2005 2005-06


2016 2016-17


2017 2017-18


2018 2018-19


2019 2019-20


2020 2020-21


K 1 2 3 4 5 6 7 8 9 10 11 12 K-12 TOTAL


9 3 3 2 9 10 8 14 13 13 17 12 20 133


2020 2020


The above data were used to assist in the preparation of the enrollment projections.  If  additional demographic work is needed, please contact our office.


K-12 Home-Schooled Students
K-12 Residents in Charter or Magnet 


Schools, or "Choiced-out"


K-12 Special Education Outplaced 


Students


K-12 Tuitioned-In, Choiced-In, & Other Non-


Residents


54 2020 65 73 2020 78


Enrollments


as of Oct. 1


37 0 33 n/a


22 0 34 139


77 to date 16 to date 15 133


Residents in Non-Public Independent and Parochial Schools (General Education)


Source: HUD and Building Department


4 33 n/a


58 0 33 150


64 0 28 n/a


15


Building Permits Issued Enrollment History


Career-Tech


9-12 Total


Non-Public


K-12 TotalSingle-Family Multi-Units


Acton, MA Additional Data







State
Fall 2016


PK - 12


Fall 2028 


Projected


PK-12 


Decline


% Change, 


2016-2028


CT 535,118 471,100 -64,018 -12.0%


ME 180,512 171,600 -8,912 -5.0%


MA 964,514 939,400 -25,114 -2.6%


NH 180,888 161,000 -19,888 -11.0%


RI 142,150 135,700 -6,450 -4.5%


VT 88,428 80,400 -8,028 -9.0%


Source: USDE, National Center for Education Statistics, Projections of Education 


Statistics to 2028 , Table 3, Pages 35-36; Published May 28, 2020.


New England's PK-12 Enrollments
The "Big Picture"


Although most New England Districts are seeing a decline in the number of births, NESDEC's 
experience indicates that the impact on enrollment varies from District to District. Almost 
half of New England Districts have been growing in PK-12 enrollment, and a similar number 
are declining (often in rural areas) with the other Districts remaining stable.


From 2016 to 2028, the US Department of Education anticipates changes in PK-12 enrollment 
of +5.4% in the South; +2.1% in the West, -2.1% in the Midwest; and -3.7% in the Northeast.
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School District: Boxborough, MA 11/4/2020


 


Birth


Year
Births


School


Year
PK K 1 2 3 4 5 6 7 8 9 10 11 12 UNGR K-12 PK-12


2005 48 2010-11 7 48 54 66 61 68 73 70 69 75 108 101 97 115 0 1005 1012


2006 48 2011-12 8 51 49 53 66 60 72 77 71 71 78 109 99 96 0 952 960


2007 51 2012-13 7 43 52 51 53 63 65 72 74 72 71 74 107 100 0 897 904


2008 38 2013-14 22 35 43 53 55 57 69 64 72 78 72 73 81 106 0 858 880


2009 39 2014-15 9 38 37 45 59 55 58 76 68 73 76 71 75 82 0 813 822


2010 38 2015-16 7 49 46 42 54 64 56 62 77 72 78 78 79 73 0 830 837


2011 33 2016-17 6 43 55 48 43 55 64 63 67 77 77 75 77 73 0 817 823


2012 33 2017-18 25 67 41 65 52 50 58 69 72 67 75 75 70 76 0 837 862


2013 41 2018-19 21 60 73 45 73 56 51 57 65 69 63 75 74 69 0 830 851


2014 26 2019-20 23 49 66 77 53 74 64 50 53 70 71 69 70 71 1 838 861


2015 42 2020-21 15 55 51 65 70 61 70 66 50 58 62 67 65 75 1 816 831


Year PK-6 K-5 K-6 K-8 5-8 6-8 7-8 7-12 9-12   Year K-12   Diff.     %


2010-11 447 370 440 584 287 214 144 565 421 2010-11 1005 0 0.0%


2011-12 436 351 428 570 291 219 142 524 382 2011-12 952 -53 -5.3%


2012-13 406 327 399 545 283 218 146 498 352 2012-13 897 -55 -5.8%


2013-14 398 312 376 526 283 214 150 482 332 2013-14 858 -39 -4.3%


2014-15 377 292 368 509 275 217 141 445 304 2014-15 813 -45 -5.2%


2015-16 380 311 373 522 267 211 149 457 308 2015-16 830 17 2.1%


2016-17 377 308 371 515 271 207 144 446 302 2016-17 817 -13 -1.6%


2017-18 427 333 402 541 266 208 139 435 296 2017-18 837 20 2.4%


2018-19 436 358 415 549 242 191 134 415 281 2018-19 830 -7 -0.8%


2019-20 456 383 433 556 237 173 123 404 281 2019-20 838 8 1.0%


2020-21 453 372 438 546 244 174 108 377 269 2020-21 816 -22 -2.6%


Change -189 -18.8%


Historical Enrollment By Grade


Historical Enrollment in Grade Combinations Historical Percentage Changes


Boxborough, MA Historical Enrollment







Boxborough, MA Historical Enrollment
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School District: Boxborough, MA 11/4/2020


Birth Year Births
School 


Year
PK K 1 2 3 4 5 6 7 8 9 10 11 12 UNGR K-12 PK-12


2015 42 2020-21 15 55 51 65 70 61 70 66 50 58 62 67 65 75 1 816 831


2016 32 2021-22 23 54 59 54 70 76 63 71 63 52 55 63 64 65 1 810 833


2017 41 2022-23 23 70 58 62 58 76 79 64 68 66 49 56 60 64 1 831 854


2018 41 (prov.) 2023-24 24 70 75 61 66 63 79 80 61 71 63 50 53 60 1 853 877


2019 37 (prov.) 2024-25 24 63 75 79 65 71 65 80 77 64 68 64 48 53 1 873 897


2020 39 (est.) 2025-26 25 66 68 79 85 70 74 66 77 80 61 69 61 48 1 905 930


2021 38 (est.) 2026-27 25 64 71 71 85 92 73 75 63 80 76 62 66 61 1 940 965


2022 39 (est.) 2027-28 26 66 69 75 76 92 95 74 72 66 76 77 59 66 1 964 990


2023 39 (est.) 2028-29 26 66 71 72 80 82 95 96 71 75 63 77 73 59 1 981 1007


2024 38 (est.) 2029-30 27 65 71 75 77 86 85 96 92 74 71 64 73 73 1 1003 1030


2025 39 (est.) 2030-31 27 65 70 75 80 83 89 86 92 96 70 72 61 73 1 1013 1040


Note: Ungraded students (UNGR) often are high school students whose anticipated years of graduation are unknown, or students with special needs - UNGR not included in Grade Combinations for 7-12, 9-12, etc.


Based on an estimate of births  Based on children already born  Based on students already enrolled


  Year PK-6 K-5 K-6 K-8 5-8 6-8 7-8 7-12 9-12 Year K-12   Diff.     %


2020-21 453 372 438 546 244 174 108 377 269 2020-21 816 0 0.0%


2021-22 470 376 447 562 249 186 115 362 247 2021-22 810 -6 -0.7%


2022-23 490 403 467 601 277 198 134 363 229 2022-23 831 21 2.6%


2023-24 518 414 494 626 291 212 132 358 226 2023-24 853 22 2.6%


2024-25 522 418 498 639 286 221 141 374 233 2024-25 873 20 2.3%


2025-26 533 442 508 665 297 223 157 396 239 2025-26 905 32 3.7%


2026-27 556 456 531 674 291 218 143 408 265 2026-27 940 35 3.9%


2027-28 573 473 547 685 307 212 138 416 278 2027-28 964 24 2.6%


2028-29 588 466 562 708 337 242 146 418 272 2028-29 981 17 1.8%


2029-30 582 459 555 721 347 262 166 447 281 2029-30 1003 22 2.2%


2030-31 575 462 548 736 363 274 188 464 276 2030-31 1013 10 1.0%


Change 197 24.1%


*Projections should be updated annually to reflect changes in in/out-migration of families, real estate sales, residential construction, births, and similar factors.


Enrollment Projections By Grade*


Projected Enrollment in Grade Combinations* Projected Percentage Changes


Boxborough, MA Projected Enrollment
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Boxborough, MA Historical & Projected Enrollment
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Year Year


2005 2005-06


2016 2016-17


2017 2017-18


2018 2018-19


2019 2019-20


2020 2020-21


K 1 2 3 4 5 6 7 8 9 10 11 12 K-12 TOTAL


0 0 1 1 2 2 1 4 1 2 2 3 5 24


2020 2020


Building Permits Issued Enrollment History


Career-Tech


9-12 Total


Non-Public


K-12 TotalSingle-Family Multi-Units


0 4 n/a


16 0 11 21=K-6


3 244 4 n/a


3


Enrollments


as of Oct. 1


10 0 9 n/a


5 0 6 31


5 to date 0 to date 0 24


Residents in Non-Public Independent and Parochial Schools (General Education)


Source: HUD and Building Department


The above data were used to assist in the preparation of the enrollment projections.  If  additional demographic work is needed, please contact our office.


K-12 Home-Schooled Students
K-12 Residents in Charter or Magnet 


Schools, or "Choiced-out"


K-12 Special Education Outplaced 


Students


K-12 Tuitioned-In, Choiced-In, & Other Non-


Residents


19 2020 23 16 2020 5


Boxborough, MA Additional Data







State
Fall 2016


PK - 12


Fall 2028 


Projected


PK-12 


Decline


% Change, 


2016-2028


CT 535,118 471,100 -64,018 -12.0%


ME 180,512 171,600 -8,912 -5.0%


MA 964,514 939,400 -25,114 -2.6%


NH 180,888 161,000 -19,888 -11.0%


RI 142,150 135,700 -6,450 -4.5%


VT 88,428 80,400 -8,028 -9.0%


Source: USDE, National Center for Education Statistics, Projections of Education 


Statistics to 2028 , Table 3, Pages 35-36; Published May 28, 2020.


New England's PK-12 Enrollments
The "Big Picture"


Although most New England Districts are seeing a decline in the number of births, NESDEC's 
experience indicates that the impact on enrollment varies from District to District. Almost 
half of New England Districts have been growing in PK-12 enrollment, and a similar number 
are declining (often in rural areas) with the other Districts remaining stable.


From 2016 to 2028, the US Department of Education anticipates changes in PK-12 enrollment 
of +5.4% in the South; +2.1% in the West, -2.1% in the Midwest; and -3.7% in the Northeast.











WORRIED 
ABOUT A FRIEND OR


LOVED ONE?


Thursday, November 19, 2020.........................................10:00-11:30am


Tuesday, January 5, 2021...................................................7:00-8:30pm 


Wednesday, February 24, 2021...........................................1:00-2:30pm


Thursday, March 25, 2021...................................................7:00-8:30pm


Monday, April 26, 2021......................................................10:00-11:30am


Wednesday, June 2, 2021....................................................7:00-8:30pm


A B  C A R E S  I S  A  C O M M U N I T Y - B A S E D  C O L L A B O R A T I V E  E F F O R T  T H A T  S E E K S  T O  P R E V E N T
S U I C I D E  A C R O S S  T H E  L I F E  S P A N  A N D  S U P P O R T  A L L  W H O  A R E  I M P A C T E D  B Y  S U I C I D E .


You never know
when you may be
called upon to


help. 


Please join us in
saying YES to
saving a life.


Question, Persuade, Refer (QPR) 
teaches three simple steps anyone can


learn to help save a life.


Recognize the warning signs of suicide
Know how to offer hope
Know how to get help and save a life


As a QPR-trained Gatekeeper you will learn to:


We are unable to record QPR training sessions.  
To sign up for one of the QPR sessions listed below,


scan the QR code or click here: bit.ly/ABQPR. 


ONLINE Training Dates and Times: 



http://bit.ly/ABQPR








